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INTRODGTION
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TheAtteboroSchoolConmittee Poicy Bookcontaingpproed poicies spedficto the
AtteboroPubic Schools. TheBookis organized by SedionsA-L based onan alphaleticd
clasdfication systemestabkhed by theNatioral Assaiationof SchoolBoards for organzing and
comyling poicies and regulations. A copy of the Sixth Edibn otheCodeFnderdndexis
included in the ky Bookas arefererce.
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USINGHECLASIHCATIONSYSTEM

A ligingof thedlassitiagionsystem foread section bllows the dividirthe gdion. Thdirst letter
of a codeindcaesa majorsedion;the seamndlettera majorcaegory ofthat ®dion;thethird
letter asulzategory urder the caegory; and so fibh.

Thedate listedis thedate thepolicy was apprwed by the SchoolConmittee orthelaest eview
date.

Analphaletical CodeFncer Incex totheentre system isat theback of he manal.

A polcy may berequied in morethanonesedion. Thepolcy wilhave a codeforeach dion.
Thewrittenpolcy willbe foundn thefirstsedionofthePoicy Bookin whch itappeas. In
subsegent sedions,the polcy wil belistedin the sedion indexwithan appragriate codeand will
havea reference totheprevious sdion.

There are twoways to locte a polcy or reguldionin this Policy Book. Oneway is toconsi@r in
what majorsedionsich a polcy wald appear, then turnto theclassifiaion pages forthat sedion
unil youfindtheterm that mostclosdy fitsthetopc youare ®ekirg. Usethecodeletters forthe
term to loate the poty.

If youarein doubsboutthemajoisedion,go immedately tothecodefinder indexand lookupthe



topc alphdeticdly, as you wouldn any index. It isimporéntto notethat: omegulationshe
code isfolloved by -R; onexhikit dacumentgirformationmaerial that is €ither polty; nor
regulation), theode isfolowed by TE.

ADDITIONAL RIOURCES

Massachustts General Laws

AtteboroCiy Charter (Decerber 2@2)

Indivdual Bargainng Agreements

Eemenary, Middle $ool, andHigh SchoolHandbooks
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SECTONA: FOUNDATON AND BASICOCOMMITMENTS

Setion A of the Attleboro Schal Committee Pdicy Book contains policies, reguations, and
exhbitsonthedigtricté&slegal rolein providing public edwcationandthe basc principles undelying
schoolboard govenance. These pdiciesprovide a settingfor all of the Schod Comnitteels aher
policiesand regulations.

AA SchooDistrict Legal Status 10/15/18
AB ThePegle and Their School District 10/15/18
AC Nondscrimination 10/16/17
ACA Nondscrimination onthe Basis of Sex 10/16/17
ACAB Sexuahnd GenddéasedHarassment 10/16/17
ACABEL Nondscrimination/Anti-HarassmentProcedues 10/16/17
ACBE2 Repat Famfor Repats or Complaints of 10/16/17
Discrimination/Harassment
ACE Nondscrimination onthe Basis of Disability 10/3017
AD Educaonal Philosophy 1015/18
ADA SchooDistrict Gods and Objectives 1015/18
ADC TobaccaProdicts on $hool Premises Prohibited 3/13/17
ADCR Atlebao Hedth Department@ Postion regarding Eimination of 7117117
Envirormertal Tobacco Snoke fromindooir (Regulation23)
ADDA Background Checks 3/13/17
ADDMRL DCJIS Model CORI Policy 3/13/17
ADF Hedth and/\ellness Pdicy 12/10/18
AE Commitment to Accomplishment 10/15/18




Attleboro Public Schools
Attleboro, Massachusetts

Hle: AA
SCHQ@L DISTRCTLEGALSTATUS

Thelegal basis for pubic education in the Atteboro Pubic SchoolDistiat is vestedin the wibf
the mopleas expressed inthe Condtition of Massachusetts and statestatutes gutaining to
eduwcdion.

Uncbr theGeneral Lawsof Missachusetts,

"... Every townshall mairtain...a suficientnumber of schoolsfor the
ingruction ofall chidren who @y legally attend a puiclchool thesin."

Thepubic educaioral systemof Atteborostrictuilly is a departnent of the Ciy of Atieboro
operatedurder lans pertaining toedwcaionandunder regulationsfthe NMssachustts Board of
Edwcaion. Thearea served by the AtteboroPubic Schoolsis cotaminous withe Ciy of
Atteboro.

Establisheby law

SourceMASC

Legal References
1 Constuton oMassachustts, Part Il, ChapterV, Sl
T MGL 71:1

Cross References:

1 Policy BESchool Committee Legal Status

Policy and Personnel Reviewedi-118)
School Committee Revieweti518



Attleboro Public Schools
Attleboro, Massachusetts

File AB

THE PEOPLE AND THEIR SCHOOL DISTRICT

The Attleboro School Committee has the dual responsibility for implementing statutory requiremer
pertaining to public education and local citizens' expectations for the education of the community
youth. It also has an obligation to determine artizesssdesires. When citizens elect delegates

to represent them in the conduct of public education, their representatives have the authority to exerc
their best judgment in determining policies, making decisions, and approving procgdures for carryil
out the responsibility.

The Attleboro School Committee therefore affirms and declares its intent to:

1. Maintain twway communications with citizens of the community. The public will be kept informed
of the progress and problems of the Attlebor&@$stieon, and citizens will be urged to bring
their aspirations and feelings about their public schools to the attention of this body, which the
have chosen to represent them in the management of public education.

2. Establish policies and make decgsiahe basis of declared educational philosophy and goals.
All decisions made by this School Committee will be made with priority given to the purposes s
forth, most crucial of which is the optimal learning of the children enrolled in our schools.

3. Act as a truly representative body for members of the community in matters involving public
education. The Attleboro School Committee recognizes that ultimate responsibility for publi
education rests with the state, but individual School Comenliexss dssigned specific
authority through state law. The Attleboro School Committee will not relinquish any of this authori
since it believes that decisi@king control over the children's learning should be in the hands of
local citizens as muclpassible.

SourceMASC

Policy and Personnel Reviewedi-18)
School Committee Reviewetl518



Attleboro Public Schools
Attleboro, Massachusetts

File: AC
NONDISCRIMINATION

TheAttleboro PublicSchods hasthe respasibiity of seving gery student withthegoal for allstudentsto attainexcdélenceand
reachtheir maximumpotentialregardlessof race col@, sex,genderidentityreligionnatioral origh, sexuabriertationage, or
disaility. Itis cannittedto equal opportunityforallindividalsin educatiorwithirae safe schal envronment thatallowsall
students equal acessand oppatunitiesto allofthe Ditrics programs and activties,includingacademic programs, educatoral
suppits,sewvicesandeniichmentactiities.

Itis the policyoftheAttleboro PublicSchalsto maintaira leaning andwakingenvronnent thatis freefromharassrent,
violencer disgminatiobased oractwl or perceivedace cola, creed, religionpatiorl origin,sexfender, maritalstatus,
disdility sexwal orientatiorgender identityage, familycare leave statis or military statugcolecivelyknownasthefactalor
perceivegrotectedclassstatisg.

TheAttldboro SchooCannittee policyof nondisciminatiorexends to studnts,staffthegeneral public,and individula with
whonit dces business.Nopersonshell beexduded fromor disgminagd againstin admssionto a publicschooin the City of
Attléboro or in obtainingheadvantages, privieges and accesdo cousesof studyon accounbfrace,colad, sex,gender
identity disabity,religioner national origin.

Itwillbea violatiorof thigpolicy for any student, districenployee or hirdpaitybasedonastuwlent @mgploye drghirdpat y 6 s
actalor mrceivegrotectedclass stausto: (1) harassa student, distictemployeeor tirdparty throughcanductor
cannunicatiorfe.g. physical, verbal, graphicor writte) orto (2)inflictthreatentoinflctor attempttoinflictiolencepr to(3)
diseciminat@gainsia student, Districtemployee or hirdpatty.

Thispolicyappliegoall ofthe academicandnoraecadenic (forexanmple athletiand extacuricuér) programs ofthedistictand
wil beenfarcedbefare, duting,or afterschoolhaurs onallschool property,inclaingtheschoobus,schal functiams, or events
held atother locdions. Thepolicy alsoapplesto any off-campus condictthat causesr threatens to causea subsantal and
materialdiguptionatschool, or interfereswiththerightsof stalerts, employesor hirdpartiesto be freefroma hostilesclool
envionment, takingntoconsideatiorthetotalityof thecircumstiaceson andoff campus.

TheAttldboro SchooCamnitteewil:
1. Establishandpromoteanenvionment wihinAttleooro Public Schoolsthatconsidrs and ensuresthe rightsand
respasibitiesofall indvidlials as setfathinthe FedealandState Canstitutiongertinentegisition, andapplicable
judiciaintepretations.

2. Suppott positiveandequithle experienes withirtheAttleboro school cannunityforchilden, youb, and adults,allof
whonhavediffaingpersonabnd family chaacterisicswith veoussocioecaomic,racialandetnicbackgounds.

3. Workowad a more inclusiveccietyandenlistthesupmrt of individuals aswellas groupsandagencieshoth private
and govenmental,in suchaneffort.

4. Useappropriatecanmunicatiormandother meansto resolveandreducethe grievancesof individuds and/or groups.

5. Considr decisonsmade withirtheschool sygemin viewof the potentiaberefitsor alverseconsequencesthat
thosedecisionsnayhaveonindividalsard/orgroups.

6. Reviewoiciesand practice®ftheschoolsysgemonanongoingbasistoensue full inplementation of thespiitand
intenbfthisnandscriminatiopolicy.

~

. The Boy Scouts of America Equal Access Act prohibits school destsictg frqual access or a fair opportunity to
meet to, or discriminating against, any group officially affiliated with the Boy Scouts of America, or any other youth g
listed in Title 36 of the United States Code as a patriotic society.
https://www?2.ed.gov/policy/rights/quid/ocr/boyscouts.html

TheAttleboro PublicSchods wil promptlyinvestigée all incidentsofharassrent, violencer discriminatiorhat are knownor
reasondly shouldbeknownbythe Attleboro Public Schals, includingany carplaintsor reportsd wheherfornalorinbrial,
vebal or writted basedonastudent a@istrictemploye @rthird part | aet&ldr prceivegrotectedclassstatus. The
distictwill adhere to the Attleboro PublicSchoolsNormiscriminatonAnt-Haassrent Procediresforfilinga canplaintfor
diseiminatin, haassment or videnceon accaintof actwal or erceivedorotectedclass statusandwil takeappropriateadion


https://www2.ed.gov/policy/rights/guid/ocr/boyscouts.html

torespad to theseincidets,whHchmayincludedisdplinay actionagainstany student or Districeémployee whois foundto
haveviolatedhis policy. Appropriateadministativeandstafffollow-upwil beproviakd fortamets andoffenders of
harassment, violencand discrimirteon.

An enploye whorecdvessuch aconplair, othawise becanesawae, or personallpbsivespossibléhaassnent basedon
actialorperceivegrotectedclass staus shalhtevenentenitis safetodoso andmmediatelyreportittothedisti c t 6 s
diseiminatin/harassmnent carplaintofficiabrthepiinci@l ofthereleantschal site.

Thedistictdiseiminatioharassment carplianbpficialsorthe Attlebao PublicSchoolsre:
Sectiorb04/ AmericanswithDisabilites Act (ADY)/TitlelX/Titlé/ (forstucentcamplairts):

Laurie Regan, Assistant Superintendent

Attleboro Pubic Schools

100 RahbunWillardDrive Attleboro, Massachuset®2703-2799
(508)2220012¢ext.1640

Email: Iregan@attleboroschools.com

TitlesM, VII,IX, ADA, Sectiorbd4 (foremployee or third-party camplaiits), Chepter 622 AND Age Dicriminatiodppeals
Office

Julienne Singétuman Resources Director

Attleboro Pubit Schools

100 RahbunWillardDrive Attldboro, Massachuset®2703-2799
(508)222-0012ext.1367
Email:jsinger@attleboroschools.com

If oneof thediscriminationfassmentoffidalsis thepersonalleged to be engagedin discrimnatonharassrent, thecarphint
shalbefiledwithoneofalternateficialsor anytheischootmpoyeehestudentor amploye chooses.

Legal References

TitleVl, Cwil rightsActof 1964

TitleVl, Cvil rightsActof 1964, asanended by theEqual Employment Opportunity Actof 1972
ExectiveOrder 11246asamendetlyE 0.11375

Equal Pay Act, asamended by the EducatioAmendmentsof 1972
TitlelX,EducaionAmendments 0f 1972

Relabilitatioctof 1973

Educatiorfor All Handicaoped ChildenActof1975

M.GL. 71B:1 etseq(Chater7660f theActsof 172)

M.GL. 76 5; Anended 993

M.GL. 7616

Board of EducatiorChaoter622 Reglatians Pertaningto Accessto Equal Educatioral Ogportunity, adopted
6/24/75asamended0/24/78

Board of Educatior603 CMR2&0

Board of EducatiorChaoter766 Regilatias,adopted 0/74as amendethraigh3/28/78
TheAmericanwithDisabitiesAct of 1990

TheAgeDiscrinatiorActof 1975

U.S. Code Title 36
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DEFINITIONS:

TITLEM OFTHECML RIGHSACTOF1964
TitleVl prohibitsdiscnminatiorbasedonrace cola, andnationabrigin.

TITLEMIOFTHECML RIGHSACTOF19%64
TitleVll prohibitsemployrent discriminatiobasedon race cola, religionsexand retioral origin.

TITLEIX
NopersonintheUniteBtate sshall,onthe basisofsex,beexcldedfrompatticipatioim, bedenied the benefitsof,or be
subjectetbdiseciminatioonder any educatioprogramor activitseceivingederalfirandal assisance.

Studentswil alsoreceivdrairingfor leaaishiprolesas they work collabmtivelywiththeir peers, educabrs and parentsin
monitaing,ewvaluatiorand changingsclool poicyand curiculunin keepingvith thgrovisionsf Chapter 622 andTitlel X.

CHAPTER 622
Nopersonshall beexcludd from odiseiminagd againstin admissionto a publicschal ofany town, or inobtininghe
advantge, privieges,and courses of studyof suchpublicschoolon accaintofrace cola, sex rdigion,or raticnalorigin.

THEANMERIGANWITHDISABLITIESACTOF1990
The ADAprohibis diseimirationbyany publicentityagainstpersonswithdisailitie s http Jiwwv.jan.wvu.ed/links/dalinks.htm

SECTON5040FTHEREHABILITATIONACT OF1973
Sectiorb04 prohibitsdiscnminationonthe basisof disdoility.
http://www.ed.gov/offlo€RegsB4cf104 html

THEAGE DISCRIMNATIONACT OF1975
TheAgeAct prohibitsdiscnminationonthe basisof age.
http://www.ed.gov/offlo€xRdge. htrr

Boy Scouts of America Equal Access Act

The Boy Scouts of America Equal Access Act prohibits school dastsictg frqual access or a fair opportunity to meet

to, or discriminating against, any group officially affiliated with the Boy Scouts of America, or any othier itleth group liste
36 of the United States Code as a patrioticstmsegtwww?2.ed.gov/policy/rights/quid/ocr/boyscouts.html

LegalCoursel Review/Approved: August 2017
Policy Sub-Comnittee Approved:09-1817
SchoolCommittee Approvediaded: 092517
Sclool Comnittee Finalized101617


http://www.jan.wvu.edu/links/adalinks.htm
http://www.ed.gov/offices/OCR/regs/34cfr104.html
http://www.ed.gov/offices/OCR/age.html
https://www2.ed.gov/policy/rights/guid/ocr/boyscouts.html

Attleboro Pubic Schools

Attleboro, Massachusel
File:ACA

NONDISCRIMINATIONON THEBASISOFSEX

TheAttlenoro PublicSchoals, in accadancewith Titlel X of the Educatiommendrents of 1972, willnot discriminateonthe
basisofsex, sexual orientatamgenderintheeducatimal programs and activiiesof thepublicschools. Thispolicywil
exendnot onlyto staentswithregard to educatimal opportunities putalsoto employeeswithregard to enploynent
opportunitiesandto third aries.

TheAttleboro PublicSchods wil continut ensue fairand equitableducatioalandenploymentopportunities withoutegard
tosex, sexual orientation or gemeleofits studentsandenploes.

TheAssistanBuperinterlent willactasthesclhool sysend Etle 1Xofficer. TheTitleIX Officas respasiblefor coordinating
Attleboro PublicSchods dfortsto camplywithand carly ot its respasibiltiesunderthe regulationgncludingitlelX complaint
invedigations34CF.R§ 106.8(a). Anyinquriesconceningthe applicationofTitlelX shoulbereferedtothe appropiiateTitle
IXoffice. Allcamplaintofsexal discriminatieviichare notaddresedat the tildinde\el shallbeforwadedtothese
conplanceffices.

Sectiorb04/ AmericanswithDisabilitesAct (ADA)/Titlel X/ TitléA (forstuagntcamplaitts):

Laurie Regan, Assistant Superintendent

Attleboro Pubic Schools

100 RahbunWillardDrive Attleboro, Massachuset®2703-2799
(508)222:0012ext.1640

Email:lregan@attleloschools.com

TitlesM, VII,IX, ADA, Sectiorb04 (foremployee or thirdparty carplairts), Chepter 622, AND Age Discrninatiorppeals
Office

Julienne Singer, Human Resources Director

Attleboro Pubit Schools

100 RahbunWillardDrive Attleboro, Massachusett®703-2799
(508)2220012¢ext.1367
Email;jsinger@attleboroschools.com

Source MASC

Legal References
M TitlelXofthe Educatiomendmentsof 1972

1 45CF,Part 86 (Federal Registe 6/4/75)
1 MGL 765, 76:16(Chater6220oftheActsof B71)
1 BESE603 CMR600

Cross Reference
M AC:.Nomliscrimination

Legal CounseReviewApproved: August 2017
PolicySub-CamnitteeApproved: 09817
SchoolCamnitteeApprovedlabled: 02517
School Committee Finalized61D



Attleboro Public Schools
Attleboro, Massachusetts
SEXUAL & GENDERBASEDHARASSMENT Fle:ACAB

Al pasonsassociateaviththeAttleboo PublicSchoolsincluding, but notnecessailylimied to, theCammittee, the

administationstaff stuentsandthirdparties havethe right ta positiveandsafe envionnent that is reefromharassment

and discnminationbasedonsex. TheDistricprohibitssexualand gnder-basedharassnent  (-bfiasseexd h awhies s ment 0)
on school grourds, while goingto or caningfromschool,whileat schoolactvitieson or off schoobrounds, whileondistict

transpatationpr while bérwie ina Ditrictprogramor actiwty. All pasonsare expestedto canductthamnseles at alkimes

soastoprovidean atnosplere freefromsesual andgender-basedhaassnent. Further, thedistictprohibitsany retaliation

againstanindvidial whdasconplaired aboutsex-basecharassment or retaliatioragainsindividalsforcaoperatingn an

investigtionof asex- basedharassment carplairt.

Attleboro Publk Schoolswil nottolaateany unkawfubr disuptivebehavia, indudingany form of sex-basedharassment, or
reliationin our sctools,on school grounds, orin schal-relatedactivties. Wetakeallegdions of sexbasedharassment
saiouslyandtheaefore, wil investigae promptlyallincidets of sexuabhndgender-basedarassnent of students,employesor
third parties. Wewill respondo any camplants or reports prompty, andwil takeappropiiateactia, whichmayinclude
discipnay actionsagainststudentsand/or staffoundto have comnittedsuchharassrent, asoutinedn theAttlelomo Pubic
Sc h o Molliscininatiorand Anti-Harassrent Procedires. Wewil actpromptly to eliminatéhe conductandimposesuch
carectiveactiorasis necessay. Inadditian, the distictwil provide remediestothe reportingstuentswhee appropiiate.

Attleboro Pubit Schoolsgs comnittedto providingmploees, students,andthird patiesan envionnent thatis freefrom
hostiltyand inimidatioror foma sexually offensrewak and learningenvionment. Attldoon Public Schools understandsthat
members of catainstudent groups,suchas stidentswithdisabities,studentswhoare gay, lesian, bisexualpr tansgermler,
and homelessstudents maybe more vulneableto becamingtargets ofharassnent. Attleboro Public Schoolsill takespedfic
stegpstocreatea saé, supportiveenvionment for vulrerable papulationsnthe ghaool cannunity,andprovideallstugbntswith
skils,krowledgeandstrategis to prevenbrrespondo sexual harassrent.

Attleboro Pubit Schoolsvil takepromptand responsivesteps reasondly desgnedto stopany sex-basedhaassrent,
eliminatthehostle envionrrent if one hasbeen created, and prevent recurencesof anyharassnent of whichit becames
awae or shouldhavebeen awae, regadlessof whether a formal carplaints filed. TheDistricts cannittedto wakingwith
students, staff, families,law erforcement agencie sand the canmunityto preventssueof violence, whichmayinclue, butnot
belimitedo sexbasedharassrent. Inconsultatiomiththese constituendes,polidesandproedueshavebeendevelgedto
respaod ina confidentialnpartial, and equitablemanner to allcomplairs, wheherfornalfilingor infornal identficatiorof
harassrent hasoccured, by employeesstudents,orthirdpatties, as outlinedn theAttleboro Public SchoatdNan-
DiecriminatioandAntiHaassment Procedires.

Thispalicysets fahour goalof pomotinga wakplaceand school envionment thatis free of sex-basedharassrent andis not
desigred or intendedo limitourauthoritio dscipliner takeemedialactiorfor wakphceor schoolcanductwhichwedeem
unaccetable,recardlessof wiether that condict saisies thedefinitiorof sex-basedharassrent.

Attleboro Pubic Schoolsequiresthatany steff member whorecevesa carplaint obsavesor otherwise leansor becames
awae of possiblesex-basedharassmentsreport the incidet tothe pincipahttherespectivechaol siteor the TitlelX
Coordirator withthe assurancethat the investigatigmocesswil takeplacepromptlyandbe cansistentith follaning
thepolidesand gocediresas outlinel.

Haassrent is bannednot justat schal duingschal hous, butalsobefore or afterschoolhaurs onall school property,
includintheschal bus schoolfunctionspr £hal eventsheldat otherlocdions. Thepolicyalsoappliesto any offcampus
condictthatcausesor threatens to cause substantial andmaterialdisuptioret school or inerfereswiththerightsof stuents
or amploesto be freefroma hostileschool envionment takingintocansideatonthetotaly ofthe crcumstanesonandoff

canpus.
Some examplesof offtampus conductthat spilloverintosctool are as follows:

1 Astuentallggesthatshewas sexuallyassaultedby another stuekntoffschool grounds and that, uponretuming
to schad, shewas tauet andhaassedbyotherstudents/hoare theassdant® frierds.

T While at home, a student posts a song that cont ai
Facebook forhis 1,600 r i end s 0, many of Thésoggoesiraandisthe d ent s at
primary tgic of convesatioratschool forweeksand resultsn theharassedstuentstayinghorre andmissing
schal.



An exarplewhee off-campus conductdoesnothavea continingeffectat schol (sothat the school is notin a positiornto
imposecmsequences):

1 Ataneighborhoodparty ona Saturday nigt, twostuentscalledeachother namesbasedon gencer-identityand a
fightbrokeout betwen thestudnts. There wae no repercussionatschal fdlowingheincidet.

Definitios
Inorder toensure a cannonlangiage to be usedand understaod by allstakénolcers, the followinglefinitiongire proviackd:

Detrictenployee For puposesofthispolicy distictemployeencluaks school
board members, distict employeesagents, vdungers, cantracbis/vendors, or
personssubjecttothesypenvision andcantrol ofthe district.

Haassrent: unwelcore conductthat create sa hostileenvionnent. Harassinganduct maytakemany forirs, inclalingbut not
limitedoverbal actsandnamecallingaswell asnonverbal behaviorthatis physicallythreatening, harniul,or humiliating.
Comuctis unwécareif thestudent or employee did notrequestorinvitet and corsideedthe conducttobe undesiableor
offensive.

Sexbasedhamssrent: inclués both sexal harassnent andgender-based
harassrent.

SexuaHaassmentasdefinedn M.GL. c. 151 B, Secion1: Unwécare sexual advaces requestsforsexualfavas; or other
verbal or hysicatondictofa sexualhatire mayconstitte sexualharassrent wrere:

1. Subnissontoorrejectiomf such conductis madeeiterexplcitlyor implicititermor caditiorofapers o n 6 s
employrent or educationaleveloprrent.

2. Submisdontoorrejectiomfsuch conductbyan indvidialis usedasthebasisforemployrent or educatioal
decisonsaffetingsuchindividual.

3. Suchcanducthasthepurposeor efiectofunreasondlyinteferingwithanindivduel @ak or educational
perfarmanceby creatinganintmidating hodile,huniliatingpr seuallyofensivevak or elucatioalenvionmrent.

Examplesof conductthatmay constitite sexual harassmaet, if unwelcone,inclide (1) suggestiveor doscendeters, noks,
invitationgyafiti,jokespr mmments;slus; epithetssexualgestures;and display®f sexuallysuggestiveobjects pictues,or
catoons;(2) gropim, sexuatouchig, leeling,andimpedingor bbckingmovament;(3) sexual corductthat waldbeconsicred
criminahctiity,incluthgsexal assailt and sexwal exploétion(4) catinuingo expesssesud inteestaterbeinginfomed
thattheinteestis unwelcomgecipocalattacton,among peers, is notcansideedsexual harassrent); (5) threateningto
withholdradesearned or deservedor siggestinga sclolarshiprecannendationor collegapplicationwil bedenied, as a
conditionfrecevingsexal favors; (6) engagingin sexualbehaviorto cattrol,influence,or dfectthe educatimal opportunties,
grades,and/or leaningenviionment of a stuant; (7) offeringfavors or educationddenefits suchas gades,assessmats,
assigments,andrecanmendationsin exchageforsesual favors; (8) inappropriatesexial touching betwesn students that,
evernifcongnsial, cotributego a sexallycharged envionment forother studentswhowitnesshe behavia; (9) any sexual
condictorexpressiornfsexual interestbyan alulttowad a stulent regardle sof recipocity.

Genderbasedharassrent: inclides actsofverbal, nonvebal, or physicabggession,intimidaton,or lostiltythatare basedon
sexadthogh theyare notnecessarilysexualn natire,includingarassment basedon gender identitndexpression. Gender
basedharassrentincludedyut is not limitedo, harassment based ontheperso nonconfortywithgender stereotyes,
regardlesof the actual or rceivedex, gendédentity,or seual orientatioof theharasseortarget of the harassmet.

Examplesof conductthat may canstitite gender-basedharassrent inclue: (1) disragingremarksmade to a sudentor
aggressionowad a studéntbecausethat studentdisphysmannerismsor a styleof dressperceived as indiativeof theother
sex;(2) hostilitytowad a stuéntbecausehat studenpartipaesin anathldic actiitymore typicdy faveedbya studentof
theothersex;(3)intimidating sudent to discaragethatstudentromenrollingn a partidarareaofstudybecausef his/her
gender; (4) useof gendespecifislurs, whetler writteror spken;(5)tauntinga stulent whowishego patici@teinan
extacuticulaactiity becausethatactivtyis more typic#ly favoredbya student of theothersex.



Gender staeotypes: refers to staeotypicahotors of masculinitgndfemininityor expedationsof howboysor gils shaild act.

Sexuahssailt: theactof cannittingunwanéd physcal cortactof a sexuahatue, wheberbyanacquaintaceor bya
stranger. Suchcontactis unwantedwherit oaccurs withouthecansentof oneor lothindividals, when oneofthe individalsis
incgpacitaedorincgable of givingcansent, or ocaurs withthe use of force.

Hostilenvionment:Unwelame condictthatis suficienthpevee, persistentor petvasiveo intafere withor limibneormore
student  shifitiesto patticipaten or kenefitfromtheeducatiomrogramor ceatesa threatening intmidatingpr dusive
envionment or sufficientlsevee or evasiveso agoalterthe conditionsof the victin® employmentandcreateanabusve
wakingenvionrrent.

Retaliatiois anyfarm ofintmidation threatening,ccercionor disriminatiorgreced againsta stulent/seffthird party who
reports a sex-basedharassnent, provias infamatiorduring,assstsin or pattiagpaesin an investijatiorof sex-based
harassrent, or witnesss or fas reliablénfamatioreboutsex-basedharassrent.

TheDiscrination/Hassrent Officiadnd TitleIX Offcerfor employesandthird partiesis: Julienne SingBirector of
Human Resourc#30Rahbun Willard Drive, Attlebm, MA 02703 email:jsinger@attleboroschools 5@2220012
exensiorn367.

TheDiscrination/Hassrent Officiadnd TitlelX Offcerfor stugkntsis Laurie Regan, Assistant Superintendent,
100 RahbunWillardDrive Attleboro, MA 02703 erreil:Iregan @ agthorosclools.conb08222001 2extension1 640

At eachofthe nineschals, thebuildig-basedprincipaiwill seve asbuildindevelgrievancedffice.

Thecamnitteewil annuallyapminttheDistritd BtlelX officas andthis infamatiorwillbedisseminatedyearly to students,
faallty,and otherthirdpatties. TheTitlel X offters wil bevesed withtheauthorityand respashility for ensuingthedisticd s
campliancevithTitlelXand itsaccanpanyingegulatians, inclidingthe processgof al sexialharassrent carplairtsin
accaodancewiththeprocedire setout intheNandiscriminatin/Anti-Harassment Procedires.

Source MASC

Legal References

1 TitleVl, Section703, Cwil RightsActof 1964 as amended 45

1 FederalRegudtion74676 issiedby EEO Canmsson

1 EducatiomAmerdnentsof1972,20U S.C.1681etseq.(TitlelX) Board of
Educatior603 CMR600

LegalCoursel Review/Approved: August 2017
Policy Sub-Comnittee Approved:09-1817
School Committee Approved/Tabi2sli D9
SchoolCommitteeFinalized: 10617


mailto:jsinger@attleboroschools.com

Attleboro Public Schools
Attleboro, Massachusetts

Nondiscrimination/Atarassment Procedures

Fle:ACABEL

INVESTIGATIONPRACESS:

Anyenployee, student or third party whobelievesthathe or shehas experiened harassrent, violenceor
disciminatioon the tasisofhisor her actwal or rceivedrace cobr, creed, religionnatioral origin,sex/gender,
maritalstatusdisaility, sexwal aientaibn,genderdentityage familycare leavestatis or military statuor whanas
withasedorleamsabouttheharassment of, violenoe disgminatioagainsaénother personin the school
envionment, shouldinformthe principabfthereleantschal siteor appopiiatedisgiminatioharassment carplaint
officel immediatelyor assoonaspossble.

Anindividal mayreportto eibertheprincipabf therelexantsdool siteor appropliatedisgiminatin/harassrent
camplaint dicialathisor ter discretion.

Thedisciminatiohérassment complaintfficialforthe Attleboro Public Schools
are: Sectiorb04/ AmericanswithDisabilitesAct (ADA)/Titlel X/ TitlaA/Boy
Scouts of Amerigarstuentcamplaitts):

Laurie RegaAssistant Superintendent
Attleboro Pubit Schaols

100 RahbunWillardDrive Attleboro, Massachusetts
02703-2799508) 222-0012ext.1640
Email:lregan@attleloschools.com

TitlesM, VII,IX, ADA, Sectiorbd4 (foremployee or third-party camplaiits), Chapter 622, AND Age Discrnination:

Appeals Oficer, Julienne Singer

Attléboro Pubic Schools

100 RahbunWllardDrive Attleboro, Massachusetts
02703-2799508) 222-0012ext.1367
Email:jsinger@attleboroschools.com

At eachofthe nineschals,thebuildingbasedprincipabhill seve asthegrievance difce.

Thisprocedire isintended to providereliablend impartialinvestigationsof all complairs and apgiestoallcamplairs
filed by eployes,studentsorthird partiesas well aso reports andinctents of harassnent or discimnaionofwhich
theDistrict knows stouldknow albout. If oneofthe discrininatio/harassnent complaifficialor grievance officers
isthepersonallegedto be engagedin disgiminatin/haassnent, thecomplaintmaybe filed witlone of alternate
officialsorany otter schoolemployee thestuantor enploye chooses.

AnyDistictemployeavhoobservesor otherwise leansor becamnesawae of an actorpossibleact ofharassrent,
violencer disgminatiotowad a stuent,another employee or thirdparty shall intevenedo attemptto stopthe act
andshell report it tothe gpropriatepersonimmediatelypr assoores possble. TheDgtrictwillfollowthese
procediresin respadingto report.

Thecarplain{verbal or writte) shouldereportedimmediatelypr assoorefter the incidet as possibledelys
betveenthe dat®ftheallegedncidendnd thereportingdate may makeinvestigtionsmore difficit.

Althogh Atleboro Public Schools encouagesa writtercarphint,useof afoimalrepatingrequiements not
requiredOral reportswillbecansideedcarplaintsas well.

Attleboro Pubik Schoolswil promptly(withimt8 tours) determinewtether the allegedrictimwants to utilizefarmal or
inbrnal pocediresandif the alleged/icimchoosedarnmal procedires,begintoinvestigateevey camplainof
harassrent, disdminatioor volene. If itis deternminedhatharassment, discrimination, or violdws@ccured,
the gievanceofficeror disgminaibn/onplant oficiaMill takeappropriateactiorto end theharassrent,
disaiminatioror videnceand to ensue thatitis notrepeated.



Confidetialityofthecamplainandinvestigtionwil bemaintaied to theextentonsstentiththe schald s
obligatios under lanandunder applicableolletive bargainingagreenrents. Thegrievancedfficeror
disciminabnktomplaintfficialwill infam witnessesd othersinvolveéh theresolutioprocesoftheimportanceof
maintaininganfidentialty.

Camplairts betweerthe alleged victimandthe alle@d perpetrator may be handledtwoways:throughaninformalora
Formal
Procedire.

A. Astuentwhohasa carplaintgainstanother student maychooseto usethelnformal Procedire.

B. Anenployewhohas a camplant againstanctheremploye maychooséouse thénbmmal Proceture.

C. Theinbrnalprocesss entielyvoluntary, and thecamphkintscanoptoutat anyimeandtrigger thefornal
camplainprocess.

D. Iftheinfamal processs sdededa taired facuty member wil serveas a neutralfacilitator betweentheparties
and Wi protectbothpartiesGntaest.

E. Astueéntwhohasa camplainbgainstan enployeestall behandledonly throughthe Formal Procedure.

F. Carplaiits of sexualassaultwillnotberesdvedthroughthe infomal process.

Incataincases, theharassrent of, discrimination or violagaésé student may constittechild #useunder state
law. Attleloro PublicSchoolswil cangy withalllegakequirerrents goveningthe reportingof sugpeced casesof child
aluseandwill repat suspectediminalactvityto theappropriateauthoiities.

Ifa stueéntor aremploye whais theallegedictimor te allegedpepetrator choosesot to utilizethe Infornal
Procedire;or felsthat the Infformal Procedire isinadeuate or has beenunsu@esstil, he/shemayproceedothe
Formal Procedure.

PRCOCEDURES FORFILINGA

CQVIPLAINTINFORMAL
(Maybe chosenincamplants beweerstuantsand in camplaits betweeremployes)

It maybe possibldo resolvea complainthroughvoluntary canversatims betweerthe allegedvictim and thealkeged
perpetrator, whichis facitatedbya traired school enployee, the grievance offarday a designated
discnmination/rassment carplainbfficial. If, thealleedvidimor allgedpermpetatr is a studenundetheageof
eighteer{18) thefacilitatorinotifythe student  dagent(gyguardian(s)if, after inital cansulationwiththe student, it is
deerminedobeinthe lestinterestofthestudent. If, theallegedvictimand thealegedperpetraior feelthata
resolutiohasbeen achievedhen thecanwersatiomemains confidentatdnofuither actiomeeds tobetaken. The
voluntary canversatiomustoccumwithirfive (5) wakdaysatter receivinghe complainbfdiscrnminationharassnent
or violece. Theresultofaninbrimalresolutioshallberepottedbythe facilitatanwrting,to eithetheschool
prircipalif thecamphinthasbeen resovedthrougha staffmember or tothe Superinterent if thecamplainhasbeen
resoledthroughthe schoal principal . Theinbrnalprocessis entirely voluntey and thecamplaimrtscanopt out
anytimeand trigger a farmalcamplainprocess.

FORVAL
(Mustbechosenfor camplairts betwen studentsandemployesand conplaits of sexualassailt)

Stepl
Thegrievancedfficeror te diseciminatiohérassrent camplaintfficiashall withinforty-eignt (48) hours of receiving

the canplainbr he terninatiorfanunsuccessf infamalresolutioprocessimeet withtheallegedvictin{or
complainarif,not the alleged vicbgtgleone or in person. The gievanceofficeror he discnmination/frassrent
camplaintfficialwill carpletea disciminatioharassment camplainform basedonthe writtenor vebalallegéonsof
the allgedvictimnithinforty- eight (48) hours of themeeting and ask the alleged victim to digadtmplantform
shall befiledwiththeAssisant Superinterlent whoseaves agheTitleM, VI, IX, Chapter 622, Sectiorb04/ADA AND
AgeDscriminatioAppeal ©fficeand kept ina centralizedind seare locatio.

A. Thecangaintformshall detil the factsandcircumstances ofthe inciegentor fattem of behavia. Ifa stuent
under eiditeen (18) years of age isinvolved his/ler parent(s) and or guardian(s) shell benotified
immediatelyunless after consultianwith thetudet, itis deteminedotto be inthebestinterestsof the
student.



Step2

Apromptinvestigatiahall be onpletedythe gievanceofficeror he discriminatiortiarassient carplaint
officialwithin farteen (14) wak daysfromthe date ofthecarplainbrreport, unlessmpractcable.

Theinvestigainmay,asappropriate consisbf personalneiewswiththealeged vidim,the reporter (if diferent
thanthe allegg victin), theindividal(s)againstvhonthe conplaints filed, andany otter individals whomayhave
krowledgefthe allegdincidets(s)or circmstancesgivingisetothecarplant. Theinvestiganmayalso
consst of anyother methods and abcuments deemedpettinenbythegrievanceofficeror te
discimnation/lwrassrent camplaintfficial.

Thealleged victimndthe individual(spainstwhomthe conplaints filedhave the opportunityto presentvitresses
andinfarmatiorto the gevanceofficer orhe discimination/larassment canplainbffical thatthey deemreleant.
Refusl bythealleged victito povidehe investigéorwithdoamentsorother evigncerelatedotheallegatnsin
the conplaint,or toothemise failorrefuse tacoorateintheinvestigtionor engagein anyother obstructiorofthe
invedgationmay resulinthedigmissabfthe caonplainbecauseof a lackof eidenceto suppart the allegdions.

Throughout the investigigon the Districtwil mantainon-goingcantactwiththe alleged victim.In deterriningvheber
the alleged condtconstites a voldionofthispolicythegiievanceoficeror disgiminatioharassment canpliant
officiakhall consider thage and levelof understanding of the student(s)involvedsurroundingciraimstances,any
relexantdocuments,thenature of thebehaviorpastinddentor @storcattinuingpaternsof behavior, the
relationipsbetweerthe partiesinvolvedandthe context whicttheallegedincidentsoccuired. Whetkr a particular
actonor incidentonstitutea viohionof hedi s t mlicyprahibitsgligrimination harassment or violenceased
ontheactw or erceivegrotectedclassstatis of astulent, enployee or thirdparty, requresa deterninatiofased
onallofthe facts and surioundingcirainrstances. Giverthet students ofteexgeliencecattinuingeffects of
haassrentinthe @ucatimalsetting,duiingtheinvestigateprocesgheDistictwill casidetthe off canpus canduct
to determnewheherthere is ahostileenvironment on canpus.

Thegrievanceofficeror he discrimination/arassrent carplaint fiiciashall document hisor rer findirgs withirfive
(5)school daysofcampletingtheinvesigation, unlessnpracticéle. The timelineaybe exendedbythe grievance
officeror he disaimnationtiarassrent carplaintffidaldueto extawating citerstances. If thetinelineis exended,
the grievanceofficeror the discrimination/harassnent complaintfficialwil infemthe patiesinwritingfthe extension
andthereasorfortheextensin.

The report shall include:
- astatement of the allegations investigated;
- asummary of the steps takémvestigate the allegations;
- the findings of fact based on a preponderance of the evidence gathered
- the Districtés concl usi ornmiolemddid avdlicenbtloceur; di scr i mi nat i ¢
- the disposition of the complaint;
- the rationale fitie disposition of the compdaudt;
- if the District concluded discrimination, haressioetce c c ur r ed, a descri.pti on of

Therepott shalindudea determinahastowhethethealle@tions havebeen substantiaed as factualandwheher
theyappear to beviolatinsofthispalicy, usinga preponderanceof the evahcestardard. A fprepondeancecf the
evidenceomeansthat it is more likely thanotthatthe allege@onduocbccurred. Theofficeror he
discrimination/airassment camplaint ficiakhall futher recommend whatactia, if any, is required.

Formaldisdplinay actias shall be imposedintheeventhatthe peponderanceof theevidencendcatedhat the
alleged conduct occuifedseaiousessof the offenseincludinghe nature anddegeeof harncawsedshalbe
condderedvherdecidinghe gproptiatedisciplingaction.

1 Ifthepersonallegedo hae violatedthispolicyis a staff member, possiblaisqglineincldes,butis not
limitedto, leters of reprinand, reassigmnent, andaother discipliary actiondncludingusgnsioror job
termnation.

1 Ifthepersonallegedo hae violatedthis policyis a student, possbledisdplineincludeseprimand,
educational classegminseling;lasdranser, deentionsusgnsioror expulsionconsstent withthe
Student Cade of Comluct,asoutlinednthe APS student handbook.

Thegrievanceofficeror he discrminaton/harassment camplaintfficiaimaytake dierdisgplinay actioragainst
students andstaffas nece sary and approprete.



Actiortalen forviolatiowfthispolicyshall be consistenwithstate andfederalaw,indudingoutnotlimitedothe due
process mtectiorforstuentswithdisdilities. Dueprocesswill befollowedn accadancewithAttlebao School
Districtpolicyand any appli@blecollectivbargainngagreenent.

Thegrievanceofficeror te discrmination/arassrent camplaint fiiciawill, if appropiiate take acton to remedy the
harmtothe subjeatf the allegedharassment, to assisstudentswhohaveengagedin harassment andathers.
Possbleremedialaction includdsytis notlimitedo:

1 Interventiong$orthealleged victjrmuch asounselingacademic supptt, healthsavices,assgningan
escat to allovthestudentto movesatly betweertlasses,and instuctioronhowto report othelincidents
of harassrent orre@aliation.

1 Triningr dher ineventionforthe larger sctool canmunityto ensue that students, staffandparents
urderstand thetypeof behaviothatcongitute harassrent, discrminationorviolencéhatthe District
doesnottolaateit,and fowtoreport it.

1 Inerventionforthe individalwho engagedin thecanduct,suchas partent notifietion caunseiing,
guidance, elucatiommbout theimpmactofthe condict, postivebehaviorsupport, referalto a student
sucessteam, transferto altenativeprograms, denialof participatiom extracuriculaior co-curicular
activiesor other privieges,and
discifine.

Step3

Thegrievanceofficeror he discrimination/arassrent carplaintfficiabinddr Supeiinterlent shallmaintairthe
writtenreport of theénvestigationfjndirgs and dispsition.

Thedistictwil cortactthe alleged victiwithirfourteen (14) wak daysfollavingthecanduson of the investigéionto
assessvheherthere hasbeen on-goingharassnent or retaliatiorand to deternminewheheradditiaal suppottive
measuesare needed.

INTERIMMEASURES

Attleboro Pubic Schoolshaltake imnediatesteps to protecttheallegd victimallegederpetrator, withessesind
thelarger scrabcanmuitypendingthe completiorofaninvestigatiar theinornal processand addressany
ongoingharmassrent or disdminatin. Thedistictwill takeinterimmeasuresto preventetliatioragainstthe
reportingstudentand minimizethe hurden of suchmeasureson conplairants.

Examplesof interimmeasuwesincluak, butare notlimitedo:

1 Providingaunsdingsevicesvia he school adjustrent counslorand/br school psychalgistfor lmth
thealleged victimandthe alle@d perpetrator,

Providingcademic support senvices;

Ensuingnocontactbetwen theallegd victimand allgedperpetrator in Distictprograms and
activitiege g., thoughstayawayorders); the Distriictwil take cee to minimizehe burden of such
stepsonthealegedvictim;

Providingnalernate scheluleto ensue that the alegedvidimandalleyedpepetraior donot attend
the sare classg

Infornmingtheallegedvictinmof howto report anyrecutringcondictor retliation;

Providinghe allegedrictinwithaltenativemovement betwen classesand activities;and
Makingcanmuitybasedeferaltomedicaland courgtingservices.
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Inthecaseofallegedsexuahssaultthegrievanceofficeror te discriminatorvharassrent carplantoficiaill take
addtioral steos asnecessaytoensuetheallegdvictinissak. Thismayinclue,forexanple referingthestuent
toarape crisis centecreatinga sagty plananddesigratingan in@/iclalatthesiteleveltoactasa suppott person
duringtheinvestigtion. If thecircunstancessuggesta threatto others, the gievanceofficeror he
discnmination/frassment camplainbfficialwil enguire thatheDistricinfamsrelevantembers oftheschool
community. Thismayinclue, for exanple, notifyingparentsand eanployes,ifa stuaent is sexualy assulteconthe
wayhorre fromschool,or notifyingemployesof areas whee harassrent frequentlyoccus.

APPEALS

A party mayappeal thedecisionof thegrievancefiical or he discriminatiohérassment canplaintofficiain writingo



the Superintement withirfifteer(15) wak daysofreceipbf theindings ofthe formal procedire. The Superintemlent,
as animpartialdecisiormakemill revewin animgtialmanner thecamnprehensivenesand accuacyofthe
investigtionandthe conclusiorasd issuewittenfindirgs.

REFERRALTOLAWEN-ORCEMENT OTHER AGENAES

Some allegeccorductmayconstituteboth a violationf DEtrictpolicies and criminalactiity. Thegrievancefficeror
the diseciminatn/haassment carplaintofficiamill refermatters to lawenforcement andothermageniesas
appropateundethe lavor Distrigioicy;and infamthecarplaimntof theighto fle a criminatamplaint.

Thegrievanceofficeror he discrmination/arassment carplaint fiiciamill follovthis procedire regardlessof wether
the allegd conductis alsobeinginwestigdaedbyanother agency,unless thefactfindingrocess wouldnmpedea law
enfacament investigatioin suchcases the grievancedfficeror he discrmination/larassrent complant offcialwil
deteninewheher intémmeasuesto protctthe wel-beingofthecamplaimntandthe sclool comnunityand prevent
retliatiorare neededhvhile thdawenforcementagen ¢ Yadi-gathetingisin progress. Once notifiecthat law
erforcament hascarpletedts gathelingof evidnce(not theultimate outcame of the invesigationorthefiing of any
chargesjhegrieranceoffceror thedisgiminatn/haassment canplaintofficialill pomptly resume andcarmpletdts
investigtion.

Additiorally, seveal kehaviars listedas seual harassment may also corstitute physicalor sexal abuse. Sexual
abuseis tefinedas ay act oactsby any personsnvolingsexa molestatiororexplodtionofa childjncludirg,

but rot limited to incegpstittion, rape, sodany, or aly lewdor lascivduscanductinvolving child. Thus, urder
certaincircumstances,

allegd harassment mayalsobe possiblgohysial and/or sexual abuseunder Massachusetiay. Suchharassrentor
abuseis subjedb te dutiesof mandatary reportingand mustbe reportedto the Department of Childenand Families
witin 24hoursof thdime theeducatobecanesawae of the suspectedbuse. All sctool peasanelare idatifiedas
beingmandatory reporters.

CONHDENTIALITY

Attleboro Pubic Schoolsecogizesthat boththe allegd victimand thealleged perpetrator havestrong inteestsin
maintaiing theaffidentialy of theallegatinsandrelatednfamation.

Theprivacyofthe alleged/idim,and individual (s)againstwhom theamplaints filed,and thewitnesseswillbe
respectedasmuchaspossble,consstet withlegalobligatbnstoinvesigatefo takeyppropriateactionand to
complywithany décovey or disasure obligdions.

Thegrievancedfficeordisecimnation/onplainbfiicialwill infam witnesseand others involveéh theresolution
proces®f the iportanceof maintaininganfidentiality.

CONFLICTOFINTEREST

Ifthere isa canflictofinteestwith respecto any party affectedby his pdicy, appropriateacomnodationsvillbe made,
such

as,but notlimtedto,appoitingor contactingvitha neutral third-party investigtorto canductthe investigtion or
recusingfrom therocesshepersonfor whoma conflicior potentialconflicofinterestexists.

RETALIATION

Camplairmntsandthosewhoparticipatén thecarplaintesoltionprocesor whatherwise oppose ina reasonaole
manner an acor mlicybelievedto canstitite disciminatiorare protectediromretliatiorbylawand Gitrictpolicy.
Thegrievancedfficeror thaliscimirationharassrent complainbfficiaWillinfomall inelvedindividdsthat realiation
is prohibited, andthatanyone whieelsthey haveexpeiened harassrent, coercionjntimidation,or disémnatiorfor
filinga complainbr @ticipating the resolutioprocesshouldnfomthe grievanceofficeror he
disaimination/arassrent carplaintfficial. The Dstrictwill investigateports ofretaliatiorand, wrete retliatioris
found, take separateremediabnddisciphary action.

RIGHTTO ALTERNATNME COVPLAINTPROCEDURES

Theseprocediresdo notdenythe rightofany individal to pursueotheravenuesof recousewhichmayinclude
flingchages wititheagences identifiecbelaw; or initiatingnactionin siate orfederal cautt.



Massachugts Degatment of Bementary and Secorlary Education
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ATTLEBORPUBLIC SCHOOLS
Attleboro, Massachusetts
File ACAHEE2
REPORT FORM FOR REPORTS OR COMPLAINTS OF
DISCRIMINATION OR HARASSMENT

Complainant

Home Address

Work Address

Home Phone

Date of alleged incident(s)

Name of person you believe discriminated against or harassed you or another person:

If the alleged discrimination or harassasemoward another person, identify that other person

Did the incident(s) involve discrimination regarding a protected status (i.e. national origin, sex, race, color, sex
orientatin, age, gender identity, disability)

Describe the incident as clearly as possible, including such things as what force, if any, was used, any vert
statements (i.e. threats, requests, demands, etc.), and what, if any physicalvobredct waach
additional pages as necessary.

Where and when did the incident occur?

List any witnesses who were present:

This complaint is based upon my honest belief that
has discriminated ag&iasassed me or another person. | hereby certify that the information | have
provided in this complaint is true, correct, and complete to the best of my knowledge.

(Compl ainantdés signature) Date

(Received by) Date
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Policy and Personneli827

SC Approved/Tabled2897
SCFinalized: 1617



ATTLEBORO PUBLIC SCHOOLS
Attleboro, Massachusetts
File ACE
NONDISCRIMINATION ON THE BASIS OF DISABILITY

Title Il of the Americans With Disabilities Act of 1992 and Section 504 of the Rehabilitation Act prohibit discrimination on
thebasi s of a personds disability. The Attleboro Public
and workplace where individuals are not discriminated against on the basis of their disability. The Attleboro Public Scho
strives to cage an environment where all students and staff feel welcome. To meet this end, the Attleboro Public Schools
will not tolerate the denial of access to activities, programs, or services to individuals with disabilities (as defined in
Section 504 of the Railimtion Act 29 U.S.C. §705(20)).

The Attleboro Public Schools does not discriminate against an individual with a disability with regards to job application
procedures, hiring, advancement, or discharge of employees, employee coinaiensgtionofobr conditions of
employment.

The Attleboro Public Schools is committed to supporting students who qualify under Section 504 of the Rehabilitation A
and to ensuring that such students are not denied admission or access tprigrattvities services offered by
the Attleboro Public Schools because of their disability.

As well, the Attleboro Public Schools is committed to ensuring that students with disabilities are not treated differently
because of their disability. The Sapdent of Schools for the Attleboro Public Schools shall take the necessary steps

to inform parents/guardians and students of their rights under Section 504 of the Rehabilitation Act, including the right tc
receive reasonable accommodations if thesstodadtto be qualified under Section 504 of the Rehabilitation Act.
Additionally, the Superintendent of Schools for the Attleboro Public Schools shall take the necessary steps to ensure
parents/guardians and students are informed of their protsedndairrigection 504 of the Rehabilitation Act.

Reasonable Accommodations

The Attleboro Public School District shall make reasonable accommodations in policies, practices, or procedures when
the accommodations are necessary to avoid discrimiegbasi®oftdisability, unless the District can demonstrate

that making the accommodations would fundamentally alter the nature of the service, program, or activity.

A request for an accommodation should be made in writing to the Assistant SUfEeriataederaans of filing a

request will be made available if needed, such as large print or audiotape. Requests should include the name, address
and telephone number of the individual request the accommodation, the location where theraqooeunodation is

and why the accommodation is needed. For public meetings and hearings, the Assistant Superintendent should be
notified at least sevanty (72) hours in advance.

For students, the Assistant Superintendent will respond to such a equestiman ce wi t h t he Attl eb
Section 504 Policies and Procedures or Special Education Policies and Procedures. For all other individuals, the
Assistant Superintendent will respond within two (2) school days of receipt of the request.

Canmunications

The Attleboro Public School District shall take the appropriate steps to ensure that communications with applicants,
participants, and members of the public with disabilities are as effective as communications with members of the public
withait disabilities. To this end, the District shall furnish appropriate auxiliary aids and services where necessary to affor
an individual with a disability an equal opportunity to participate in, and enjoy benefits of, a servicg, program, or activit
condated by the District. In determining what type of auxiliary aide or service is necessary, the District shall give primary
consideration to the requests of the individuals with disabilities.

Auxiliary Aids and Services

"Auxiliary aids and servicesdaslu

1. Qualified interpreters, note takers, transcription services, written materials, assisted listening systems, and othe
effective methods for making aurally delivered materials available to individuals with hearing impairments

2. Qualified readers, tafeeds, audio recordings, Braille materials, large print materials, or other effective
methods for making visually delivered materials available to individuals with visual impairments

3. Acquisition or modification of equipment or devices



4., Other similar sems and actions

Limits of Accommodations

The Attleboro Public School District is not required to take any action that it can demonstrate would result in a
fundamental alteration in the nature of a service, program, or activity or in undadnfiinésicaivenourdens. A

decision that a request would fundamentally alter the service, program, or activity or unduly burden the District shall be
made by the Superintendent after considering all resources available for use in fundingodraperating the

service, or activity. The decision shall be accompanied by a written statement of the reasons for reaching that conclusic

Notice

The Attleboro Public School District shall make available to applicants, participants, benefitéaestedand other in

persons information regarding the provisions of Title 1l of the American with Disabilities Act (ADA) and its applicability to
the services, programs, or activities of the District. The information shall be made available in such a manner as the
Attleboro School Committee and Superintendent find necessary to apprise such persons of the protections against
discrimination assured them by the ADA.

Website Accessibility

The Attleboro Public School Districtidétteahto providing all users ofvlsites, including users with disabilities,

with meaningful accessibility in this online environment. The Attleboro Public Schools follow standards that are generall
based on the standards used by the federal government for technology andesdililgynion disabilities and

web content accessibility guidelines developed by the
websites are regularly tested and reviewed by users to verify that the websites are coatpésstandtardpplic

If an individual needs assistance in accessing materials, such a request should be made to the Assistant Superintender

Compliance Coordinator

The Attleboro Public School District shall designate at least one employeesteftartsdmatariply with and

carry out its responsibilities under Title 1l of ADA, including any investigation of any complaint communicated to it allegir
its noncompliance or alleging any actions that would be prohibited under ADA. ThkeDastitaldkath mia

interested individuals the name, office address, and telephone number of the employee(s) so designated and shall adof
and publish procedures for the prompt and equitable resolution of complaints alleging any actionitedt would be prohib
under the ADA. The Attleboro Public School System receives federal financial assistance and must comply with the
above requirements. Additionally, the Attleboro School Committee is of the general view that:

1. Discrimination against a qualified person with a disability solely on the basis of disability is unfair and
unacceptable; and

2. To the extent possible, qualified individuals with a disaliéyirstiaed within the school community.
Accordinglymployees of the Attleboro Public School System will comply with the above requirements of the
law and policy statements of this committee to ensure nondiscrimination on the basis of disability.

SourceMASC

Legal References

Rehabilitation Act of3,%ection 504

Education for All Handicapped Children Act of 1975

M.G.L. 71B:1 et seq. (Chapter 766 of the Acts of 1972)

Title Il, Americans with Disabilities Act of 1992

Board of Education Chapter 766 Regulations, adopted 10/74, as amendetBthrough 3/28/

E ]
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ATTLEBORCPUBLIC SCHOOLS

Atleboro, Massachusetts
Hle:AD

SCHOQ@ DISTRICTMSION, ISION, ANDBELEFS

OURMSSION
TheMisson of the Attelboro PuldicSchookis to develop and delver rekevantieamingexpegncesthat ergage,
chellerge,and inspireallstudentsto mamize theiuriquepotentialandinprove ourworld.

OURVISON
TheVision of theAttleboroPuldic Schoolsis to bethe center of a communityunited aroundeduction, wherell
stakéholdersvalue and partidgpateinour collective success.

TheMissbnand Vision of the AttldsoroPuldicScoolsarebasedn the folloringEssentiddeliefs:
CONDITIONSFCRLEARNMNG

Leaningis a shaedresponsihilityamong studentsdods, families,and thecommunity.

A saferespectful, andsupportive environent is necessaryor bothteachingand learing.
QUALITY LEARNNIGEXPERIENCES

Al studentsdeservechakkngngand engagingleaning expeliencesthathave realdifevdue.

All leanersneedvatied andpersonalized leaning experiencesthat willprovide opportuniie sto develop and
apfy knowkedge and skills.

SUCESSFUMNDSET

Suceessfor al studentsrequiresstietching beyond perceived limis throuch efbrt andperseverance. Progress
and succesarerdiant upon continuous leaming, refletion, and gronth.

VALUEOFEDWCATION

Leaningempanersallof us todiscover,thinkeiticdly, and pursue our agpiratons. Educatin

preparestulentsfor theirespnsible partidpatonin a sfaredworld.

Policy and Personnel Reviewedi-18)
School Committee Reviélhaaded101518

School Committee Finaliz@@d918



ATTLEBROPUBLIGCHOOLS
Attlebordvlassachusetts

File: ADA

ATTLEBORCPUBLIC SCHOOL SSTRATEGICPLANAND DISTRICT GOALS

TheAtteboro Pullic Schods will atalltimesmairgina distictAvde straegic plan articulaingthe Distrct®
overaringgoalsdevelopedfor the purposeof advancingthe APS misgonand realizingthe APSvision. The
stratege planwillbeperiodicdly reviewed thraugha collaborativeprocess incorporating thecontributions of diverse
stekeholders, includingtwents gducators, staffmembers admiistators, parents,andcommurity
repreentaives.A proposedstrategic planwillbe presented to theSdool Commitiee for itsconsideration atleast
onceeveryfive acalemicyears.

DISTRCTGOALS

1 APSwillplace studentsat the centeof alleduetionaldecisions throughguided plamingto atieve
pesonaized goals.

1 APSwillimprowethe quality of educatonfor allstudetsby providing leamingexpetiencesthat are
personalized,chaknging andhave lifelongvalue.

1 APSwillculivate and exend canmunitypartersiipstoimprove outcomesfor students through
outreach,collaboration, and reciprocal sypport.

On an annual basis, eadh sdhool will work with its Schal Councl to develp a Sclool Impovemert Pen refedive
of arl corsistenwith the Distiict Goas.

Policy and Personnel Reviewedi-18)
School Committee Reviélhaaded101518
School Committee Finalized918



ATTLEBROPUBLIGCHOOLS
Attlebordvlassachusetts

File: ADC

Tobacco Products on School Premises Prohibited

Use of any tobacco products, including, but not limited to: cigarettes, cigars, little cigars, chewing tobac
pipe tobacco and snuff and electronic cigarettes, electronic ciggpgesdemtrathier similar products

that rely on vaporization or aerosolization, within the school buildings, school facilities, on school grount
school buses, or at school sponsored events by any individual, including school personnel and student:
prdhibited at all times.

A staff member determined to be in violation of this policy shall be subject to disciplinary action.

A student determined to be in violation of this policy shall be subject to disciplinary action pursuant to tr
student discipline eod

This policy shall be promulgated to all staff and students in appropriate handbook(s) and publications.

Signs shall be posted in all school buildings informing the general public of the District policy and
requirements of state law.

Source MASC JuB016

Legal References
T M.G.L71:37H270:6

Policy and Personnel Approve3 D4
School Committee Approved/Tabiz@17
School Committee Finalize@6Q3


http://www.malegislature.gov/Laws/GeneralLaws/PartI/TitleII/Chapter71/Section37h
https://malegislature.gov/Laws/GeneralLaws/PartIV/TitleI/Chapter270/section6

ATTLEBRO HEALTH DEPARTMEREGULATION 23 (11/7/00)

TheAttleborddealtiDepartment'BositiorRegardingliminatioof Environmerita
TobacoSmok&omindooAir

Statemenfthelssue:

TheHealtlDepartmeiritheCityof Attlebahasanobligatiotoprovidallindividualsithasafe
environmentvhichdoesiotjeopardizéheihealth. Numeraisdieshavdourd thatobaccemoke isne
of themostidespreaandcharmfuindooaimollutantandhatbreathigseconéhandsmokenayrepresent
a greaterausdorthe U.Spopulation than all other kiagents iourgeneranvironmentn1993he
EnvironmerRrotectiodgencyEPA) classifiedvironmelibbacc8mokéETSasa ClassAcarcinogen,
joinin@ list,whichincludesuchsubstanceas benzenandasbestos.

ETS ighecombinatiomfsmoke that comigentheburningfacigarettaipe, ocigabetweepuffandhesmoke
thaisexhaledETS contairssibstancabat are toxamdcauseancerAboufivedozersubstanceahkatnitiate
andorpromoteancehaveébeerfoundntobaccemokewhichsacomplemixturefgasesandsolidarticles.
Individualwhaoareexposetbtobaccemokeabsorb nicotirarbomonoxideandothetobaccemoke
constituents.

Scientifievidencsuggestthamnoreasonablamounofventilatiowilleliminatall carcinoger®mponentsf
tobaccemokdéromanenclosed areat thesame timibeEPArecognizetherasnosafdevebfexposurtoa
ClassA carcinogerfurthenentilating buildingoreduceancerisktoalevethat woulsheebneproposed
standardEPA)voulccreate virtualvindstorm indooesjuiring,400cubideetofoutdoaairperoccupant.

Ofallvarietiesflocaltobacceegulationshoseoverningnclosedreasuchas thevorkplacgherendividuals
mustspendpproximatelgigh{8)hourger dayhavehemostlirecimpacbfthehealtrofindividualghe
importancaf workplacegulationssometimesverlookeecaustherdsnoorganizetepresentatiarithose
mostdirecthaffectedij.e.,personsotcontributing dire¢tye T Shut are working with thoskoibantributéothe
indooair pollution

Despitehewelldocumentedingerensmokingndseconéhandsmokemore that5milliorAmericans
smoke.About 2.#illiorofthemareteenagersinfactieensaretheagegroupmost likelyp become
smokersEstimatearethatabout3,000teenagerstartsmokingveryday. Smoking anaddictiveabitthat
canbeverydifficulio breakwhichswhyitissoimportaribhatchildrenevesstart.

Smokingnthepresencef achildnaycreatalltypesofrespiratorgroblemtorthechildthatworsensas
he/sheeachesdulthoodChildrewhoareforcedobreatheanadult'scigarettesmokecandevelopealth
problemiikeasthmabhronchitiyeadachegarinfectionand other ilinesses: In addiiosechildren who
have tdreathe secofdindsmoket greateriskoflungcanceand/oheartproblemsvhertheyareadults
It hasbeendocumentetthatchildrenvhoarearoundmokersare agreateriskto becomesmokergasadults.

Withthe everincreasingnowledgefthe detrimengffectoftobaccemokenouryoutitheHealth
Departmerielieves hasa dutyto protect owhildretytakinga strongstandonsmokingndseconéhand
smoke.lItis ourhopethathisregulatiowillsafeguarthelifeandhealttof ouichildreandhelpthengrowupto
benonrsmokes:



CITY OF ATTLEBOROHEALTH
DEPARTMENT

REGULATION 23:CLEAN INDOOR AIR RULES AND REGULATIONS CONCERNING
ENVIRONMENTAL TOBACCO SMOKE FOR

ALL ENCLOSED BUSINESS ,WORKSITES AND ENCLOSED
PUBLIC PLACESAND YOUTH POSSESSIONOF TOBACCO

Regulation 23 Clean Indoor Air and Youth Possession of Tobacco

Section 1:Authority

The HealthDepartmenpursuantto the authoritygranted undeiMassachusetiSeneralLaw (M.G.L.)
Chapter 111 Section31, hereby adoptghe following regulationto protect the public health
of the community.

Section 2Title

This regulationshallbe known as Regulation23.:Clean Indoor Air Rulesand RegulationsgConcerning
Environmental Tobacc&mokefor all Enclosed BusinessNorksitesandEnclosedPublic Places.

Section 3:Purpose

The HealthDepartmentloesherebyfind that:

Numerousstudies bythe EPA, the American CanceiSociety, Centersfor DiseaseControl and
Preventiongtc., havefound that tobacco smoke iamajor contributorto indoor air pollution, and that
breathingsecondshand smoke canbe a causeof diseaseto all individualsoccupyingthat space where
ETS canbefound. At specialrisk are elderly people,youth andindividualswith impaired respiratory
function, including asthmaticsand those with obstructiveairwaydisease.

Accordingly,the Health Departmentfinds and declaresthat the purposeof this regulationis

To protectthe public healthandwelfare by eliminating, through thoughtfulcontrols
ETS (EnvironmentallTobacco Smoke)in all enclosedbusinessworksites andenclosedpublic places.

Section4: Definitions

Thefollowing words and phrasesywheneverusedin this regulation,shallbeconstructedasdefinedin
this section.

1. "Business"meansanysole proprietorship, partnershimint venture corporation,or other
businesentity formedfor profit or nonprofit makingpurposesincludingrestaurantsbars,
retail establishmentsandanyother establishmenwvheregoods
or servicesare sold, as well as professionalcorporationsand other entitieswherelegal,
medicaldental,engineeringarchitecturalor other professionaservicesaredelivered.

2. "Patron"meansny personwho patronizegn enclosed place of business or public facility. -

3. i E mp | ongaesanysole proprietorship,joint venture,partnership¢corporationincluding
amunicipalcorporation, nosprofit entity, who employsand/orservicesone or morepersons.

4, "Employee" meansany personemployedby anyemployerin consideratiorior
direct or indirectmonetarywagesor profit, or any persorwho volunteerdisservicesor a non
profit or profit-making entity.



10.

11

12.

13.

14.

15.

"EnclosedArea" meansall spacebetweena floor andceiling whichis enclosed
on all sidesby solidwalls or windows (exclusiveof door or passag&ays)which extend
from thefloor to the ceiling.

'Work-site" meansany enclosedareaunderthe control of a publicor privateemployerwhich
employeesormallyfrequent during the courseof employmentincluding,but not limited to,
work areasemployeeloungesandrestroomsgconferencend classroom&mployeecafeerias
and hallwaysA privateresidenceanaybe

considereda work-sitewhenlicensedor permittedasachildcarefacility, or placeof
businesemployingone or more @rsons.

i Bar eestalraramth a Full Liquor License"meansan establishmenthat hasbeen
grantedafull liquor licenseby the City of Attleboro wherealcoholicbeveragesnd liquors
maybeservedwith food.

"Restaurant'meansany coffee shop, cafeteria, sandwichktand,privateand public school
cafeteriaandanyother eatingestablishmentwhich givesor offersfood for saleto the public
guests,or employeesaswell askitchensan whichfood is prepareddn the premisesor serving
elsewherejncludingcateringfacilities, exceptthat theterm "restaurant"shall not includead b a r
and/orrestaurantwith a full liquor license"asdefinedin Section4. (#7).

fiPublic Place" meansany enclosedareato which the public isinvited or in which the public
is permitted, including but not limited to, banks,educationalfacilities, health facilities,
playgroundszoos, municipal buildings, conservatiorareascemeteryjlaundromats,
public transportatioracilities, receptionareas,bingofacilities, function facilities, retail food
production and marketing establishments, retaflerviceestablishmentsretail store, theaters
and waiting rooms, restaurantsandbars. A private residenceis not a"public place™

Open Ared Public Place mearsny outdoorareawithin the City.of Attleboro.

"Serviceline" meansartyindoor line at which one (1) or more personsare waiting for
or receivingservice of any kind, whether or not suchserviceinvolvesthe exchangef
money.

"SportsArena" meanssportspavilions, gymnasiums, healtBpasboxing arenas,
swimming pools, roller andice skating rinks,bowling alleysandother similar places
wheremembersof the generalpublic assemblesither to engagein physicalexercise,
participate imathletic competition or withesssports events.

AETS Pol | ut i o nhelgmioglofianygigancgaretts,pipeor othertobacco
productor havingpossession adnylighted cigar, cigarette pipeor othertobaccoproduct
in any enclosedworksite oranyenclosedpublic place.

"SmokingRoom' meansa room approved byhe Health Departmentthat is devotedo the
act of smoking; where business/worksite activitiesre not performedand where the serving
of food and beverageis not allowed and which provides a minimum enclosedarea of 10
squarefeet per person,separatelyentilatedwith a systemthat suppliesa minimum of 30
CFM of outdoor air exchangeger personandis under negativepressure.

"SmokingDining Area"meansar oom i n a f b a rwithafulllliquorlicengst aur ant
thatis fully enclosed,separatelyventilated with 30 CFM of outdoor air exchanges per

person,and under negative pressurefrom the nonsmoking dining areaof such

establishment.

i Mi n & Pdrser)s) under eighteen (Ig¢arsof age.



16. "TobaccoProductsCigarettes,Cigars,ChewingTobaccoSnuffor anyotherform
of tobacco.

Secion 5: City of AttleboroOwned Facilities:

All enclosed publidacilities owned by the City of Attleboro shall be subjecto the provisions of
this regulatian.

Section6: Prohibitionof EnvironmentalTobaccoSmoke (ETS)in all enclosed
BusinessWorksitesand/orEnclosedPublic Places

A. Enclosed Businessyorksite,public places.

An ETS freeenvironmentmustbe provided forall childrenunder the age of eighteenin an
enclosed placef businessenclosedworksite,or enclosedpublic place. Furthermore,ETS
shallnot be allowed inany commonair spacewithin an enclosedplaceof business,
enclosedworksiteor enclosed publiglacewithin the City of Attleboro Businessesyorksites
and publicplacesthatwish to provide forsmokingshall allow for a smokingroom -as
definedin this regulation.Thisregulationpertainsto, butis not limited to, the following
places:

1. Retail StoresandMalls

2. Waiting rooms,hallways,wards andsemiprivate rooms of health carefacilities,
including, but not limited to, hospitals, clinicsphysicaltherapy facilities, doctors'
offices, and dentists'offices.

3. Child CareFacilities

4. Municipal Buildings

5. Schools

6. Elevators.

7. Buses undethe authority ofthe City of Attleboro. Ticket, boarding, andwaiting areas
of publictransit depots.Taxicabsandlimousineswhen the employeeor patronof said
vehicle insistoon an ETSenvironment

8. Restrooms.

9. All areasavailableto and customarilyused by the general public in all businesses,
profit or non-profit entities patronizedby the public,including but not limited to,

a t t o rofficesgndobher offices,banks,laundromats, haircuttingstablishments.
Hotels andmotelsmust also make availablea percentagef sleepingroomsasgETS

free.

10. Aquariums, gallerieslibraries and museumswhen opento the public.

11. Any facility whichis primarily usedfor exhibitingany motion picture, stage,drama,lecture, musical
recital or othersimilar performance.

12. SportsArenas,auditoriumsand conventiorhalls.



13. Every room,chamber placeof meetingor publicassemblynderthecontrol of any boardcouncil
commissioncommittee,includingjoint committeespr agencie®f the City of Attleboroor any
political subdivisionof the Stateduringsuchtime asa public meetings in progress. (per
MassachusettStateLaw)

14. Lobbies,hallways,and other commonareasn apartmenbuildings,condominiums, retirement
facilities, nursinghomes,andother multiple-unitresidentiafacilities.

15. Lobbies,hallwaysandother commonareasn multiple-unitcommerciafacilities.

16. Polling places(per MassachusettStateLaw)

B. Environmental TobaccBmoke(ETS)in Restaurants

1. All restaurantshallprovideanETS free environmenfor children(patronsand/oremployees)inder
the ageof eighteen.

2. Restaurantthat wishto allow smokingwhile still providinganETS free environmentor
childrenunder theageof eighteershallallowfor a smokingroom asdefinedin this
regulation.

3. Restaurantghat provide a smokingroomasdefinedn this regulatiorwhile still providinganETS
free environmenfor childrenunderthe ageof eighteershallpod at theentranceo saidsmoking
room signag®" x 10"that states!'Cigarettesandsecondhandsmokeare dangerouso your health
and maybethecauseof heartdiseaselung andthroat canceremphysemdpw birth weight babies,
anda varietyof otherrespiratoryproblems.Thisroomis not ETS Free. Dueto recognizedealth
risksto childrenfrom seconehandsmoke andurrentHealthDepartmentegulationswe cannotallow
childrenunder theageof eighteerinto thisroom". Theyshallalsopost at all entranceso the
restauranan8"x 10"sign thatstatesii T lestablishmenprovidesa smokingroom andanETS free
environmenfor childrenunderthe ageof eighteen."

4. Restaurantghat choosenot to provideanETS free environmenfor children under thageof
eighteenshallpostat all entrancet the establishmena n 8 0 signthalstatés: "This
establishmerns not ETS free. Dueto recognizechealh risksto childrenfrom seconehand
smokeandcurrentHealthDepartmentegulationswve cannotallow childrenunder theageof
eighteerin to this establishment Enclosedestablishmentthat arenot ETS freeshallbe required
to provideventilation(plansto besubmittedto the HealthDepartmenB80 daysfrom
promulgationof this regulation)thatsuppliesa minimum of30 CFM of outdoorair exchanges
perperson.

C. EnvironmentalTobaccoSmoke (ETS)h "Barsand/orrestaurantsvith a full
Liquor License"

All bars and/or restaurantsvith afull liquor licenseshallprovideanETS free environmenfor children
(patronsand or employeesunderthe ageof eightee.

1. Barsand/orrestaurantswith afull liquor licensethatchoosenotto provideanETS free environment
for childrenunder theageof eighteenshallbefully enclosedand postall entrancego therestaurant
an8" x 10" signthathealthrisksto childrenfrom secondhandsmokeandcurrentHealthDepartment
regulationswe cannotallow childrenunderthe ageof-eighteeninto this barand/or restaurant.'Bars
and or restaurantswith afull liquor licensethatarenot ETS free shallalsoberequiredto provide
ventilation(plans to be submittedto the HealthDepartmenB0days from promulgation othis
regulation} thatsuppliesa minimumof 30CFM of outdoor air exchangegper persorarid is under
negativepressure.

2. Barsand/orrestaurantsvith afull liquor licensethatwishto allowsmokingwhile still providinganETS
free environmenfor childrenunderthe ageof eighteershall allow smokingin an area/diningroomthat



isfully enclosedandseparatelyentilatedat 30 CFM of outdoorair exchangeper personandunder
negativepressurdrom the nonsmoking, separatelyentilatedand enclosedlining room sectionof the
establishment.

D. ETSin Bingol Conventionl Receptiorfacilities

Bingo/Convention/Receptiofacilitiesthat wishto allow smokingmustprovide 10 squarefeetof floor
spaceper personanda ventilationsystem(approvedby the HealthDepartment)that allows a minimum
of30 CFM of outdoorair exchangeper person.

Bingo/Convention/Receptidacilitiesmustbe ETS freeor"held in anyprivateor public school
facility. Bingo/Convention/Receptidfacilities housinganeventthatallows patronsunderthe age of
eighteenmustbeETSfree.

Bingo/Convention/Receptiofacilitiesthat choosenotto provideanETS free environmentshallpost
signage8" x 10" at eachentrancehat states:'This facility is not ETS free. Cigarettesand seconehand
smokearedangerougo your healthandmaybethe causeof heartdiseaselung andthroat cancer,
emphysemdpw birth weight babies,and a variety of other respiratoryproblems.Due to recognized
health riskgo childrenfrom secondhandsmokeand currenHealthDepartmentegulationsve cannot
allow childrenunderthe ageof eighteerinto thisfacility."

E. WhereETS is not regulated

Notwithstandingany other provision of thissectionto the contrary,thefollowing areasshallnot
besubjecto the ETS restrictionsof thissection:

1. A privateresidencexceptwhenlicensedor permittedasa childcarefacility, healthcare
facility, or placeof businesgmployingoneor morepersors.

2. Privateroomsof nursinghomesandlong-termcarefacilities, whenthe room isconsidered
the person'sprivateresidenceandonly home.

3. Performersiponthe stagewhenETS is part of atheatricalproduction.

F. The Cleanindoa Air RulesandRegulationsgConcerningenvironmentallobacccsmokeshallbe
communicatedo and/orpostedfor all individuals,i.e.employees, volunteerandpatronswithin 30 days
of its adoption.

G. All busines®wnerspperators,managersor other personsvho controlanyestablishmendescribedn this
sectionshallsupplya written copy of theCleanindoor Air Rules andRegulation&oncerning

Environmentall obaccoSmokeuponrequesto anyexistingor prospectiveemployeeyolunteeror patron.

H. Notwithstandinganyother provision of this regulation,any owner,operatormanagerdeclaretheentire
establishmerdasan ETS-Free/Smoke-ree establishment.

Section7: Postingof Signs

“Cleanl ndoor Envirodmentall dbaccoSmoke","SmokeFree", or theinternational "NoSmoking"
symbol(consistingof a pictorial representationf a burningcigaretteenclosedn ared circle with aredbar
acrosst) shallbe clearlysufficiently andconspicuouslypostedn everybuilding or otherplace subjecto this
regulation,by the owneroperator,manageior otherpersonhavingcontrol of suchbuildingor other place.
Other signsrequired byrestaurantshars, bingo facilitiesgonventionfacilitiesand/or receptionfacilities (per
Section6 of thisregulation)mustalso be postedconspicuoushat eachentranceto said facility.

Section8: Enforcement

A.  Whoeverviolatesany provisionof this regulationshallbe subjectto the penaltiesset
forth in Section9 below. Such penaltiesmaybe assesseih accordanceavith the



provisionsfor the non-criminaldispositionof violationscontainedin GeneralLaws
Chapter40. Section21D.

B.  Thisregulationshallbeenforcedby the HealthOfficer and otheragentsof the Health
Departmentincludingthe Attleboro PoliceDepartmentAttleboro SchoolPrincipal,Vice
Principal, AssistanPrincipals AssociatePrincipal Deans,andother privateschool
designatedstaff members.

C. TheHealthDepartmenshallrequire,while an establishmeris undergoingtherwise
mandatednspectionsa "self-certificatiori' from the owner, manageroperatoror other
personhavingcontrol of suchestablishmenthat all requirementof thisregulatiorhave
beencompiledwith.

D. Any personaggrievedy the willful failureor refusalto complywith the provisionsf this
regulationmaycomplainin writing to the HealthDepartment. Thelattershall respondn
writing within fifteen (15) daysto the complainanthattheareadescribedn the complaint
hasbeeninspectedand the provisionsof this regulationhavebeenenforced.

E. Any personaggrievedy thewillful failureor refusato complywith the provisionsof this
regulationin anymunicipalor publicbuilding maycomplainin writing to theheadof such
departmenbr agencyoccupyingthe areawhereinsuchviolationoccurs.Such agencyr
departmenheadshallrespondin writing within fifteen(15) day<o the complainantthat
he hasinspectedthe areadescribedn the complaintandhasenforcedthe provisionsof this
regulation.

Section9: Violations and Penalties

A. It shallbeunlawful for anypersonwho owns, managespperateor otherwise controlgshe
useof any premisessubjectto regulationunderthisregulationto fail to comply with any
of its provisions. Failureto complywith the regulationshall constituteaninfraction
which shallbe subjectto the following finesandpenalties:

A fine of $50.00for afirst violation.

A fine of $100.00or a secondviolationwithin anytwelve-monthperiod.

A fine of $200.00or athird violation withinanytwelve-monthperiod.

A fine of $300.00or eachadditionalviolation within anytwelve-month periad
Repeatediolationsmay be causefor licensesuspensionin the caseof arestauranor
bar, of its food licensefor a period of not morethan thirty(30) days Repeated
violations mayalsobecausefor nonrenewalof food licenses inthecaseof a
restaurantor bar.

aghrwNPE

B. It shallbeunlawful for anypersonto pollutebyseconehandsmokeanyareawhereETS is prohibitedoy

this regulation. Suchviolationshallbesubjecto the following finesand penalties:

1. Afineof $50.00 forafirst violation.

2. Afineof $100.00for a secondviolationwithin anytwelve-monthperiod.

3. Afineof $200.000or athird violation withinanytwelve-monthperiod.

4. A fine of $300.000r eachadditionalviolationwithin anytwelve-monthperiod.

C. It shallbeunlawfulfor anypersonto smokeon publicandprivateschoolgrounds Suchviolationshall be

subjectto the following finesandpenalties*

1. A fine of $25.00for thefirst violation.

2. Afine of $50.00for the secondviolation

3. A fineof $100.00or the third andsubsequentiolation.
*A written warningmaybeissuedn lieu of a fine.

Section 10: Youth PossessioRrohibited




No minor maybein possessionf atobaccoproductin anypublicplaceand/or openpublic placewithin the City
of Attleboro. Notwithstandingthe foregoingminorsmayhandletobaccoproductsin the incidentof their
employmenbr asanincidentof conductinga routinecompliancecheckon behalfof the federal,stateand/or local
governmentncluding,but notlimited to, the Attleboro HealthDepartment.

Section10 (a): Penalties:

Theenforcingperson(skhall:

1. Inthe caseof thefirst violation, confiscateall reasonablyaccessibleéobaccoproductsin the possession
of the violator, or

a. Writetheviolator aticket for twenty-five dollars($25.00)payableo the Cityof Attleboro
within (21) calendadays. *

*A written warningmaybeissuedn lieuof afine.

2. Inthecaseof thesecondviolation;confiscateall reasonablyaccessibléobaccoproductsin the possession
of the violator, or;

a. Writetheviolator aticket for fifty dollars($50.00)payableto the City of Attleboro within (21)
calendadays*

*A written warningmaybe issuedn lieu of afine.

3. In the caseof the third violation and all subsequent offensespnfiscateall reasonably
accessibletobaccoproductsin the possessiorof the violator, write theviolator a ticket
for one hundred dollar{$100.00)payableto the City of Attleboro within(21) calendar
days. *

*A written warningmay beissuedin lieu of fine.

Sectionl0 (b): Non-Criminalmethodof Disposition

Whoeverviolates anyprovision of this regulation the violation of which is subjectto a specific
penalty, may be penalizedby the non-criminal methodof disposition agprovidedin MassachusettSeneral
Laws, Chapter 40 Section-21D.

Sectionl0 (c): Enforcement

The AttleboroPolice Departmentnd the Attleboro School Principal, VicePrincipal, AssistantPrincipals,
Associate PrincipalDeans,other private schools,and the designatedtaff membersThe School
Administration andthe Attleboro Police Departments responsible tonrite outticketswith associated fines,
andthe Attleboro School Administration shalbffer newteencessatiorprograms. The Attleboro Tobacco
Control Programwill notify violator's parent(spr legal guardian(spf theinfraction. TheAttleboro Tobacco
Control Directomwill actasthe CourtLiaison for the Attleboro PoliceDepartmentnd the Attleboro School
Administration. The AttleboroHealth Department reservéke right to amendthis regulation.

Sectionll: Non-Retaliation

No Owner,manager,operator orother personwho controls any establishmensubjectto this
‘regulationshall discharge refuseto hire/serve or irany mannerretaliate againstany employeeapplicant for
employmentor individual because suchmployee,applicant orindividual exercisesny right to an ETS free
environmentafforded by-this regulation.

Section12: PublicEducation




The HealthDepartmenshallengagein a continuingprogramto explainandclarify the purposes
and,requirementf this regulation to personsaffected by it, and to guide owners,operators
andmanagersn their compliancewith it.

Sectionl13: Otller ApplicableLaws.

This regulationshallnot beinterpretedor construed topermit ETS pollutionwhereit is otherwiserestricted
by other applicable health, safety or fire codes, regulationsr statutes.

Section 14: Severability

If any clauseor provision in this regulation shalbe adjudgedinvalid or unenforceableby a courtof
competent jurisdictionor by operationof any applicablelaw, it shall not affect the validity of any other
clauseor provision, which shall remainin full force and effect.

Section 15Variance

The Health Officeror his designeemay vary the applicationof any provision of theseregulationswith
respectto any particular casewhen it is found that the enforcementthereofwould do manifestinjustice.

Every requestfor avarianceshallbe madein writing on a form provided by the HealthDepartmentand
shall statethe specificvariance sought andthe reasonsthereof. The fee for a variance request shalbe
twenty-five dollars ($25). Notice of a variancerequest must be publishedariocal newspaperat least
two weeksbefore the scheduleddate of the public hearig.

Any variance granted must be in writing with a copy availableto the public alall reasonabléoursin the
office of the City Clerk and in the office of the Health Department.Any variancegrantel must be postedon
the premisesin a prominentlocation for the durationthat the variance is in effect.

Section 16: Effective Date

This Regulatiorshallbe effectiveJanuary25, 1996
Amended April 25,2000,AmendedSeptembeR1, 2000
Implementatiorof Sectionl0: Novembe6, 2000

Signed By

Dr. ChristopherQuinn
Attleboro MedicalOfficer
Attleboro HealthDepartment

Revision: 1107-00

Regulation 23 is a document issuedby the City of Attleboro and cannot be amended by anyone except
the Health Department.
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Attleboro Public Schools
Attleboro, Massachusetts
File ADDA
Background Checks

It shall be the policy of the school district that, as réawjradtaye and national fingerprint criminal

background check will be conducted to determine the suitability of full or part time current and prospective sc
employees, who may have direct and unmonitored contact with children. Schoolieahplieydes aball

be limited to any apprentice, intern, or student teacher or individuals in similar positions, who may have direc
unmonitored contact with chil@fifenSchool Committee shall only obtain a fingerprint background check for
current angrospective employees for whom the School Committee has direct hiring authority. In the case of a
individual directly hired by a school committee, the chair of the School Committee shall review the results of 1
national criminal history check. Then&ment shall also obtain a state and national fingerprint background
check for any individual who regularly provides school related transportation to children. The School Commit
Superintendent or Principal, as appromaiaiietain a state andioaal fingerprint criminal background check

for any volunteer, subcontractor or laborer commissioned by the School Committee, school or employed by t
or town to perform work on school grounds, who may have direct and unmonitored enngatadth childr
volunteers and subcontractors/laborers who may have direct and unmonitored contact with children must cor
to submit state CORI checks.

The fee charged by the provider to the employee and educator for national fingerprint bailkeound checks
will be dictated by the appropriate agéeoymployer shall continue to obtain periodically, but not less than
every 3 years, from the department of criminal justice information services all available Criminal Offender Re
Information (COR) any current and prospective employee or volunteer within the school district who may ha
direct and unmonitored contact with children.

Direct and unmonitored contact with children is defined in DESE regulations as contact with a student when
othe empl oyee who has received a suitability det el
any contact with a student that provides the individual with opportunity for physical touch or personal
communication.

This policy is apptilsato any fingerpbased state and national criminal history record check made for non
criminal justice purposes and requested under applicable federal authority and/or state statute authorizing sL
checks for licensing or employment purposesutliarecks are allowable by law, the following practices and
procedures will be followed.

Requesting CHRI (Criminal History Record Information) checks

Fingerpriddased CHRI checks will only be conducted as authorized by state and federaidawyiih accorda

all applicable state and federal rules and regulations. If an applicant or employee is required to submit to a
fingerpridtased state and national criminal history record check, he/she shall be informed of this requirement
instructed on hawcomply with the law. Such instruction will include information on the procedure for submittin
fingerprints. In addition, the applicant or employee will be provided with all information needed to successfull
register for a fingerprinting appointment.

Access to CHRI

All CHRI is subject to strict state and federal rules and regulations in addition to Massachusetts CORI laws a
regulations. CHRI cannot be shared with any unauthorized entity for any purpose, including subsequent hirin
determinations. ilteiving entities are subject to audit by the Massachusetts

Department of Criminal Justice Information Services (DCJIS) and the FBI, and failure to comply with such rul
regulations could lead to sanctions. Federal law and regulationsh@@xidesthge of records and

information is subject to cancellation if dissemination is made outside of the receiving entity or related entitie:
Furthermore, an entity can be charged criminally for the unauthorized disclosure of CHRI.



Storage of CHRI

CHRI shall only be stored for extended periods of time when needed for the integrity and/or utility of an indivi
personnel file. Administrative, techniqalyaitdl safeguards, whiclarempliance with the most recent

CJIS Security Policyenbgen implemented to ensure the security and confidentiality of CHRI. Each individual
involved in the handling of @tRIfamiliarize himself/herself with these safeguards.

In addition to the above, each individolaked in the handling of @kR3trictly adhere to the policy on the
storage, retention and destruction of CHRI.

Retention and Destruction of CHRI

Federal law prohibits the repurposing or dissemination of CHRI beyond its initial requested purpose. Once at
individual's CHRIéseived, it will be securely retained in internal agency documents for the following
purposesnly.

9 Historical reference and/or comparison with future CHRI requests,
1 Dispute of the accuracy of the record
1 Evidence for any subsequent proceedings bafeethatian contained in the CHRI.

CHRI will be kept for the above purposes in a secure location in the office of the\singerimbelodeet.

needed, CHRI and any summary of CHRI data must be destroyed by shredding paper copiesland/or by delet
electronic copies from the electronic storage location, including any backup copies or files. The shredding of
copies of CHRI by an outside vendor must be supervised by an employee of the district

CHRI Training
An informed review of a crinsio@aid requires training. Accordingly, all personnel authorized to receive and/or
review CHRI at the district will review and become familiar with the educational and relevant training material

regarding SAFIS and CHRI laws and regulations madeyabailapf@ropriate agencies, including the DCJIS.

Determining Suitability

In determining an individual's suitability, the following factors will binesadatgoes:may include, but not
necessarily be limited to: the nature and gravitynaf &mel ¢he underlying conduct, the time that has passed
since the offense, conviction and/or completion of the sentence, nature of the position held or sought, age of
individual at the time of the offense, number of offenses, any relevardtetidéaterobr lack thereof and

any other factors deemed relevant by the district.

A record of the suitability determination will be retained. The following information will be included in the
determination:
The name and date of birth of the emplappioant;
The date on which the school employer received the national criminal history check results; and,
The suitability determination (either "suitable" or "unsuitable™).

A copy of an individual's suitability determination documentationicedstobenattver school employer, or
to the individual, upon request of the individual for whom the school employer conducted a suitability determi

Relying on Previous Suitability Determination.

The school employer may obtain and may felyoabke suitability determination from a prior employer, if the
following criteria are met:

1 The suitability determination was made within the last seven years; and
9 The individual has not resided outside of Massachusetts for any period lopgarsthan three
since the suitability determination was made; and either



1 The individual has been employed continuously for one or more school employers or has gap:
totaling no more than two years in his or her employment for school employers; or

1 If the individualnk® as a substitute employee, the individual is still deemed suitable for
employment by the school employer who made a favorable suitability determination. Upon
request of another school employer, the initial school employer shall provide documentation tt
the individual is still deemed suitable for employment by the initial school employer.

Adverse Decisions Based on CHRI

If inclined to make an adverse decision based on an individoaltishiiRil] take the following steps prior
to making &al adverse determination:

Provide the individual with a copy of his/her CHRI used in making the adverse decision;
Provide the individual with a copy of this CHRI Policy;

Provide the individual the opportunity to complete or challenge the dceu@ieyRaf his

and

Provide the individual with information on the process for updating, changing, or correcting Ct

O O O0OO0Oo

A final adverse decision based on an individual's CHRI will not be made until the individual has been afforde
reasonable time dependirtgeparticular circumstances not to exceed thitgatesst or complete the
CHRI.

If a school employeceives criminal record information from the state or natiornbfegdoptkground

checks that includes no dispositienothervdsncomplete, the school emploggrequest that an

individual, after providing him a copy of said background cheddipooadi@formation regarding the results

of the criminal backgroahecks to assist the school emplogietermininiget applicant's suitability for direct

and unmonitored contact with children, notwithstanding the terms of General Laws chapter 151B, S. 4,(9,9 %
Furthermore, in exigent circumstances, a school employer may, pursuant to the terms of DESE regulations (
specific regulations in legal references), hire an employee on a conditional basis without first receiving the re
a national criminal background check. After exhausting several preliminary steps as contained in the above
referenced regulationdisé&rict may require an individual to provide information regarding the individual's history
of criminal convictions; however, the individual cannot be asked to provide information about juvenile adjudic
or sealed convictions. The superintendergdad & confer with legal counsel whenever he/she solicits
information from an individual concerning his/her history of criminal convictions.

Secondary Dissemination of CHRI

If an individual's CHRI is released to another authorized entitghatrdissehdhation must be made in the
secondary dissemination log. The secondary dissemination log is subject to audit by the DCJIS and the FBI.

The following information will be recorded in the log:

Subject Name;

Subject Date of Birth;

Date and Timetbé dissemination;

Name of the individual to whom the information was provided,;
Name of the agency for which the requestor works;

Contact information for the requestor; and

The specific reason for the request.
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Reporting to Commissioner of ElementanSatdndary Education

Pursuant to state law and regulation, if thdigimtsses, declines to renew the employment of, obtains the
resignation of, or declines to hire a licensed educator or an applicant for a Massachusetts educator license b
of hformation discovered through a state or national criminal reélcerdistnestiall report such decision or

action to the Commissioner of Elementary and Secondary Education in writing within 30 days of the employe



action or educator resignatienréport shall be in a form requested by the Department and shall include the
reason for the action or resignation as well as a copy of the criminal record checks results. $hallsuperintende
notify the employee or applicant that it has madpuasepotto the regulations to the Commissioner.

Pursuant to state law and regulaiendi$trictiscovers information from a state or national criminal record

check about a licensed educator or an applicant for a Massachusetts educataplicaesegtivainds for

license action pursuant to regulations, the Superintendent shall report to the Commissioner in writing within &
of the discovery, regardless of whether the district retains or hires the educator as an employee. The report r
include a copy of the criminal record check results. The school employer shall notify the employee or applica
it has made a report pursuant to regulations to the Commissioner and shall also send a copy of the criminal r
check results to thepdoyee or applicant.

C.0.R.I. REQUIREMENTS

It shall be the policy of the district to obtain all available Criminal Offender Record Information (CORI) from tt
department of criminal justice information services of prospective employee(sdfathectehtemr(s)

department including any individual who regularly provides school related transportation to children, who ma:
direct and unmonitored contact with children, prior to hiring the employee(s) or to accepting any person as a
volunteer. Stdtev requires that school districts obtain CORI data for employees of taxicab companies that ha
contracted with the schools to provide transportation to pupils.

The Superintendent, Principal, or their certified designees shall periodicathgrbetant thsse years,

obtain all available Criminal Offender Record Information from the department of criminal justice informatione
services on all employees, individuals who regularly provide school related transportation to children, includir
taxi@ab company employees, and volunteers who may have direct and unmonitored contact with children, dur
their term of employment or volunteer service.

The Superintendent, Principal, or their certified designees may also have access to Crimidal Offender Rec
Information for any subcontractor or laborer who performs work on school grounds, and who may have direc
unmonitorezbntact with childrang shall notify them of this requirement and comply with the appropriate
provisions of this policy.

Pursuant to a Department of Education regul ati on
with students when no other employee, for whom the employer has made a suitability determination of the sc
or districto isfepreseoatanyiCoontatct with a studen
physical touch or personal communication. The school employer may determine when there is potential for d
and unmonitored contact with children by assessinggtareces and specific factors including but not limited

to, whether the individual will be working in proximity with students, the amount of time the individual will spe
school grounds, and whether the individual will be working indep#ndtrahg.ohmvindividual shall not be
considered to have the potential for direct and unmonitored contact with children if he or she has only the po
for incidental unsupervised contact in commonly

In accordancaetkvstate law, all current and prospective employees, volunteers, and persons regularly providin
school related transportation to children of the school district shall sign an acknowledgement form authorizin
receipt by the district of all availablel@@®Rbm the department of criminal justice information services. In the
event that a current employee has a question concerning the signing of the acknowledgement form, he/she r
meet with the Principal or Superintendent; however, failure tar$igokihewl€algement form may result in a
referral to local counsel for appropriate action. Completed acknowledgement forms must be kept in secure fil
The School Committee, Superintendent, Principals or their designees certified to obtaintimformation unde
policy, shall prohibit the dissemination of school information for any purpose other than to further the protecti
school children.

CORI is not subject to the public records law and must be kept in a secure location, separate from personnel
and may be retained for not more than three years. CORI shall be shared with the individual to whom it perta
pursuant to law, regulation and the following model policy, and in the event of an inaccurate report the indivic
should contact the departt of criminal justice informational services.



Access to CORI material must be restricted to those individuals certified to receive such information. In the c
prospective employees or volunteers, CORI material should be obtained onlgrimtendeheltiuap
determined that the applicant is qualified and may forthwith be recommended for employment or volunteer di

The hiring authority, subject to applicable law and the model policy, reserves the exclusive right concerning &
employment cision.

The Superintendent shall ensure that on the application for employment and/or volunteer form there shall be
statement that as a condition of the employment or volunteer service the school district is required by law to
Criminal Offended@rd Information for any employee, individual who regularly provides transportation, or
volunteer who may have direct and unmonitored contact with children. Current employees, persons regularly
providing school related transportation, and voluntdsesh&hadformed in writing by the Superintendent prior

to the periodic obtaining of their Criminal Offender Record Information.

The Superintendent shall amend employment applications to include questions concerning criminal records \
the MassachuseCommission against Discrimination has determined may be legally asked of prospective
employees. Any employment application which seeks information concerning prior arrests or convictions of ti
applicant shall i nc | uahtfor empleyménbwith acsealedhrgcord dn éilé weitimtben t
commi ssion of probation may answer &éno recorddé w
court appearances. |In additionrdanwi apptespetcttfbd
relative to prior arrests, court appearances and adjudications in all cases of delinquency or as a child in neec
service which did not result in a compliant tran

Records sealed pursuant to law shall not operate to disqualify a person in any examination, appointment or
application for public service on behalf of the Commonwealth or any political subdivision thereof.

The Superintendent shall revise contracts isitedpeation schools and other providers to require a signed
statement that the provider has met all legal requirements of the state where it is located relative to criminal
background checks for employees and others having direct and unmonmitthrethitiineta.ct

Source MASC

Legal References

M.G.16:16747815D:3;71:38R151B276:100A

P.L. 9544; Title 28 U.S.C. § 534; Title 28 C.F.R. 20.33(b)
42 U.S.C. § 16962

603 CME1.00

803 CMR 2.00

803 CMR 3.05 (Chapter 149 of the Acts of 2004)

FBI Crimal Justice Information Services Security Policy
Procedure for correcting a criminal record

FAQI Background Checks

E R N

NOTE: The Department of Criminal Justice Information Services (DCJIS) has adopted regulations requiring
that it maintain a model CORI policy and that any written policy must meet the minimum standards as
found in the model. Therefore, MASC recommends that school districts retain both the school district
specific policy incorporated here and the DCJIS naldsl pttached aADDAR.
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http://www.malegislature.gov/Laws/GeneralLaws/PartI/TitleII/Chapter6/section167
http://www.malegislature.gov/Laws/GeneralLaws/PartI/TitleII/Chapter15d/section7
http://www.malegislature.gov/Laws/GeneralLaws/PartI/TitleXII/Chapter71/section38r
http://www.malegislature.gov/Laws/GeneralLaws/PartI/TitleXXI/Chapter151b
http://www.malegislature.gov/Laws/GeneralLaws/PartIV/TitleII/Chapter276/section100a
http://www.doe.mass.edu/lawsregs/603cmr51.html
http://www.mass.gov/eopss/law-enforce-and-cj/cjis/fbi-cjis-security-policy.html
http://www.mass.gov/eopss/agencies/dcjis/procedure-for-correcting-a-state-or-national-criminal-record.pdf
http://www.mass.gov/edu/2013newsupdates/frequently-asked-questions-regarding-background-checks.html
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DCJIS Model CORI Policy

This policy is applicable to the criminal history screening of prospective and current employees, subcontractors, volunte
and interns, and professional licensing applicants.

Where Criminal Offender Record Information (CORI) and other critvécbhisagripes part of a general
background check for employment, volunteer work, licensing purposes, the following practices and procedures will be
followed.

CONDUCTING CORI SCREENING

CORI checks will only be conducted as authorized by the D@JI8nhdtagutation, and only after a CORI
Acknowledgement Form has been completed.

If a new CORI check is to be made on a subject within a year of his/her signing of the CORI Acknowledgement Form, th
subject shall be given sexardy72) hourstice tht a new CORI check will be conducted.

ACCESS TO CORI

All CORI obtained from the DCJIS is confidential, and access to the information must be limited to those individuals whc
have a "need to knowhis may include, but not be limited to, hiringsnstadiggubmitting the CORI requests, and

staff charged with processing job applicEtiekstrict must maintain and keep a current list of each individual

authorized to have access to, or view, CORI. This list must be updated everyrgixig@uijectts enspection

upon request by the DCJIS at any time.

CORI TRAINING
An informed review of a criminal record requires training. Accordingly, all district personnel aothaczsisto review
CORI will review, and will be thoroughly familiar with, the educational and relevant training materials regarding CORI lav

and regulations made available by the DCJIS.

USE OF CRIMINAL HISTORY IN BACKGROUND SCREENING

CORI used for employmerigses shall only be accessed for applicants who are otherwise qualified for the position for
which they have applied.

Unless otherwise provided by law, a criminal record will not automatically disqualify an applicant. Rather, determinations
suitabily based on background checks will be made consistent with this policy and any applicable law or regulations.

VERIFYING A SUBJECT'S IDENTITY

If a criminal record is received from the DCJIS, the information is to be closely compared withthieeGafBimation o
Acknowledgement Form and any other identifying information provided by the applicant to ensure the record belongs to
the applicant.

If the information in the CORI record provided does not exactly match the identification inforthation provided by
applicant, a determination is to be made by an individual authorized to make such determinations based on a comparisc
of the CORI record and documents provided by the applicant.

INQUIRING ABOUT CRIMINAL HISTORY

In connection with any decisiordirg@mployment, volunteer opportunities, or professional licensing, the subject shall

be provided with a copy of the criminal history record, whether obtained from the DCJIS or from any other source, prior
guestioning the subject about his or hel ¢rishdryThe source(s) of the criminal history record is also to be

disclosed to the subject.



DETERMINING SUITABILITY

If a determination is made, based on the verification of identity information as provided in this policy, that the criminal
recordelongs to the subject, and the subject does not dispute the record's accuracy, then the determination of suitability
for the position or license will be tdatkss otherwise provided by law, factors considered in determining suitability

may include, touot be limited to, the following:

Relevance of the record to the position sought;

The nature of the work to be performed;

Time since the conviction;

Age of the candidate at the time of the offense;

Seriousness and specific circumstances of the offense;

The number of offenses;

Whether the applicant has pending charges;

Any relevant evidence of rehabilitation or lack thereof; and

Any other relevant information, including information submitted by the candidate or
requested by the organization.

TT@ o a0 T

The applicd is to be notified of the decision and the basis for it in a timely manner.

ADVERSE DECISIONS BASED ON CORI

If an authorized official is inclined to make an adverse decision based on the results of a criminal history background
check, the applicailt be notified immediately. The subject shall be provided with a copy of the organization's CORI
policy and a copy of the criminal history. The source(s) of the criminal history will al$e [seilgeataléd then

be provided with an oppoyttmdispute the accuracy of the CORI Gdujetts shall also be provided a copy of

DCJIS' Information Concerning the Process for Correcting a Criminal Record.

SECONDARY DISSEMINATION LOGS

All CORI obtained from the DCJIS is confidential anbecdissaiminated as authorized by law and regulation.
central secondary dissemination log shall be used to record any dissemination of Cori outside this organization, includin
dissemination at the request of the subject.

SourceMASC
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Attleboro Public Schools
Attleboro, Massachusetts
File ADF

Health and Wellness Policy

The Attleboro School District and School Camomititess healthy teaching and learning communities by
supporting wellness, sound nutrition and regular physical activity, school health services and maintenance of
healthy and safe facilities as part of the total educational environment. Tinzdsaicd igoports the

relationship between studenbemlt and student achievement as well as the importance of a

comprehensive district wellness program that is groundedhbasedeasidence and best practice. The

wellness program will pralégelopmentally appropriate and sequential nutrition and physical education, as
well as opportunities for physical activity. This program will be implemented through a sequential and
interdisciplinary approach in nutritional, physical, and emosiotiahtieliobes students, staff, parents,

and the community.

The Attl eboro Schools is committed to providing
being and the ability to be ready to learn, by supponinigdiits of heakaying and activity.

HEALTH & WELLNESS ADVISORY COMMITTEE
The Attleboro Public Schools shall establish a Health & Wellness Advisory Committee (HWAC). Committee
members may include school administrators, school nurses, food service directstaiff@anesgsvice
of students in the school district, students, physical and health education teachers, dietitians, health care
professionals and interested community members. The School Committee shall ensure that there is an
assigned Health & Wellnessl®ator(s). Only employees of the district who are members of the Health &
Wellness Advisory Committee may serve as Wellness Coordinator. The Health & Wellness Coordinator, in
consultation with the Wellness Committee, shall ensure implementatiom aridhesv&abcy.

NUTRITION EDUCATION
The School District shall provide nutritional ed
National School Lunch Program and the School Breakfast Program. The goal is that students receive nutriti
education that teaches the skills they need to adopt and maintain healthy eating behaviors in school and
beyond school. Students will receive consistent and healthy eating messages antltierolagisootm
theentireschoofronteachergfiursesadministratoamdfoodservicetaff.

Breakfags considereelxtremelynportarandtheAttlebor@ublicSchoolencouragesistudentto have a

healthy breakfast daily. Snacks help ensure that children receive the nutrition they naedl to learn, play
grow.

The Attl eboro Public Schoolsdé6 Child Nutrition Pr
Programs and nutrition guidelines.

1 Theschooshalbrovidenouglspaceandservin@reasoensurallstudenthaveaccessoschool

meals with minimum tirag.

The school shall provide a clean, safe, enjoyable meal enstader@st for

Accommodatiosisalbeprovidetbrstudentsithspecifitoodallergiesnedicabsuesand food

intolerances.

1 Theschoothalmakeavailablplainpotablevatetoallstudentatnocost.Theuseofwater bottles
shall be permitted to drink throughout the day where appropriate. In alignment with state nutritional
guidelines, water will be endorsed as the bechmge. of

1 TheDistictshalensursstudenthaveaccessotheSchooBreakfasRrograrpriotothestart of
school and 20 minutetufach.

1 AworkingnackimeshalbemadevailableallKi 8 classroom3eachershaldetermina
reasonable time for snack dimencpurse of ttay.
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PHYSICAL EDUCATION
The Attleboro Public Schools shall provide physical education training aligned with the standards established
by the Department of Elementary and Secondary Education. The program will provide a variety of
developentally appropriate activities that are reflective of the State standards, benchmarks, and appropriate
assessments. Physical education program key components include:

A structured X physical educatornriculum.
Physicaducatioolasdrequencgndduratioshalmeetllstateregulatethandated requirements.
RecesshaltakeplaceevenydayingradeKi 4 andshalbeapproximated@minutes length.
RecesshaltakeplacdorGradeésondayswvherstudentdonothavePhysicatducatioandshall

be at least 15 minutdemgth.

Extracurricular activities such as sports team/clulensbalidged.
Informaticandparticipatianbeforerafterschooprogramalongvithcommunity programs shall
beencouraged.
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Schools shall watksely and collaboratively with community partners to assist the district in this effort.

SCHOOL HEALTH SERVICES
Attleboro Public Schools shall provide school health services and qualified healthcare providers who will
appraise, protect, and suppgohifsécal, social, and emotiondleird of students, staff, and families,
which will build a healthy school environment. Attleboro Public Schools shall use a collaborative preventive
approach by including community agencies in addressing thedesggsstafff and families. These
services shall promote academic achievement by s
health.

SCHOOL HEALTH ENVIRONMENT
The Attleboro Public Schools shall provide safe, healtiytaivedl satmdings that are tobacco,
alcohol, and drug free and which foster a culture of caring, respect, and responsibility. All wellness education
designed to motivate and help students maintain and improve their health, prevent disease, and avoid health
riskbehaviors.

STAFF WELLNESS
The Attleboro Public Schools Health & Wellness Policy shall strive to raise nutritional awareness, promote
healthy eating habits and encourage physical activity among staff employees. Encouraging a healthy lifestyle
for school estoyees further supports the overall objective of a healthy school community. Each school is
encouraged to promote healthy lifestyle activities for staff which might include community recreation program
and the well ness bnsunaack potices. of t he districtdés heal

References

1 http://wwwattleboroschools.capssite/health.html
T http://www.doe.mass.edu/cnp/nprograms/snack.htmi

Legal References:

9 TheChildNutritioandWICReauthorizatidwtof2004 Sectior204 P.L..108265 The Richard B. Russell
National School Lunch Act, 42 U.37518§869(h)

9 The Child Nutrition Adt9&6, 42 U.S.C.88 1789 Nutrition Bill: Massachusetts House Bill N0.4919

1 105 CMR 225.00: Nutrition Standards for Competitive foods and beverages in public schools, 2014

105 CMR 215.00: Standards for School Wellness Committees. 2011
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COMMITMENDACCOM ISHMENT

TheAttlelbro SchooCommitteeacceptsitimate respondiilityforall facet®f school operations.
Becausé is accoutableto residentsof thedistrict the SdhoolConmittee wilinaintain a program
of accountability sisting of the following&ets:

Clearstatement®f expectationand purposas theserelateto operatias,
progras, depantents, and positions.

Provisions for the staff, resouapels,supporbecessary to achieve stated
expectatiorandpurposesubjectofinanciadupporby residentsthe district.

Evaluation of operations and imstalcand staff development pregia
detemine how well expectatemms purposes are bemed.

Specifiperfomanceobjectiveto enable individuatsdirecttheiroan efforts to
the goals arabjectives of thatdct.

Evaluationf the effots of employees ifine withstatedobjectivesyith the first
purpose of evaluation being to help eacluatdake araeximumcontribution to
the goals of the district.

Everyeffortwill be made by the School Conmittee, Superintenderdnd staff to fulfill the
resposibilities inherenthe oncept of accountability.

SourceMASC
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SECTION B: SCHOOL BOGRIVERNANGENDOPERAIDNS

Section BftheAttleloro SchooCommitte®olicyBookcontaingaliciesyegilatons, and
exhibits on ti@hool Commitiedowitisagpointed oelected, hoivis organizekowit
corductsmeetigs,andhow theCommitteepeates. Thissectn includes bylaws and policies

establishinpg boar dés i nternal operating
BA School Comittee Operational Goals 1/12/04
BAA Evaluatioof School Committee Operattomeddures 1/12/04
BB School Comttee Legal Status 5/22/06
BBA School Comttee Powers and Duties 5/22/06
BBAA School Comttee Member Authority 1/12/04
BBBAZBBB School Comttee Member Qualifications /dD&itiice 5/22/06
BBBC School Comittee Member Resignation 5/22/06
BBBE Unexpired Tefralfiment 5/22/06
BCA School Comttee Member Ethics 1/12/04
BDA School Comittee Organizatioeeting 4/04/11
BDB School Comttee Offers 1/26/04
BDC Appointe@onmittee Officials 10/6/14
BDD School Comitteel Superitendent Relatiship 1/12/04
BDE Subcommittees of the School @Gitee 6/29/15
BDEE Juriglictional Respobisites of the Subcaomttees of the 6/29/15
School Comttee

BDF Advisory Canttees téhe School Conttee 1/12/04
BDFA School Councils 8/18/03
BDFAEL Election Procedures for School Councils 8/18/03
BDFAE2 Conduct of School Council Business 8/18/03
BDFAA Schoolnproverent Plan 11/2/15
BDFB Caree& TechnicaEducationaldvisorcommitte@TEAC) 6/26/06
BDFC Standing Committee on Public Engagement 11/16/15
BDG School Attorney 1/12/04
BE School Comttee Meetings 10/7/13
BEC Executiv€essions 11/1412

BECE1 Recommended MotifamExecutive Sessions 9/26/11
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BEDA Notificatioof School ContteeMeetigys 10/4/10
BEDB Agenda 5/21/07
BEDEEL Agenda Fouat 1/26/04
BEDD Rules of Order 5/22/06
BEDF Voting Method 9/21/09
BEDG Minutes 924/18
BEDH Public Participatiorsetiool Comittee Meetings 1/26/04
BEDHEL Open Forum Guidelines 8/20/07
BEE SpeciaProcedures for Condudtiegrings 1/12/04
BG Policy Developnt 1/26/04
BGB Policy Adoption 1/26/04
BGC Policy Revision and Review 1/26/04
BGD School Comittee Review oédibtions and Procedures 11/0716
BGE Policy Dissanation 1/26/04
BGF Suspensioof Policies 1/26/04
BHC School Comitteei Staff Communications 11/27/1
BHE Useof ElecatonidViessaginigy SchooConmmitteeMeambers 5/22/06
BIA New School Coittee Mnber Orientation 5/22/06
BIAA Transition Protocol 12/7/15
BID School Comttee Member @oensation and Expenses 5/22/06
BK School Comittee Memberships 1/12/04
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File:BA

SCHOOL COMMITTEE OPERATIGINMAIS

The Attleloro SchoolConmitteeis resposble to the peoplefor whosebenefitthe school
systenmasbeenrestdlished. TheComnittees curret decisionsillinflencethe coursef
educatiom ourschooldor yearsto care. TheConmitteeandeachof itsmembersnust
look tahefutureand tothe needfall peoplemorethan theaveraye ciizen finds necessary.
This requires amqmehensiv@erspectivend longange planningaddition to attention to
immediate probtes.

The School Caiittees pnmary responsibility is tolaishathose pposes, prognas, and
proceuresthat wilbest producetheeducatioal achieveent needed by our studeiitse
Committee isargedathaccarplishing this while also being responsible for wiseentohge
resouces available to the schoolraystde Comittee mustfuffill theseresponsibilitieby
functioningrimarily as a legslative bodip formulateand adoptpolicy,by selectingan
executivefficerto implement policy, to vote on a formalized ardbby evaluating the
results.Ilt mustary at its functions openly, while selergmentsofpublicstudentsand
staff in its decisimaking processes.

In acordancewith lese principleghe techgue will involve:

1. Periodicallgettingperfomanceobjecties for the SchoolConmitteeitselfand
evaluating their acpbshment.

Establishingeaningful andeasurable goals.
Conducting a concrete and periodicobpeEnfarance against these goals.

Setting lgectives for perf@nce foeach psition and function inysten

a » D

Allowinghe peopleresponsibléor carying out objectiveso havea rolein setting
them

SourceMASC

Cross Reference
1 ADA- Sclool District Goals and Objectives
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File:BAA

EVAUANTONOFSCHOOICQVMITTEDPERAONAI PROEDURES

The Attldoro SchoolCommitteewill perodcally establishobjectivegelated to Caritee
procedureandrelabbnships. Alheendofa specifietengtioftime, the Comittee willheasure
itspelformance anst the stataibjectives.

The following areas of Schoaitespperations and relatiijpsare ngresatative of those in
which objectivesy be set and progress appraised:

Communication with the public

School Comttee- Supentendent relationgi

School Comtteemember devegboent and perfoance
Policy developnt

Educationdadershipcurriculum

Fiscalmanageent

School Comitteemeetings

Perfamanceof subcomittees of the School Committee
Interagen@nd govenental relationships

©CoNohwWNE

When the Canitee has cmpleted its sedfaluation, theenbers will discuss the resartd
fomulatea newseriesof objecties. At the same time, the Conmitteewill set an appnosie
date on whichetnext evaluation will be conducted.

Impliedntheconceptf evaluatias anassumptiathat indivdualsand conmittees are capablef
improveent. Thé&clool Conmittee beliees thatits peformancewill be mproved if evaluation

is carried out sysedically in accordance with good planning, conscientibusugiipand
careful assesent of results.

SourceMASC
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SCHOOCOMMITEELEGAISTATUS
Statdawprovidethat:

Evenycityshalin everyyeamwhertheterm of offte of anyincumbent expires, arecept
whenotherprovision ismade by lawor by charterchooséday balat fromits registered
votersgthe followingchookommitteemen ftre following terof office. TheAttleboro
Cty Chaterprovides:

a. Composition- Thereshall be a schoolcommitte®f nine marbers which
shallexerciseeontrobnd manageentof the publicschoolf thecty. Six
of these members, whoshallbe knownas wardschool anmitteemen, shall
be electedby andfromthevotersof eachward, one wasdhootonmitteeman
tobeelectedromeachofthe sixwards oftheciy. Threeof these menbers,
whoshallbe knownas school anmitieamen at large shallbe naminatedby
andfromthe votersof theentirecity.

b. Eligibity i Anyvotershalbeeligible tholdtheofficeof school ammitteanan.
c. ElectiomndTermi Thetermoftheschooktommitteemeshallbe twoyears

begnring the first Tuesdayafer the first Monayy of January followirtheir
electiomnduntitheirsuccesss arequalified.

TheSchooCommitteeshallhavethe poweto selet andto terminatéhe Superintendeshall revieand
approvéudgetsforpublieducation thedistrictandshallegablisteducational goalsdpoliciegorthe
schoolén thedistrictonsistenwiththerequirements lafvand statewidgals andstandardestablished
by theBoardfEducation.

TheSchooCommitteeshalfurnishall schoobuldingswithproperfixturesfurnishings, and eqoépt
and shapiovide ordinay maintenancandrepairs on athoobuildngsand grauds, providedhoweer
thatthe MunicipaCouncil mayindudethe Sclool Departent in anyordinace establishingentralized
purchasing Theapprovabfthe SchooComnitteeshalberequiredbrallschoobuiléhgsandgrounds
maintenancandrepaiplans.

SourceMASC

Legal References
1 M.G.L41:1and71:37 specificayl, but powersand dutiesof Schal Gommittees arestdlished

throughotite Generdlawsof MassachuseRdatingto SchoolCommittees;
1 AttleboraCiy Charted:1,43 (priiedDec20®@)

Cross References
1 Policy AA:SchoaDistrick egatatus
1 Polic\BBASchooCommitteleowergandDuties
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SCHOOL COMMITTEE POWERS AND DUTIES

TheAttlebro SchodTonmitteehasallthe powers conferregont bystatdawand musperform
thosedutiesmandatedbythestae. Thesancludeheresponsibilignd rightbdetemnepolicies

and practicemdtoemploy stdf toimplementitsdirections for the proper education of the children
of the community.

The Comittee takes a broad vieuwsffinctions. It sees thasn

1.

Leqislativer policymaking. The Conmitteeis resposablefor the developent of policy
as guides for whistrative #on and fomgloying a Superintendent who wilinenple
its poties.

Appraisal. The Conmitteeis responsibléor evaluatinghe effectivenessf its policies
and theinplementation.

Provisiof financiatesources.TheCommittees responsiblior adoptiorof a budget
that will etbe the schooystento carry out the@mitte's policies.

PubliaelationsTheConmitteeis respoableforprovidingdequatanddirectreans for
keeping the local citizamiggmed about the schools and for keeping itself and the school
staff infioned about the needs and wishes of the public.

Educational plannamgl evaluatiomhe Committee is responsibdsttblishing
educationgloalsandpoliciesthatwillguidetheConmitteeandstédf for the administration
and continuingaroement of the educational prag@ovided by the scluistrict.

SourceMASC

Leqgal References

1 M.G.L.71:37specificalljput powersand dutiesof SchoolConmittees are established

throughout the Mashusett&eneral Laws;

1 Attleboro City Charter 4:8#&drDec. 2002) aedified by the EducaRafiom Ads of

1993

Cross Reference

1 PolicyBB:School Caomittee Legal Stst

SCHOOL COMMITTRARPPROVEDMAY 22, 2%



Attleboro Public Schools
Attleboro, Massachusetts
File: BBAA
School Committee Member Authority

AUTHORY

Becauseall powersof the Attldoro SchoolConmittee derivedfrom state laws aregrantedn teims of actioras
a groupjrembersof the SchoolConmitteehaveauthority

only when acting as a @itiee legally in session.

TheSchooConmitteewillnotbeboundn any waybyanystatenentoractioron the padfanindividuaimember
exceptvhersuch stateentoractiorisaresultof speific instictions ahe Comittee.

Nomember of the Carittee, by virtue dgdfer office, will exercisy adninistratie responsibilityithrespect to the
schools or commahelservicesfanyschool eployee.

The School Caittee will funati as a body and all policy decisions and other nraitgredaglaw,willbe
settledby andfficial vote of the Gutteesittingnformal session.

DUTES

Thedutiesandobligationsf the individal Committeererrber may be enureratedas
follows:

1.

To becaore familiar with the Gereral Laws of the Commonwealttelating to educatioandSchool
Conmitteeoperations, regulatiohthe Maschusetts BoanfEducationhe Attlebro CityChartemolicies
andproceduresfthe Attletyo School Carnttee and the Attted School Depaent.

2. To keep abreast of new laws and trends in education.

a. To have a general knowlediieegoals, objectives, and progiaf théttleloro Public Schis.

3. To work effectivelighother Comitteemembers without trying eithelorninate the Canittee or neglect
his/her share of the work.

4. To respet the privilged communicatiothat existsin execute sessionsbymaintainingtrict
corfidenglity on mattersdiscussedn thesesessias, except thaivhichbecares part of the public
record,onceit has beenapprovedor release.

5. To vote and act in @attee ripartially for the good okthdents.

6. Toaccepthe willofthemajorityvote inallcases, andtorememberthathe/shés oneof a
teamand mustabideby, and carryout, all Conmittee decision®nce they arsade.

7. Torepreserthe Conmitteeandtheschoolgo the publidn a waythatprarotes interest
andsupport.

8. Torefer questiorand coplaintsto theappropriatecisool authorities in accordavith
the PoblemResolution Proceel.

9. To coply with the accepted agd@¢hics for School Gatteemembers.

SourceMASC

Cross Referemge

1 KE:ProtemResolution

SCHOOLCOMMITTEAPPROVEDJANUARYZ2, 2004
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Eile:BBBA/BBBB
SCHOOL COMMITTEE MEMBER @LANIIBNS / OATH OF OFFICE

In order teerve on the Atteeb School Cariitee, an individumalst be a regiered votan the
Cityof Attleborandmusttakean oathof officeas requiredby law. Any voter shaé elgible to
hold lte office of School @utteeran/woman.

Every person who is elected, includiaglibcteddy the Municipal Council or appbiyitieel
Mayoto anofficeshall receiveecertificatef suchelectiomr appointent fronthe City Clerk.

Exceptas otherwiseprovidedby law, before @fomng any act underhis/herelectionor
appointent,he/sheshalltakeandsubscribéo anoathto qualifyhimtherto enterupon his/her
duties. Any oathrequiredoy this sectionmay be adnnisteredby the Mayoror any officer
authorized by law tongister oaths.

Eachnewmarberwillpresento the ComitteeSecretaryfficialcertficatiorof having sworthe
oathbeforeanofficedulyqualifd toadministeoathgrior taenering on his/her official duties as a
member of the Caittee.

From th€ityClerknewlyqualifiec€Conmtteemenbersi bylawi receiveandsigna receipfor,
a copyofthe Massachusetts Opdeetingdawgoverningheconducbf Committeemeetings in
general anekecutive sessions in particular.

Marmbershipna Schal Conmitteeis not limtedto race,color,sex, religion, raal origin, or
sexualorientation. No Sdool Conmitteeran/womarshall, while a member of the School
Conmittee holdanycampensated officeposition ior undetheCity Govement.

Established by law
SourceMASC

Legal References
1 M.G.L.39:23B; 41:1; 41:107
T M.G.L. 76:5mended 1993
1 Attlebro City Charter 4:4bt, 110 (pmited Dec. 2002)
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ile:.BBBC
SCHOOCOMMITTEE MEMBER RESIGNATION

Anexistingittlebro SchoolConmitteemember wheubomits his/heresignation tbe City Clerk
teminates his/her duties at the o his/her resignation unless he/she statessigrtation a

speciiic time atwhich the resignation will take effect.

Shoulda SchoolComnmitteemembermoveoutof the Cityof Attlebordye/sheshallbe deeed
to have vacated his/her office.

Established by law
SourceMASC

LegaReferences

1 M.G.L.41:2; 41:109
1 Attlebro City Charter 2:6; #rined Dec. 2002)

SCHOOCOMMTEEAPPROVEDMAY22,2006
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ileBBBE
UNEXPIREOERMEULHLILMENT

If there be a vacancy by deagignation, meval from office, failure to elect or otherhise
officeoftheSchooConmitteememberjt shalbefilledinthe sare manneasprovidedn Section
2-6 oftheAttleboro City Charter for bifiagcanes in themembershipof the Munigal Council
forthwith.Novacancyhichocars during théest ninecalendr month®fthetermshalbefilled
unkss failureto act wouldresult inlessthansix memberssewing in theofficeof School
Conmmitteeran. Inthateventall vacancigisenexistingshalbefilledn theranneprovide@bove
untitheSchool Camittee is retned tatsfull compteent.

Whenevea vacancy exists the SchoolCommitteet thetime of theregulacity electiornhe
persorelectedtsaidelectionio theseatforwhichthevacancgxistshall forthwitke sworrand
shalkervdorthebabnceoftheunexpiretermnadditionothe term favhichhe/shaevaselected.
If thevacancysintheofficeof School Comittearan Adaige, the seahall bdiled by the person
receving at said regular election the highest number of clodes ©bMitteeran Adaige and
whais not then sengas amenmber of the School Quittee.

Established by law
SourceMASC
Legal References

1T MGL.L. 41:11
1 Attleloro City Charter 2:6; #rined Dec. 2002)
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SCHOOL COMMITTEE MEMBER ETHICS
(Massaclsetts Association of Schooln@itees Code Bthics)

Prearble

Theaccgtanceof a code of ethics impliethe understading of the basicorganizatiorof School
ConmitteesundetheLawsof theCommonwealtbfMassactsetts. Theoath of offiagfa School
Conmitteememberbindsthe individal member to adherence to those state laws which apply to
School Committees, since Schoalittzas are agencies of the state.

Thiscodeofethicglelneateghreeareasofregonsibilitpf SchodCommittegembers in addition
tothatimplied above: (1) comity responsibility; (2) responsibility to soimastration; and (3)
relationships to fellow Qitteemembers.
A School Canittee meber in his/heratins with lsiher communty should:

1. Realize that his/her primesposibility is tdet chidren

2. Recognize that his/her basic fundbdreipoliayaking and not administrative

3. Remenber that he/she is one of a teanmasthbide by, and carry outCafimttee
decsions oce they aneade

4. Bewellinfomed concerninthe dutiesof a Committeeremberon botha localand state
level

5. Remember that he/she represents the entire communitgsat all ti
6. Accepthe officeas a Conmittee memberas meansof unselfisiservicewith no intet
to "play politics in any senseof the word, or to benefitpersonallyfrom hisAu
Conmittee activities
A School Cantteemember in his/her relationshgther schobadministratin should:

1. Endeavoto establishsound,clearlydefned policieswhichwill directand supporthe
administration

2. Recognizendsupportheadnnistrative chamicommandandrefusdoacton coplaints
as an indidualoutside the athistration

3. Givethechiefadninistratofullresponsibilifgprdischarginiis/her professional duties and
holdhim'her resporiie for accepii resits

4. Réder all complaintso theadinistrativetafffor solutiorandonlydiscusshemat
5. Conmtteemeetings Buch solutns fail

1of2



BCA: Scho@lommittee ber Ethics

A School Cartteemember in hisr redtions with hiwr fellow Committeembers should:

1. Recognizihatactioratofficiaimeetingss bindin@ndthatheshealonecannobind the
Conmittee outside of sutbetings

2. Realizehat he/sheshald notmakestatenentsor prarisesof howhe/shewillvote on
matters that withroe béore the Comittee

3. Upholdheintentof executivesessiongandrespecthe privilegedommunications that
exists irexecutiveessions.

4. Notwithholgertineninfamationon schoohmattersor personngbrobles, eithefrom
memberfhis/ler ownconmitteeor frommemberfothercommitteesvhomay be
seeking help or infiation on school protse

5. Make decisions only after all facts estiaruavebeerpresentednddiscussed.

Source MASC

NOTE:MASCcodeof ethicsis intendedo be a guidelindor School
Committee members. The code is not binding by law.

SCHOOLCOMMITTEAPPROVEDJANUARYZ2, 2004
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FileBDA

SCHOOL COMMITTEE ORBANONAL MERIG

After amjority of the School @idtaeememberselect have been sworn, the Schooiit&anm
shall be called togethyethemenmberpreseit senior in years of service whqeisaé. The
SchooCommittestall thenelectfromamongitsmembers by separate rolll wtes, officers of
the $hool Comittee who shahvethe titleof ChairpersoviiceChairpersoandSecretarfor
atermoftwoyearsaandwhothereafter shak eferred tas theExecutive Committdee
electiorfor the Executive Guattee will be ihetor@r of Chairpersdallowed by; Vice
Chaiperson, falved by; Secretary.

Namnatims for the threaficeswillbemadefrom thdloor. Amajority of timembersof the
SchoolConmitteewill corstitute a quorum.If no nominegeceves a majoritywote theelection
willbe decl@dnullandvoidandnamnationsvillbe reopened.

TheSchooConmitteemayfromtime totime elecfromamongits membershipneor more
membersto representhe SchoolConmitteebeforethe MunicipaCouncil.Such repsenttives
shalhavethe right to be heard, during any regdaciameetingdf theMunicipal Councibr
anyappropriateomnitteeor subcommitteethereofon allmattersconcerningchoolegislation
andthe appropriatiormoneyhereofbut shall have no vote.

Any vacancyrang the officers occurpgtgveen orgaationateetngs will be filled by a
menber elected by theh8al Commttee. AllSchool Comtteemembers, includitigose
currentlpolding@nexecutivpositiorare elgible fonamnationThe election will be conducted
as described above.

At the completion of the election of the tfécHrairpersonillpresie, and the School
Conmitteemay proceedhtosuchregulaorspeciabusinesasscheduledn the agenda.

SourceMASC

Legal Reference
1 Attlebro City Charter 4pfinted Dec. 2002)
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Attleboro Public Schools
Attleboro, Massachusetts

School Committee Officers

Duties ohé Chairpson

TheChairprsonof the Attleloro SchoolConmitteehasthe same powersas anyother
membeioftheConmitteeto voteuporallmeasuresamingbebreit, to ofer resolutions
andtodiscussjuestionsHe/shavillperfornthosedutieghatareconsistenwithhis/her
officeandthoserequiredby law,stateregudtions,andthis Conmittee. In carryingout
thesaespasibilities, thehairpem will:

1. Signtheinstrarentsactsand edersnecessaryo carryout state requirents and the will of the Qittee
2. Consult with the Superintendent in the planning ofitteé<Cagendas

3. Confemwiththe Superintendenh crucialmattersthat may occurbetween
a. Conmitteemeetings

4. AppoinCommitteerembersto subconmittees,negotiadh subcommittees, and edlgh special
committees as necessary

5. Call spealmeetings dhe Comittee as reessary

6. Bepublic spokespensfor the Canittee at alities except as this responsibility is specifigdieddb
others

7. Be responsible for thaerly condt of all @nmitteeneetings. As presiding officer meatings of the
Conmittee, the Chairperuaii:

Call thereeting to order at the appointed ti

Announce the business medmefor¢ghe Comittee in its propeder

Erforce the Canitteés poliiesrekting to therder obusness and the conduatneétings

Recognize persons who desiredk, simel protect the speaker who has the fldstimtrance or

interference

Explain what the effectrabt@on would bdtiis is ot cler tomembers

Restrict digssion to thguestion len amotion is Here be Conmittee

Answer all parfiantaryinquiries

Putnotions to a vote, stating defiaidlglearly the vote and result thereof.

=A =4 =8 =4

E k]

Duties ohé ViceChairperson
TheViceChairpersonf the Committegvill act in the alsenceor disabilityof the

Chairpersaas presding officeiof the Conmitteeandwillperfornsuchotherduties
asmay be delegated or assigneditioehi

Secretar{Elected)
The Eleetl Secretary willisv and atst to e approvedninutes of aonmitteemeetings and widrge as
Recordig Secretary duringe&itiveSessons.

SourceMASC

Legal References
1 M.G.L. 71:36;
1 Attleboro CiGharter 4:2; 5:2 (printed Dec. 2002)
Note: TheTreasureof the Cityof Attlebro servesas Treasureof the Scho@bmmittee.
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APPOINTED COMMITOEEICIALS

TheSupentendenshalbeelectedbythe Attlebor&chooConmitteeasproided by laandshall
peform althedutes thatareprescribedylawandsuchotherutiesnot inconstent thereo,as
majority of the Coitteermay direct.

Upon the recomnddion of the Superirdent, the Committd@l§ also gmint individualgho
shalfreportotheCommittethroughheSuperintendetaithefollowing positi

1. Assistant Superintendent
Director of Finance and Controller

Director of Special Education and Support Services

School Physician

2

3

4. Recordir@ggcretary
5

6. Schodurse(s)
7

Supervisor(s) of Attendance

SourceMASC

Legal References

M.G.L. 71:37 (Superintendent)

M.G.L. 71:59 (Assistant Superintendent)

. 71:36 (Secretary)

. 71B:3A (Adistrator of Special Education)
. 71:53 (Scheloysician/Nurses)

. 76:19 (Supervisors of Attendance)
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ATTLEBRO PUBLC SCHOOLS
Attlebordylassachets

SCHOOL COMMITISHEPERINTNDENT RELATIONSHIP

The Attleloro SchoolConmittee will lease to the Superint@lentall mattersof decision and
admnistration thatroe within his/hecagpe as executive officer or as professional leader of the
school syste While the Canttee reserves to itselfuttieate desionof all matters concerning
general policy or expenditures of fundsnormallyproceedn theseareasafterreceiving
recommendatioinemitsexecutivefficer Further:

1. TheSuperintendemtillhavetheprivilegefaskingguidance
fro mth e Conmtteewithregectto mattersofoperation whenevappropriatelfitis
necessarip makeexception® an etablishegolicyhe/sheavillsubmt thematter to the
Conmittee for advice and direction.

2. The Superitendenwill assistthe Conmitteein reading soundudgmentand
estdlishing policiesndwillplace bdoretheConmitteeall relevantfacts, infomationand
reportsecessarp keep thEommitteadequateipfomedof situations or business at
hand.

3. TheSuperitendenis encouragetb usetheConmtteeasa valuableesourcefor advice,
as a sounding board fomaamty sentrent, as a vehicle for communication, and as a
messengr ofaccuratenfamation.

SourceMASC
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ATTLEBORPIBLICSCHQDLS
AttleboroVlasachusts

SUBCOMMITTEBESTHESCHOOL COMMITTEE

The AttleboroSchool Canmitteewil havefour(4) sianding canmittees.
The folowingcammittes, consistingf four (4) memberseach,shall be appointed by the Charperson:

Teahingand Leaming

Firance andBudget
PdicyandPesmrel

Infrastruare andradliies Plaming

E R EE ]

Amarbe rappaintmento a sianding comnittee shallbefortheremainder ofthattermand untithe nauguraion
ofa newly elected School Committe, unless2/3 of the members of the ful School Cormitiee vate, onthe tasis
ofjustcaus, toremoveaid membeifromthat sanding comnittee.

Afterappointment of the subcarmitteeby the Chairpersornthe subcommitteeshall then elect Chairperson
for a periodofone year.

Subcaomitee meetings shal be held at the convenienceof the subconmittee members.
A mgjority of the mambers of asubcommitee shoutl be present before any vae is talen.

The Chairperson of the Schod Commitee may have all the rigts as a regilar member (suchas
malkng mdions, vates) but noneof theobigaions.

Whittenminutes shall be kept of subaomnitiee meetings, includingaho is present, the time and place, the
iterns discussed, and the vaes taken.

The subconmmitteemay make recomnendationgor Committeeacton, butit may notact for the School
Conmittee.

Al mattersbeforea danding or spedal committee shall be reported on to the full Comnittee
Negotitionsshallbe conductedby a committeecf the whok, which shall be divided intothiee-persn
negotiationconmittees onan ad hoc, orasneededbasis.  Suchsubconmmitteesshall beappointed by the
Chairpersmas necessaryAmermbe s appointment to a negotiaibn cammittee shall beuntl the negotiaton

praessis considered compite by thecommitteeunessa 2/3 of thefull Stool Conmitteevotes to remove
said marberfromthat negotiaibn committee

Spe@ committes may be apponted by the Chairperson asnecessary fora specifc purpcse and to nake
recommeiationsforCommitte@cton.

SourceMASC
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ATTLEBROPWLICSCHDOLS
Attldvoro, Massachusetts
ile:BDEE

Jursdictioral Respansibiliies oftheSu-Canmittesofthe School Committee

Thepupose of the standing sultommitteets to provide for the mae efidentfulfilinent of the School
Conmittee @ldgations. Pursiantto School Conmittee PolicyBDE the fourstaringsubcamittes ofthe
Atteboro Scool Committe may male recanmendatons for Gmmitteacton but, may notacton behalfofthe
Sdool Committee Mattes will be constered by the respectivesubcommitee upon referal by the
Chaiperson, a vae of the School Committe, oratthe disetionofthe sibcannittee, prosided thatsaid
discretin doesnotcontavene the willof the Schal Committee.

The supcomnitteesnfthe Schol Conmittee will endeavorto catfinetheircongilerationof issueto matters
reasonably related to the general and secificjurisdictioal paameters defined bythis Policy.

Teachin@ndLearnindsubcommitee of the School Committee:

Genedl jurisdictin:  The curriculm, programmetic,and pedagogicalpriottiesoftheAttleloro Public Sdools,
incldingbutnot limitedto: educatonal initiativegrgarkational structug, academiaebtedmeatters.

Speificjuisdction: At least orce peracademigyear the Teachingand Leaming Subcommitteevil recive
fromthe superintexdent or hishe designee in the cential administiation,a report on districtvidestudent
achievement data.  Said report will articulate the nexus betweenthed i s tstudnt echidvesmiet dataand
the five-year gaals as iddiiied by the Strakgic Planof the Atleboro PublicSchoolsand willbe subjetban
endorsemetrby the Schaool Comnittee.

FinanceandBudgetSubcommitteeof the Schal Commitee:

Genedl jurisdictin:  The financialand budgeary prorities of the AteboroPuWlic Schools,includngbut
na limigd to, the preparation of the annual opertng budget, the prauremat of piimarwendorcontrats such
as food services, maintenance, and transportation and theperaodic reviewof disictexpendtures.

Spefficjuridiction: Pursiant tothe timretale cortemplatedby Polcy DBC-E, the Fhanceand Budget
Subcaomittee W receie fromhe superintaent or  hiker desigeee in theental

administrian, a reporon thedevéopmentof thefothcomingoperaing budget. Sad report will
atticuate the nexudbetween thedistic t ficalptioiities and the five-year goak as identifed by
the Stiategic Plan of the AttleboroP wblic Sdoolsand will be subjectto an endorsenent bythe

Schel Comnitee

PolicyandPersomel Subcommitteef the School Committee:

Genedl jurisdiction: The polices and procedues related to the govemarce of the Atteboro Public Schools the
job speciftations forall posiionsof employmentwithin the AtteboroP wblic Sdook, andtheperiodic revisig of
thesame.

Speificjurisdcton: At leastonceper academigyear,the Pdicyand Pesonrel Sulwommitte willreceive from
the sperintendentor hidder desigee inthe centraddministition,a reporbnthe devadpmentof new positons
ofemplogrentwithinthe Attleboro Publc Schools and e prioritieforthe devédopmentofthe same. &id report
willarticuate thenexs between the distri¢d fEersonnel objectivesand the five-year goals as icentiiedbythe
Strategic PlanoftheAttleboro Public Schoolsand will be subjecttoan endorsemehythe SchodConmittee




InfrastructurendFacilities Subcanmittee of the School Commitee:

Genedl jurisdictinn  The amual maintenance, farecasting, and long-termdevedpmert of obgctives and
priorities relded to physicahfrastructue catrollel by the Attldoro Pubit Schools.

Spedficjuridiction: Atleasiorce per calendaryear, thelnfrastruitireand Fadliies Subcommitteewill receive
fromthe Supeinterdent andorhisher designeeinthe centraladministation, a report onthe shorttermand
longtermdistictprioiteswithregad toinfrastrutureandfacliiescontiolled by theAtteboroPublic Schools.
Sdd reportwil artizlate the nexusbeweenthedistriol infrastruttire objectivesard thefiveyeargoalsas
idertifiedoy theStiategicPlanof theAttlebor&wlic Sdools and willbe subjecto anendorsement bythe
SchooComntiee.

School Committeedpproved: 0629-15



Attlebor&ublic Schools
Attleboro, Massachusetts
File: BDF
ADVISORY COMMIES TO'HE SBO0OL COMMITTEE

Thefollowinggenerapolicies witjoverrthe appointentand functioningf advisory camittees to the
Attleloro School Canitee other than the Studeivisory Canttee, which is governed by tims tdr
the Massachusetts General Laws.

1. AdvisorgommitteemaybecreatedytheSchooConmitteeto serveastaskforces faspecial
purposesrto provideontinuing consultativeparticulaareaofactiity. Howeverthere willbe
nostandingoveralddvisoncannittee tdhe School Canittee.

2. Ifanad/isory committeeis reqiired by state ofedeal law,its composition and appueint willneet
all the gdelinessablited for thagarticular tymé conmittee.

3. The copasition of task forces and any other advispityess will be broadipreenttive
andtakeintoconsideratiobhespecifidasks assigned he tonmttee.
Marbersof theprofessionataffmay be appointetb the committee asrembers or consultants,
as found desirable.

4. Appoimtentsto such comttees il bemade by the School Committee; appoinof staff
marbers teuch comittees will bmade by the School @attee upon recamndation of the
Superintendent.

5. Tenurefcommitteememberswillbe one yearonly unlesgshe meberisre- appointed.
6. Each comittee will be cleargtiucted as to:
a. The lengttf time eachmember is being asked to serve.

b. Theassigmentthe SchoolCommitte&vishesthe conmitteeto fulfillandthe extent
and lintations afsrespasibilits.

c. The resawes the SclobConmitteewill prade.

d. Theapproxmate dateson whichthe SchoolCommitteavshesto receivarajor reports.
e. School Comittee policies govaguiizens, comittees and the relationship of these
cannittees to the School @iitee as a whole, wdlial School Carntteemembers,

the Supeniendentand othemembers of the professioteff.s

f. Responsibilities for the selefinforation to theress.

7. Recommendations of committdmshailed upon research and fact.

8. TheschoolConmitteepossessesertairlegal powersandprerogativethatcantot be delegated or
surrendered to othefherefore, all reqoemdations of an advismmymttee must be gulted to
the School Committee.

TheAttlebro SchooConmitteewillhase thesde poweto disslveany ofits advisory contteesandwill
reservetheright to exacisethispower anytime duringhelifeof any comittee.

SourceMASC
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Attleboro Public Schools
Attleboro, Massachusetts
File BDFA

School Councils

The Attledto School Carittee belies that the school is the key uedifoatiaal mproementandchangendthat
successful schawproveentis bestaccomplished througllschoebaseddecisiommakingprocess. By involving
thosedirectlyaffectedy any action or decision of the School Council in the procasmgfttiateaction or decision,
it helpgo strengthetheconmitmentto thos@lecisionbythosamostaffectedby itsriplerentation.

Under this policy, the Principal shall havg mrsponsibility forrta@magmentof the schooDecisionswhich are
made at the schoollevelmustbe alignedwiththe budget, policies, cufuit, and longarge and shoerainge goals
adopted by the School Committadditiondecisionmustcarplywithanystateandfederalawsand regulations and
with any negotiatagleenents of the Attleboro School District.

Asenactedbythestatdegislaturimthe Educatid®efornfctof 1993a SchooCouncil shall kstablised ineach

school tadvise the Principal in specific areas of school operation. The Principal, except as specifically defined in the
law, shall have the resditgiordefininghecomposition aehdfommingthegrougpursianttoa repreentative

process approved byShpeinendent and Attteb School Canittee and faonveninthefirstmeetingnolater

thanfotty (40) days after the first day of school, ategliind a eohairperson shall be selected.

Ineachpwlicschal underthejurisdictioof theAttleloro SchodCommitte¢hereshall exist a School Countpiised
of ten(10)membersgexcept as noted belowhe Council shall consist of a wide rigi@sef school community
members. In eachmiember Council, there shall be:

A. Four(4) parentf studentsittendinghe schoolwhoshallbe choserin election$ield by their parent/teacher
organization.

B. Inadditionthereshallbe three(3) teaches electedy the entirefacultyof thatschoo(paritime teachershall
have a prated vote)nd

C. Threg(3) otherpersonsnotbeingparentr teachersf studentst the schooldrawn fronbusinessor
school/businegsmartnershs i one individuatepresentingitizens wharenotparentsfstudents it
schal distict, and onepersorirom onefthe following categories: municipalrgengnomanservicesr
communityervice agencies, or institutes of higher education.

D. TheHighSchooCouncithallbe carprisedf fourteerf14)menbes, twelvg12)of whichare selectedin
accordancevith the above with one (1) staff menber being elected from the Career and Technical
Education Progra In additionywd (2) students shall be selected, being elengjedtthe student body and
being broadly representative of the divéhsitscbbdiuilding and community.

Other comunitymembers shéd be caosidered before spouses of Schoah@eemembers, spouses or relatives
of staff imhe schoolwherethe staffmemberis employed, and/amembersof the Attleloro School Committee.
Individualson one SchoolCouncil shalbtrbe peritted to serve dwetCouncil of another aghin Attledno.

WiththeexceptionfthestudentmembersattheHighSchoolthetermforeachmemberof the School Council shall
be for two years.

TheSchooCouncishallmeetatleasffivetimesduringheschoolearwiththePrincipadf the schaband shatkene
in an adsory capacifer:

1. Adoptiorof educationajoalsfor the schal thatare cansistet with state and local policies and
standards.

2. ldentificaim of the educatéd needsf the students attending the school.

3. Review of the school building budget.

4. Fonulatiorof a Schoolmproement Planthat may be implarentedonlyafterreview and approval by the
School Comittee.

Source MASC
Legal ReferencedM.G.L. 71:38Q, 71:59C
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ATTLEBRO PUBRC SCHOOLS
Attlebordylassachefts

ile: BDFAEL
ELECTION PROCEDURBR SCHOOL COUNCILS

Elections for the School Coundbeng shall be condudtedccordance with the following:

A. TheschooPareneache®rganizatiqi®.T.O.3halberesponsibl®rconducting
School Council elections and the miostraeking P.T.O. officer, not being a Council
member, candidate, or incumbent, shall pteside elections.

B. Electionshallbe heldpriorto the firstmeetingof the Councilpo laterthanforty(40)
days after the first day of school.

C. Thedateforelectionshallbepasted bythe ParenTeache©rganizain atlesst five (5)
weeks prior the electis. This posting wiltlude a deadé for thdiling of candidates,
whiclshalbe thee (3) weeks prior to thte of the eletions.

D. Candidatemustconfornto categoriesstablisheih thepolicyon SchooCouncils, BDFA.
With theexceptionf communigndhighschoostudentepresentatives, candidates
be nonnated byrembers of their constituency or their expressed desire.

E. Allelectionshallbe condatedby ballot. Suchballotsshallbe printedn advance and
shalbecolectedin suchawayasto protet theidentityf thevoter.Nothingn thiglause
shalbeconstruea@stopreclude absentdmlbts. The Comittee encouregeach
Paret Teachedrgarzation and Parent Advisoryn@itee to provide imfation on all
candidates in languages reflective offacitp@opulations.

F. Theballotsshallbe collectedand countedy the ParentTeacheOrganizatioar
ParenAdvisory Cantteeand the refis shall beediied by the prelsig memberSuch
results shall Ipgesented to the school Principal and the SuperiatSotiectsAll
results shalle madepubliammediatelyupon certification by therdieacher
Organization.

WiththeexceptionfthestudentepresetativesattheHighSchooltheterm foeachmember of
the School Council shall be two years.

New Scho@ounciirembers shall be providitidla generabrientatioatwhictthey willeview
Chapter1,Sectiorb3Cofthe EducatioActof 1993theSchooComnittee policies and
procedures f@ouncils, gdamentary procedure, group decrsikimg, consensus building, and
the requireentsand constraints of the Open Meeting Law

Leqgal Refererse

1 M.G.L. Chapter 71, Section 53C
1 MG.L. Chapter 39, Sections 23A, B, and C

SCHOOL COMMITTAHPROVEDAUGUST 18, 2003



ATTLEBRO PUBRC SCHOOLS
Attlebordylassachefts

ile:BDFAE2
CONDUCDE SCHOOL COUNCIL BUSINESS

ThePringial shall,by law, serveas cochairof the Coumil. The secondcochairwill be elected
annually by the Coumeiinbers at its fingteting of the school year subsequent to the elections of new
Counciimembers. The o-chairs will be respblesior the preparation of the agenda for the Council
meetings.

TheSchoolCouncikhallmeetat leastfive (5) times duringthe schoolyear. Meetingsvill beheld
outsideofschal hours.AtitsfirstmeetingpftheschoolyeartheCouncivillset its calendar of regular
meetigs for the yeawhere circumstaneesrant, the GQacilmay choose to calbaidnalmeetings.

School Councils shall use consensus as time metinad to resolve issues and tauléde
recormendationsVotesymajoritymaybetakeret the disetion of thBrirtipalandR 0 b Rulés 6 s
of Ordeshall prevaflthere are questiafiprocedure.

Allmeetings of the School Council shalhtdofthe Open Meeting Law, Sections 23 A, B, and C,
which stipulate thatnadetings bepen to lte public, thaimeetingsbe pstedat leasé8 hoursin
advance, anthatmnutesof the meetingshall be maintaineds required. The scope of the School
Council does not rieguand therefore does not qualify for, executive session.

The Superintendershall receiveagendasand minutes of all SchoolCouncilmeetings. The

Superintelent shall pvide copies of Heematerials tarembers of the School Committee for
infamation.

SourceMASC

Leqgal Reference
1 M.G.L. Chapter 39, Sections 23A, B, and C
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ATTLEBRO PUBRC SCHOOLS
Attlebordylassachefts

File BDFAA

SCHOOL IMPROVEMENT PLANS

Each Principal, in conjunction with the School Council for his or her respective building, shall be responsible
development of the annual School Improvement Plan. dfaftofking School Improvement Plan, formulated

in response to the APS Strategic Goals pursuant to School Committee Policy ADA and the Annual Goals pt
to School Committee Policy CA shall be submitted by the Principal to the Superintesteftelagivarch 1
calendar year. The final School Improvement Plans for each school building shall be presented to the ¢
Committee by Juné& 80nually.

The School Improvement Plan for each building shall include:

1. Focus areas to improve student achievem al i gned with APS Strategic

2. Specific measurable outcomes in each of the four pillars identified by the APS Strategic Plan:

a. Learning;

b. Culture;

C. Engagement; and
d. Infrastructure.

3. Clearly identified actions tak®n to achieve outcomes.
4. The method of evaluating and reporting progress and results.

Each School Improvement Plan must be consistent with state and federal law, School Committee Policy, &
APS Strategic Plan.

Legal Reference
1 M.G.LChapter 71 859C

Cross Reference
1 Policy: CAadministration Goals

School Committee Approved21%



ATTLEBRO PUBRC SCHOOLS
Attlebordylassachefts

CAREER& TECHNI@L EDUCATIONADVBORYCOMMITTEECTEAC)

. PURPGE
Providetructuredppatunty forCareerandTechnicd&tducatioprofessionals, local business
and trade communities municipalrepresentatives andéfficialsand higher educatida
interactfor the betterment aftudentsat Attleborddigh Schooland their respectivE€TE
progras.

. COMMIMEES

A. There shall be estaldisbne CTEBgramAdvisory Committéereach othe Chapter
74andNonChapter 7grayars inoperatioat AHS conprisedof (asa minium, butnot
limitedto):

A 2 ParenRepresentatives

A 2 StudenRepresentatives

A 2Tradd Industridkepreentatives
A 1 AHSCTEProgrannstructor

B. Thereshallbe edablisheé GeneraCTE Advisoryommitteecarprisedof the eleded
headofeachoftheCTEProgramdvisorgonmittees plusthefollowingositions:
A 1duy-electecChairpersaftheGenerahdvisorgommittee
A 1RepresentaefromHpgherEducatiofsuchasa CanmunitZollegegtc.)
A 1 AHSDirectoofCareeandTechnicd&tducation

lll. SCOPE
Providanopportuty for businesgarentsstudentdradejndustrisdndhigheeducation to
assistAtteboroHigh Schot& Career& TechnicaProgras towardthe successof the
progras andtheirstudets.

Provide meansbywhichtheras anexdangeofinformatiohetwee HSCTEprograns and
thegroups listecabove.

IV.MEETINGS
Meetingef boththe Gemal and Progm Advisorgommitteeswill bea minimum of twice
yealy, onein thefall of the schoolear andone in the spring. The General CTEdvisty
Committeemustmeet oneadditionalmie duringhe schoolea, to be at a timeandplace
mutuallyagreediponby the membersand underthedirectioroftheCTEDirector.

Themeetinglatesandtimesofthefallandspringneetingwillbeatthediscretion ahe CTE
directorin consultation witre AHSmader schedule Notification afeetingss by invitation
throughthe CTEOffice.Meetingmayor may nottakeplacan thefomatofa dinnemeeting,
atthedscretion aheCTEDirectoandde@ndent ottheavailability of funds.



BDFB: CareBdicatoral Advisory Committee (CEAC)

V. RQE

1

Provideadviceon newtechnology.
Committeemearbersprovideccuratandmeaningfuecommendationsemrerging
techniques, eqoignt, anathertecmology. They alsocaninforndecisiongegarding
capitapurchases.

Helpupdateandrefinethe curriculum.
Committee merbershelpto validatehepreset curriculurand/oinfornmchagethatis
necesarytoreflectroderrpractice.

Assistin recruitingand placingstudents.
Committeemambersarefrequemy ableo helpwithcooperativeducatioplacenentof
studentthiougheithefirsthancknaMedgeor comrmunitynetverking.

Generat@ositivepublicrelations.

The general process of comatimgi®ange and student acénent to theammunity
is fosteredhrouglanactivanterchange aifomation dung discussins and
presentations.

Assistwithprogranplamingandevduation.
Thelongrange plannindpr programs is dependertncommunity, tradedindustrial
input.ltinforms thebudgetievelopentandgrantvritingprocesses.

Leqgal Reference

1

Masschusds Depdamentof EducatioBGareerand Technic&ducatioAdvisory
CommitteeGuidepubkhedin accodanceniththe MGLChapter74 Reggulations as
amendedn2003.

SCHOOL COMMITTRAPPROVED AS AMENDHDNE 26,86



Attleboro Public Schools
Attleboro, Massachusetts

Standing Committee on Public Engagement

At the commencement of each School Committee term, the SupedapmoideatStdhding Committee
on Public Engagement that will endeavor to assist the School Committee and the School Administration in th
effective communication of information related to the Attleboro Public Schools.

The Standing Committee on PubliccBEregagvill consist of no fewer than ten (10) parent, staff, student,
and community representatives of the elementary, middle, and high school levels of the Attleboro Public
Schools. The Standing Committee on Public Engagement will present i& seges efaub|

objectives to the School Committee bs dfpddh evemumbered calendar year. The Standing

Committee on Public Engagement will convene with the superintendent or designee not less than once
guarterly throughout each School Conemittaad will submit to the School Committee a report on its

public engagement achievements prior to the conclusion of the term.

School Committee Approved November 16, 2015



ATTLEBRO PUBLC SCHOOLS
Attlebordylassachets

SCHOOL ATTORNEY

TheAttleloro SchoolCommitteeand the Superintendenmy seekservicego counsel and
represent the school systevariousnes.

Thecarpkexityofschooteparrentoperationsfterrequirespecializelégakervices, the
Conmitteemay ado retairanattorneyr lawfirm tqrovidexdditiondégal services.

It will behe duty of the counsel for the Committeseadla Saol Commttee and the
Superintendenon the speeific legalprdilems submittedto himher. He/shewill attend
meetings upon request and will ieesily failiar with Committee policies, practmsstions
underthesepoliciesandwithrequireentsof the schoolawto enablainther to offéhe
necesarylegal advice.

Adecisioto seelegal advicer assistace onbehalbftheschoosystem wilbemade byhe
Conmittee. TheSuperintendemhyalsotakesuch actioat thedirectiomfthe Comittee.

Manytypesof legahssistancare routinenddonotrequie specific Committee approwalprior
notice. Howeverwhenthe Superintendenbncludeshat unusual typesamountsof
profession&dgakervicarayberequiredheshewilladvisehe Comittee and seek eithétial or
contining authorizati for such service.

Access to legal counsel by indimelabkes is prohibited unless given prior approval by the

Conmittee andf Chairpem. The ©@mmittee and the Superintendegseek services to
counsel and represent theaicsystem at variooedi

SourceMASC

Leqgal Refererge
1T M.G.L. 71:37E; 71:37F
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ATTLEBRO PUBLC SCHOOLS
Attlebordylassachets

SCHOOL COMMITTEE NNEES

The Attleloro SchoolCommitteewill transactll busines at officialmeetingsof the
Comnmittee. Theseay be dier r@ularor speciateetings, defined as follows:

1.

Requlameetingthe usual officiagal actiomeeting, held regulaRggular meeting of the
Sclool Comnttee shal be hetl at leas on@ ead month on Monday enings from Septermber
throug June and at lea$ one ead month on aMonday enng duing Augus and De@mler.
Wten the Chatperson, Vie-Chaipeson and Secetay are abset) the membesenior in yeas of
savice shall preside.

SubcomtteemeetingTheSchoolConmittee willuseregularlyscheluledmeetings heltb
addresstopics spedic to the idenfied subcommttee. The subcommtteemay make
recommenddonsforCommitteaction, but it may notfacthe School Caritiee.

SpeciahreetingSpeciaheetingsof the SchoolConmitteemay be heldon the call ofthe
Chairpersonf the SchoolConmittee, or any three or more menbers, by writtenotice
delivered inand oto the placeof residence or busnessof eachmember at least feeight
(48) hars in advance of tmeetset.

Everymeetingofthe SchoolConmittee reguar, subcommitteer specialwillbe open to the
pudlic unless an exewesession is held atcordace with state law.

SourceMASC

Leqgal References

1 M.G.L. 39:23A; 39:23B; 39:23C
1 Attlebro City Chartetd (prited Deasber 2002)

School Committee Approved as Amerlen310



Attebao Ribic Schools
Attebao, Masachustts

EXECUTIVE SESSIONS

All meetings thie School Committee are open to attebgdmnegublic antkdia represatives. However, the
Committee has the right to convene in ax@dostueessionvhen it meets the following proceduradreonditi
imposed by salaw:

1.

2.

The Committeall first conveirean open session for which due noticeicgeBEEDA, hdeen given.

The Chairperson (or, in his/her absence, the presitieg will state thessador the executivessan, by
stating aflubjects that may be revealed withguowwdsimg the purpose fachithe executigession was
called.

A majority of alembers of tigtleboro School Cdttea (five of nine) must vote to enteetiive
session, with thiete taken by roll call and recorded in gienaffites.

The Chairperson or presiding member will state before enteriingetesaeahether tiommittee will
reconvee in open session dfterexecutiaession.

The law puts spedifititatios on the reasons for which executive sessimnaoayened. The Commitége m
enter executigessios only:

1.

To discuss thmeputation, character, physooalition omental health, rathemntthe professional
competence, of an indaljau to discuss the digedpor dismissal of, amplaints or charges brought
against, a public officer, emplayaff memberindividual . individal hascertain rights enerated in
the law includineguiring theo@mittee to hold an open seshiould the individual request.

The indiglual to be digssed in suchexitivesessiont®ll be notifiedwriting by the Attleboro School
Committeet beast 4$ours prior the proposed exéeesesson (the 48ourequirement will not include
Saturday, Sundays and d&a)dprovided, however, that rtaificaay be waived upon watsgement of
the parties. A public belthihold an open session if ttigiiinal hvolved requests that #ssien be open.
If an executigession is held, such indivitiaklhave the fling rights:

a) To be presentsaich exetivesession durimgliberations which involveritiiatdual;

b) To have couneil a reresentative of his ownasing present and attending for the purpose of advising
the individliand not for the purpose of apdirteipation ihet executiveession;

¢) To speak on his behalf; and

d) To cause an independent réadrel created @&id exedive session byditrecording or hscription,
attheindividuds expense.

To conduct strategy sessigmeparation foeggotiations witlonunion personnel or to conductivellec
bargaining sessions or contract negotiatiooswvitn personnel.

To discuss stegy with respect to ctlledargaimg or litigation, if an open meeting might have a detrimental
effect on the bargaining or litigating podigquubfic bodyéthe chair so declares.

To discuss tlieployment oécurity personral devices, or strategies with respect thereto.
To investigate charges of criminal miscotmldidaurss the filing of criminal complaints.

To consider the purchase,aexeh lease or value of real propeetylifainetlares that an open meeting
may have a detrimental effect on the negotitomgof thelplic body.

To comply with, or act undexutherity of, any general or specific law of fedénalidnauirements.



8. Toconsider or interview apgiidan employment or appointment by a preliminary sereetiggyitthe
chair declardsat an open meeting will hawtriangntal efféotobtaining gifedd applicés) provided, that
this clase shalot apply togmeeting, including meetings of a preliminary screenirg tooongider
and interview applicants who have passed a prior preliminary screening.

9. To meet or cfen with a mediator, as definedtiors@8C of chapter 233, negthect to antidation or
decision omgpublic businessthin its judistionnvolving @other party, giqoor entity, provided that:

a) any decision participate inadliation shall Ineade in an open session arghtties, issuésvolved,
and purpose of tmediationhall be discloseshd

b) no action shak taken by apublic body witkspect to those issues whicthargubject diet
mediation without deliberation and approval for such amemn s¢ssion.

10. To discuss tradecrets or chidettial, compditrelysensitive ather prwietary information provided in the
course of actigs conducted by a governmardsl as an energy suppliesranlicense granted by the
department piiblic utilés pursuant to sectidhofthapted64, in the course of aivicoducted as a
municipal aggyator under section 134 or said chapter 164 ooimse of actegittonductely a
cooperative gasting ofgzernmental entit@mganized pursuant to sectiofl8&id chapter 1@hen
such governmental body, ipaheggregator coopettave determines that suchadisd wilhdversely
affect its ability conduct bueiss in relationdther entities making, selling or distributiitgpeleer and
energy.

All votesakenin executiveession will be recordedaibNats; and will beme part of the minutes of éxecu
sessios.

Accurate records of the proceedings comdexesaitiveession will be keptl may remain secret onlyngo lo
as their publigat vould defeat the purpose of the sessi@omhttee will review exesgssion mirestfor
possibleatlassification laastonce each year.

The School Committee Chair and the Superintendent will revieessiemitiuées for possible

declassifiti@non, at least, aiarterly basis @nf necessary, will agihwithdgal counsel. TBehool Committee

Chair will bring minutes recommended for deadsifie&chool Committee for vote either as part of a consent
agenda or fadividuakction.In either case, there shall be an announcement of the tlecla$sificates.

When a specifiet of executigession mireg not yet declaed, is requestbg a membertbie public, the
School Committee shall render aodemiséclassification & next meeting or within 30 deydlae request,
whichever occurs first.

The Committeeust respond to any request to releasivesession miregwithin ten dayshe Committee
must review and decide on releasenakthmeeting or within thirty daybewids shorter.

The reasons outlined aboventagover aligal issas. Other legal requiretaanay apply particular situations.
Should a spécisituation aristbe Committee shdpddsure to discuse giuation with legalunsel.

The Open Mésd Law encagres meetingshe as open @ossible. Theszceptions to ep meetings siid
only be usedhen necessary.

Establisheldy law and Comtai¢ Plicy
Source MASC

Legal Referenced!.G.L39:23A; 39:23B
Cross References

1 BE,School Gumittee Meetings
1 BEDA Natification of School Committee Meetings
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Attleboro Public Schools
Attleboro, Massachusetts

File: BEE1
RECOMMENDHKEDTIONBOREXECUTIVEESSIONS

This Ehibit providesggiestednotions for each the exceptions to the Open Meeting Law (Chapter
30A Section 21 (a)). Maardne exceptiaan be combined if applicable.

The following araninered in aomance with Policy BEEXecutive Sessions

1.

Suggested Motions:

0 Move to go into Executive Session to discuss the reputation, character, physical condition or
mental health of an iittial, and [not] to reconvene in Open Session.

0 Move to discuss the disciplinenasgh®f, or coplaints or charges brought againgtia p
officer, mployee, staffember or indiwal, and [not] to reconvene in Open Session.

Suggested Motions:

0 Move to go into Executive Session to conduct strategy sessions in pregatiationgor
with nonunion personnel, and [not] to reconvene in Open Session.

0 Move to go into Executive Session to conduct collerting basgaons wilargaining unit],
and [not] to reconvene in Open Session.

0 Move to go into Executive Sessiondioot contract negotiations with nonunion personnel
[narne(s) or positi)],and [not] to reconvene in Open Session.

The Chair should declare that antiegesessn is necessary to protect the biagyai
litigatioposition ohe AttlebroSchool Comittee.

Suggested Motions:

0 Move to go into Executive Session to gistegy witrespect to collective bargaining, and
[not] to reconvene in Open Session.

0 Move to go into Executive Session to discuss strategy with respeetni [itajhtion,
reconvene in Open Session.

Suggested Motion:

0 Move to go into Executive Session to discuss tmerdeglegcurity personnel or devices, or
strategies with respect thereto, and [not] to rec@peam&assion.

Suggested Motion:

0 Move to go into Executive Session to investigate chargakrnistoriduct or to consider the
filing or erinal omplaints, and [not] to reconvene in Open Session.

The Chair should declare that ammepéng may have a demital effect on thegotiating
position of the Coittee.

Suggested Motion:

0 Move to go into Executive Session to consider thegxoichage, lease or value of real



10.

property, and [not] to reconvene in Open Session.
Suggested Motions:

0 Move to go into Execubigssion to oplywith the provisions of [specify the law engrdnt
requireent applidde], and [not] to reconvene in Open Session.

The Chashould declare that garameeting will ka a detniental effect in obtaining
gualified applicants.

Suggested Motion:

0 Move to go into Executive Session to dansideerview] applicantsniptogrert,
and [not] teconvene in Open Session.

Suggested Motions:

0 Move to go into Executive Sessieet@tonfer withraediator, and [not] toarevene in
Open Session.

Suggested Motions:
0 Move to go into Executive Session to discuss trade secrets or copfadiéngdgeositive

or othepropietry iformation provided e tourse of activities conducted by amertai
body asn energy supplier, and [not] to reconvene in Open Session.

Cross Reference

91 BECExecutive Sessions
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AttleborBubliSchools
Attlebordvlassachusetts

NOTIFICATIANSCHOOCOMMITTEMEETINGS

Asrequirethylaw,a minimumof48hoursadvancedoticevillbegiven faanymeetingftheSchool
Committeejncludingllsubcommittee meetifidmed8hourequirementilinotinclud&aturdaysundapr
holidaysTheonlyexceptiopemittedsinthecaseofemegencywhich thiawdefinesisii sudden,
generallynexpecteastcurrenaer setof circostancedemandingimediate ct i on . 0

Notificatianfthedatestimesandplace®fregulameetingsvillbe accayplishedyperiodipubicatiorof the
schedulfortheensuingonths. ThAgendasforthesaneetingwillbeaccessiblentheCityof Attleboro
websitaNotificatioofa chamge inaregulameetigtimeorplaceand notificatioha speciameetigwillbe
filedwiththeCityClerlatleast8 houri advanceyotincludin§atuday,Sundagprholidaysasrequirety
law.

Source MASC

Legal Referersce
T M.G.L39:23A39:23B

Cross Reference
i BE:SchooConmmitteeMeetings
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ATTLEBRO PUBLC SCHOOLS
Attlebordylassachets

AGENDA

TheSuperitendent, ederringviththeCharpasonoftheAttlebor&@doolConmittee, will
arrange the oret of ite's onmeetings agendas sat the Cormittee can acoplish its busise
as expeditisly as pssible. The particular ordey vary fromeeting toreeting in ke
with théusiness at hand.

The Comittee will follow the order ofdssiestablished by the agenda. The order of business
may be altered by the Chairpensoajority vote for the convenience of visitors, individuals
appeang béore the Camittee, or to padite Committee Inass.

Itams of businessay be suggked by any Sobl Conmitteemenber,staffmember,or citizen.
Theinclgion okuch ites, however, will &iehediscetion ofthe Chairpson of the Canittee.

A staffrember who wisheshave topic gheduled on the agendsy subit the request

through th8uperintendent or Chairperson.

The agenda will alsovideor tinre when any @tin who wishes may speafyhiefore the
School Comittee.

The agendaay include moment of silene¢ the discreti of the Chairperson.

Theagenda, todetrwithsupponig materigs, wilbedstributedo SchooConmitteemembers
three daysipr to the meeting émnpit adequatente to prepafor themeeting.

Agendas will be postedresxiavailale to the press.

SourceMASC
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ATTLEBRO PUBLC SCHOOLS
Attlebordylassachets

lle: BEDEEL
AGENDAORMAT
At regar meetigs, thefollowing wike the agomary order tiusines Salute to
the Hag

I.  Approval of Minutes

[I.  Communicationsd&ynition

lll. Report of Adnistratin

IV. Opea Forum

V. CommitReports
A Hnane, Facities ard Procusment

1. Notiicationof Bils ard Warrants

B. Curriculmard Instruction

C. Policy
VI. Other Businesgs

OdBudgnessB.
New Budness

V1. Adournmert

Cross Reference

1 BEDBAgenda
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ATTLEBRO PUBLC SCHOOLS
Attlebordylassachets

Eile:BEDD
RUES OPRDER

Robert'®ulesof OrderNewlhReviseavillgoverrtheproceeingsoftheAtteboro School
Committeexeeptwherthosaulesare in anflict with the Cuoitteés approved policies and
regulations.

Amajonit of the SchobCommiteethen in ofice shal constiteta quorum The affirmagivoe of a
majonitof the full Committeshal be necessaito adopary financial mt. Except as othewise
provided by law or the charer, ary othe motio or measure ray be adoptd by amgority of thase
presert.

Measurefequimng Motionto Table
Ary measte presenigto the ful Comnittee at ary regler or speciameetiig of the Comitee thet

invdves an attempto accomplisary of the fdlowig actios mus be talsd to the nex reguar
meetirg befoke it can be votel on:

change exising policy

establisnewpolicy

ary additio of a newprayamor postion nd included inthe exising budget

ary progam or posiion prevousl funde by grart or other extenal fund wheh is to ke induded
inthe generdoperabg budget

© 0O O0Oo

Suspension of the Rues
Ary ruk or regulabn may be suspencded at any meeing by avde of five (5) or more memtssof the

Commige providhg thee is no corflid wih the lavs of theCommonwelth of Massadhusets or with
the Attlebao Hare Rue Chatter.

Reconsiderationofa VVote

One ameaur is dul votel upan, it shallbe in orde far any membes havirg vaed onthe
prevailigsice to moe reconsideratitheref at the sane meetingou no moe than one suc
motio far the reonsideratioof any voe shallbe permitted.

In additioythe SchobCommitteshal hotl evey measue votel upon far aperia of tventy-fou
(29 hous, Sundayand legd holdays excefed If duing sad time a notce ofa motia to
reconsler is filed with the Office of the Supeaintenderof Schodd by any membentitld to maeke
sud notion the measue shalbe presentto the School Comméiat its next meeting.



CharteObjection
Onthe fird occasinthd the questin of adoptio of ary motian or measure is pu to the Schdo

Commie if asinde membe objed to the takimg of avote the voe shalbe potpored far nd less
than seven (7) days. Ths procedue shdl nd be used moe than once foary measue,
nawihstandng ary amendnent to the ongind measure (Bxcerpt from

AttlebarCiyy CharteiSectia 4-60).

Erergency Meaures
An emergeny measue shal be intodueed in the fam ard manne prescribel for measures geneyall

exceptha it shall be plain} desigatel as an emergeny measure A preanble whch declares tha
an emergency exiss; and which ddines its nature in clear and specificterns shallbe separatgivotel
upa ard shalrequie the affimative voe of twethirg of the ful schod canmiiee Ary emergency
measue may be passed wih or without amendntenrejeted at the meetiig at whid it isintroduced
No measure mekirg a grant, renewtor extensigiwhatewvets kird or natire, of ary franchise or
spedal priviége shall be pas®d as an emergency measue.  An emergency measure shalbecame
effecte upon adopticor at sud late tine as it may spedy. (Excerpfran Attldoro Ciy
Chater,Secion 4-6e).

Conductof Business

The conduof the meetingand of the businesof the Attleloro SchobConmittee shalbe n
accodane with the lavs of the Commonweiabf Masachusetishe Attlebm Home Ra Charte
and excepas othewise provided in the® Rues of Order, in accadane wih the rules of parliamentar
prattice as lad dow in Robetrs Rues of OrderRevised.

The Chaipersm ard al membexof the SchobCommitieare expeted to voe on ary and dlmoiors
tha are brough befoe the Comnttee  Mamlers have the righ to abstain. Mmlers shallabstanin
maters of corflid of interest.

SourceMASC

Reference
Attldoro City Rarter rinted Dec 2002)

Cross References
1 Policy: BEDFpting Method
1 PolicyBEDGMinutes
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ATTLEBRO PUBLC SCHOOLS
Attlebordylassachets

ileBEDF
VOTING METHOD

Amajorityof the Attletyo School Caniteethen in office shall constitute auepuor

TheChairperscemdallmembersf theSchool Comitteeareexpected taote on any and all

motions that are brouggfore e Committeeunless anember has a direct personal or pecuniary

interest not comntootheiCommitteMarbersorifthe Meb er 6 s par thted i pati on i
under Stateaw oriftheSchooConmitteefor special reasamscuses mher.

AMarmberwhodoesabstairdrom votindueto a corflict of integstshallrefrainfrom particgiing in
thedelberatioronthequestion. Theywillremovethemselvesromthe table to avoid participation in
thedisaussion and will tetpart of a quamu

All actionswill reqiire a majorityvote of all members presentexept as state law,Robets
Rulesf Order, NewRevisedyr policiesf his Conmitteerequie a largermajority.

The affimative vote ofraajorityof the full Committee shatidoessary to adopt éngncial
mater.

TheChairprsonwill call for votesof the Conmittee. Theayes,nhays,andabstentions vk
remmdedintheminuteslf he voteis uranimous onlythatfactneedberecaded. Irany vote that is
not tnanimous, those voting inrtieority wille iecorded.

Cross References
9 BEDDRUules of Order
1 BEDGVoting Method
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Attleboro Public Schools
Attlebordlassachusetts
File: BEDG
Minutes

Theminutesof an Attlro School Caontteemeeting conatie he written recoodl Conrittee actian
theyare the lefjevidece of what the action walserefore, the Recordiagretary of the School
Conmitteewillbe respaible for rapting in theinutes all actions taken by therifteenThe Recording
Secretary will independently prepareftiugtideannutes. These dnanutes will beritten wiin a
reasorable tneframe.

Once preped, the ReadingSecetary willidmit the dfaminutes to the Chaingoa of the School
Conmittee, the Supstendenard/for designated idistrators, and either tkechtive Secretary, for
meeings ofhe Full Comittee, or to the SGbnmittee Chairperson, feetirgs of the Subcommitide
Adnministratn will prede any input tme draftinutedo the Executiecretary or to tBebConmittee
Chairperson. The Executiveeaeg, for minutes of the Full Ga@mnand the SQonmittee
Chairperspforminues othe SulConmittee, will appethe draftinutes and provide theaok to the
Recording Secretary for distribution.

The recordednutes of the Attlebochd®l Committee will cons@nefarizedninutes, recording of
motions, and the resultitg on eaatotion. In any vote that is notrang)ithose voting in theority
ardior abstining will becaded. For abstentidine personal or pecuniary interest will be noted in the
minutes.

Minutes will include:

1. A stataent on the naie ofiemeetingrégular or special), the tithe place, and the approval of
the last regulamd each subsequent spesating.

2. Names of theembers present or absammptated as to arrival and depamteseifiduring the
meeting.

3. Notation ofrfoal adjourment.
4. Alist of all davents used dig meeting.

Copies aheminutes will berteto all Comitteemembers at dst 48hours in adnce of theeeting at
which theinutes are twe gproved. The 4®ur regirarent will not include Saturglagday or holidays.

Minutes dhe Full Scbl Comitteemeeting will be apyed at theext meeting of the FulhSal
Conmittee andinutes of thausConmittee will begpproved ahe
nextmeeting of the SGlmnmittee.

The appred minutes willdoare pemanent recordstbe Comittee. Minutes of pubietings and
minutes aéxeutive essons that ha been deadsified will be in the custody of the Supentivemalevill
makethemavailable to interested ciizg@on request.

School CamitteeActon Notes (SCAN) are an unoffiniahary of thenutes in newsletter farmich are
distributed tdedf and are avddmonie vi a t he At t | e batleboroscheolsmoo | 6 s
within two weeks after a regular Full SchoitleearubConmitteemeeting. After the minutes fridie
meeting are approvkeel $chool Committee Action Notes will be replaced with tHdaytesoved

Source MASC

Legal References
T M.G.L.39:23B; 66:10
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ATTLEBRO PUBRC SCHOOLS
Attlebordylassachets

PUBIC PARICIPATION AT SCHOOL COMMITTEBNESET

Allregllar andspeialmeeting®f theAttlelbro SchooCommitteshalbeopento the public.
BExecutivesessionswillbeheldonlyasprescribedythestatues of the Commoeaith of
Massachusetts.

The School Camitee desires citizens ofiisteict to attend fteetings so that thegy
becoméetteaauainted with tgerationandtheprogras ofourlocalbpublic school$n
additiontheConmitteewouldiketheopportniy tohearthe conmentsand ideas of the public.
Public coment isheard prior to adoption of a policy

Inordetthatallcitzens who wish to be heard befo@arimaittedare a chanceandto insure
the ability of the Guattee to conduct the distittsiness in an ordedyner, the following
rules and procedures are adopted:

1. DuringheOperForum agachreguldy schedule@&chooCommitteseetng, indivishlsor
groupepresentativaslibegivertheopportunityo addresthe Commttee. The length of
the public partiipn segrent shall besttrmned by the Chairperso

2. All renarks will be deéssedhrowgh the Chaierson of theeeting.

3. TheChairprsonmay establiska time limt for speakers$o presentheirmaterialas
necessary.

4. Whittencommentsongerthanthreemnues may be presentedo the Conmittee before
oraftethemeetingortheConmttee meb er s 6 revi ew and consider a
time.

5. Speakersmy offersuchobjectiveriticsns of the schoobperationandprogras as
concerttham, but in public session ther@beawill nothear persoal corplaints of school
personnel nor againstraayber of the school caimity. Undenostcircumstances,
admnistrative channels are the pnagaars for disposition of ieg#i caplaints involving
staffmembers.

6. Improperconductandremarkswillnotbe allowed. Defamatoryor abusveremarks are
always out of ordéfa speaker persist$rproper conduct omeeks, the Chairpersaay
temnatehatimv i dual 6s privilege of address.

SourceMASC
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ATTLEBORO PUBBICHOOLS
Attlebao, Masachusetts

ile: BEDHEL
OPENORUNGUIDELINES

WELCOMING STEVENT
(TobereadbyChairpersowherannouncin@perForum)

This is the timewhen members of the public may addresghe SchoolCommittee.Openforumis nota
time for Comnittee members to engage in dialgue wih members of the publc. Guidelines for open
forumareavailableto you. Pleasekrnow that weare interested in what you have to say but we cannot
respad wthaut background information on your isdle.

Please aoe fonard tathe podiunandstate yourarne and addss.

OPEN-ORUM GUIDELINES

1

All renatks willbe addressed tiee S¢iool Commitee hroughthe Ghaipersorof the meetig
SdoolComnitteemembersmay aslclatifyngquestionsthrough the Clairpeson.

The Committee willnd hearpersoral conplaints of schal persmrel nor against any menber of the
schoolcommunity.

TheChairpeson may establishtine limifor eah speaker acordindo policy.

For largaudences, th&hairpesan may regest tat aspokesperson for he group beecognized.
Writtercommetts onanissueor corcernthatwilltake longer thanthreeminues may be presetedto
the Committedvefore or afterthe meetng for the Committee membe r reiéwandcansideratbn at an
appropriatéme.

TheAdministationmay repond with factuafermaton if gpropriate.

SUGGESTED RIPONSEBY THEEHAIRPERSON
(Dependingntheissuebroughtorward)

Yaur orcernswillbe takemto cansideratbn by the Commiitee:

1

Youarereferredo the Prdolem Re®lution Procedire whichis availdle this eveningand in the
Stuentand RarentHandbooks.

Amemberof the Administratbn will catact ypu

PN

Y aur issue willbe referredio the Administratin fortheirreview.Followindhe Administraton 6 siew,r e
anappreriatefomatfor the responseill be determmed.

CONG UDING STAEMENT
(TobereadbyChairperson)

Thank youfor coming Yourcorcens have beenheardandwillbe corsideredby the Comntteeand willbe
partofthe reord. The Superite rdent willcommuricatethe followup information and/oracton to the S¢ool
Comnittee.

SCHOOCOMMITTEAPPROVEDAUGUST®2007



ATTLEBRO PUBRC SCHOOLS
Attlebordylassachets

SPECIAPROCEDURBESOR CONDUTONGHEARINGS

In conductingll publichearinggequiredy law,andotlers as it deamns advisablehe
Attlebro School Conitee will:

1. Givedueandpublimotican linewithstatutoryequiementsandseekto publicize the
meeting in all l@eredia.

2. Make available printednmoon on the topic of the hearing.

3. Giveallpersonsinequal opportunity be heardnaccordanceiththeConmittee's
policy.

4. The Chaigoson ofthe Comttee will rpside at the
heaing.

Thepublicwill be informed at the beginnin@f thehearinghe particlar procedurthat will be
followed in gard to gestions, rearks, rebutiland anynte Imtatons or other rules thaist
be followed to give everyone an opportunity to be heard.

In conformance wétistonary heang procedures, statats and supportiniprmationwillbe
presentedfirst by the Committeepr byothersfor the Conmittee;to comment, citizensst be
recognized by the Chair, and rairksmustbe addressed to tGhairand be gemaneto the
topic. Toasaure thatallwho wisko geta chancdo speak, th&haiwillrecognizeersonsvho
havenot commentegreviously durititgehearing before recognizing persons who wislnkio re
a secondne.

SourceMASC
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ATTLEBRO PUBLC SCHOOLS
Attlebordylassachets

POLICY DEVELOPMENT

TheAttlelbro SchooConmitteewill developoliciesind puthem iwritingso that thayay
serveasguidedorthediscretionapctiorofthose¢owhom itlelegates autity.

Thefomultionandadoptiorof thesewittenpolcies will constitutéhe basicmethod byhich
theSchool Comttee wikxerae itsleadershiim providing for the succesandefficient
functioningf theschoosystem. Through the study and evalwditreportsoncerninghe
executioof itspolicis, theSchooConmitteewill exercise its contnar school operation.

TheSchoolConmitteeacceptshedefinitioof policysetforthby the NationaGchool
Boards Association:

Policies are principles adopted by a Schoiteeamiwart a cose of action.
Theytellwhatis wantedthey may includevhyandhowmuch. Policies should
bebroad enough toigade a line of action to be followed by the administration in
meeting dato-day probies;yet be spditi enough to give clear guidance.

The policies of the Atiletschool Canitee are freed, and ane@eant to be interpretied,

tems of statéaw regulationsftheMassachusetoardfEducation, and other regulatory
agencies diie various levels of gavent.

SourceMASC
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ATTLEBRO PUBLC SCHOOLS
Attlebordylassachets

File:BGB

POLICVYWDOPTION

Adoptionfnewpolias orchangig existingolciesis soleltheregonsibilitgf the Attlepo

School Comttee. Policies wite adopted and/anended onlyy the Hirmativevoteof a
majorityof thefullCommitteevhersuchactiorhasbeernschealuled on the agenda of a regular or
speciaireeting.

To pemit tme for study el policies or amemhts to policies and to provide an oppfatunity
interestedartiesoreact, proposeolicie®ramendrentswillbe presented as agendéem
to the Comittee in the follogyisequence:

1. Informationitemt firstreadingvithexplaation;assignedby Chairpersoto Policyand
Personné&ubcomittee

2. Subcommttee rdews; changesjfplicale; ecommends action

3. Discussiofitent reportecbut to full Committee; opprtunity for full Conmittee
discussion; tabled to allow public comment

4. Actioritemt discuson;adoptionr regction byhefull @mmittee

Amendrerts tothe policyattheactiorstage wilhotrequireepetionofthesequenceinlesshe
full Committee so dicts.

The School Caitteemay dispense witle above sequencariet energency conditions.
Policieswill be effectiveuponadoptiorby the SchoolConmittee. If necessaryto ensure

that #fected persoimsve an gportunity to beate familiar with the requimentsofthenew
policypror to its implementationanimplamenationdatewill be set.

SourceMASC
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File:BGC

POLICYREVISIONNDREVIEW

Inaneffortto keepitswritterpolciesupto datesothat they canbe usedconsistentlys abasisfor
SchoolConmitteeacton andadministrativelecisionthe Attlebro School Camittee willeview its
poliaes on a reguldmasis.

TheCommittewillevaluatéow thgoliciehavebeenexecutetlytheschoostaffand willveigh
thereallts. It willrelyontheschool stdf, studentsandthe communityfor providing evidencéwef t
effect of the policies it has adopted.

TheSuperitendenis giventhe continuinganmissioofcalling to theonmitteés attetionall
polcies bat are out déte orfor other reasons appear to need revision.

TheSchooCommitteedirectshe Superint&entto periodically recalllpolicyand regulations
manuals faxdministrative updating and i@dtse review.

Policy revisions initiated by the Summiteifollow the policyapton proceda. Policy
revisiongesultigfrom lhe subcomm t tresiev@iibereprtedto thefull Committeayith

discussiorgndtalded. Thisallows publiccommentpreceding the change of existing policy and
action.

SourceMASC
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Attlebordylassachets
File:BGD

SCHOOL COMMITTEE REVIEW OF REGULATIONS AND PROCEDURES

It is expeted that the Superintendemtdadministratie stdf willneedto issue regulatioasd
procedure® mplerentpolicieoftheAttlebor&chooConmittee. Many of these will be routine
from year taegr; others will arisesprecal circastances; soe will be drawp undespecific
directins fronthe Comittee.

A review of regulatiang proakires allows an ewtion of how policies are baiplgnented
andif they arecansistentwithpolicy. Regilationsandprocedtes willbe sulmittedtotheSclool
Conmittee pror to inclgon in thismanual. The School Comittee and Superintendentill
deerminewhiclregulationsndproceduresillbe included.

Rules Pertaining to Staff and Student Conduct

Under Mas s a cShpersaedentssequiréd doublish'ruldés endegulations
pertainingp theconducbfteacherandstudentsvhichhavebeenadopted.”
Codeofdisciplinegswellas proceduregsedto develoguchcodesshallbe filedwith
theDepartmermtf Educatioforinformatiorl purposesnly. Standardsfconductvill

be includedn staffand studenthandbooks.Thesehandbooksvill be reviewedand
approvedraually byné School Committee.

SourceMASC July 2016

Legal References
1 M.G.L71:37H

NOTE: It is importartb pointout thata sch@l committee iequied to approvanany
regulationiseitheibylaw(oneexamplés citedabove) or the dictates of good judgment.

Policy and Personnel Subcommittee Apprdvedd 10
School Committéabled/Approved:241 6
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POLICY DISSEMINATION

TheSuperintendeistdirectedo establislandmaintairan orderlyplanforpreserving amahking
acceasiblethepolicies adoptbgtheAttlebor&chooCommitteeand the regulations needgulito
themintoefict.

Accessibilitis to extendat leastto all enployeesof the schoolsystemto membersof the
Conmittee, and, insofar as convenientliplppge all persons in the commuAitpolicy
concerning a paukd grop or groups in the saavill be distutied to those groups prior to the
palicys effective date.

All policymanualsdistributedo anyonevill remain the property othe Conmitteeand wilbe
corsideredhs"on loan'to anyoneopr anyorganizatioim whosgpossession thayghtbeatany
time. Theyaresubjectorecalbtanytime deenednecessary for purposes of updating.

The SchoolConmitteés policymanualwill be considered publicrecordandwill be available
for inspection at the Superinten@dfite.

SourceMASC
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SUSPENSN OF POLICIES

Theoperationfanysectioror sectionsfAttleloro SchooConmitteepolicies not established by
law or contrathy be taporarilguspended bywotthirds vote of Coitieememberspresent

at anyregulamor speciahmeeting. Anyactionto suspend poliayust be reviewedat the next
scheded meetingand will be so notedon the agenda for tinageting.

SourceMASC
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SCHOOL COMMITTFEHFAFF COMMUNICATIONS

TheAttleboro School Committee wishes to maintain open channels of communication between itself and th
staff. The basic line of communication, however, will be through the Superintendent.

Staff Communications tivse School Committee

All communications or reports to the Committee or any of its subcommittees from Principals, supervisors,
teachers, or other staff members will be submitted through the Supeithprodedtre does not deny

the right of aeynployee to appeal to the Committee for administrative decisions on important matters, except
those matters that are outside of the Committee's legal authority, provided the Superintendent has been
notified of the forthcoming appeal and that it isthiroaessedance with the Committee's policy on

complaints and grievan&aff members are also reminded that Committee meetings are public

meetingsAs such, they provide an excellent opportunity to obsardatigsEommittee's deliberations

on poblems of staff concern.

School Committee Communications to Staff

All official communications, policies, and directives of staff interest and concern will be communicated to staf
members through the SuperintefidenBuperintendent will deeplpmpriate methods to keep staff fully

informed of the Committee's problems, concerns and actions.

Visits to Schools

Individual School Committee members interested in visiting schools or classrooms will inform the
Superintendent of such visits and mekgesnents for visitations through the Principals of the various
schoolsSuch visits will be regarded as informal expressions of interest in school affairs and not as
"inspections" or visits for supervisory or administrative@fiigiabesity lCommittee members will be
carried on only under Committee authorization.

School Committee members are encouraged to volunteer in a classroom and/or to attend school events.

Source MASC

Cross References

1 Policy GBIgtaff Complaints and Grievances
1 Policy KEProblem Resolution
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File:BHE

USE OF ELECTRONIC MESSAGING BY SCHOOL COMMITTEE MEMBERS

AselectegublicofficialsAttieboro Schdddmmittesembershallexerciseaution when
communicating between and anenmsghves via electromessaging services idiclg but not
limtedto electronicmail (e-mail), Inernetwebforurs, andinteret chat rawos.

Under the Opéfeeting.awdeliberation by a quorumentibers constituteseeting.
Deliberatias defineéis moement toward decisiomcludindputnotlimted to the shag of an
opinion arding tsiness ovewhichthe Commttee has supervisioontrol, or jurisdiction.

E-mails and faxesto otherboardmembersby tharselvesgenerallylo not inplicate Open
Meetind.aws. The mereexchangef ideasandinfomationbetweenwoboardrembersis not
the conducof publicbusiness.It is notthe deliberativprocesghat Open Meeting Laws
demand be aable to public scrutiny.

Electronimessaging should not be useddossd Comitteematters that raigepublic discussion
under the Open Meeting La®rsultaneousrseriacommunicatiogsneally willinplicate
OpenMeeting.aws. Thesecommunicatiobgginto form the givendtakethatcharacterizes the
deliberative process and should be done in anrop@ulidicubusiness usually includes the
adoption ofwg proposed policgsolution, rute otherfarmal actionandanydelibeative
activitie®n thosematters. A quoummay be arrived at by sequentially using eleeseaging
without knowledge and intent by the author.

School Committeembers should use electimegsaging beten and amongmbers only for
housekeeping purposes such as requestinguoicaing agendarsemeetingimes,or
meetinglates. School Caitteemembers who do not haverapoter or access to these
messages shék povided copiema timely basis.

SourceMASC

Leqgal References
T M.G.L 4:7; 39:23A, 23B; 66:10
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NEWSCHOOLCOMMITTEAEMBERRIENTATION

TheAttlebro SchoolConmitteeand Superitendentwill assisteach newlglectedrember to
understantié Cormittees functions, policiesd arocedures.

In discusons with nemembers, the Chadrson andr Superintelent wittlarfy procedures that
involve:

1. How a communitynber (parent, td@e, etc.) may make a request of the Griitae;
appropriate respesiactions of andimidual Sclob Committeemember when a request is
presented directly to him or her.

2. Hav SchoolCommitteemembersmay makearrangaentsto visitschools,andthe protocol
associated with such visits.

3. Howthe SchoolCommitteenembers may reqest informatiolr servicesof the school
staff.

4. Howthe SchoolCommitteeeceivesand exarninescarplaintsrelatingo personnel issues
in tkeir ole in th@roblemesolution procedure.

5. How and why executive sessian®e held; what is consitprivilegg infamation.

Each newly electedmber will be giva copy of the School Commifteécyranualand
selectedmaterialson School Comittees,incluing the Massalausetts Association Sxthool
Conmmittees'handbooKor members and the GeneraLawsof Education Relating to School
CommitteesThey should also be given a copy of theré@igichar, Robesd  Raf Ordes
Open Meetingaw,Rulesand Regulati® of the Attbero Schoold@mittee, and a notelk of
contracts.

Newmemberswill be requiredo attendeght (8) hoursof meetigs or workshops specifically
designed foew Sabol Committeemenbers. Their gpenses at theseetings will bembursed
inaccadance witbstablishepolicy.

SourceMASC
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SchooCommittee Transition Protocol

Upon the election of a new school committee, the chairpersons of the standing subcommittees will
submit to the Chairperson of the School Committee a summary of all issues pending before the
respective subcommittee throsighcammittee transition report. The Chairperson will compile all
subcommittee transition reports and any documentation provided by the Superintendent and/or
designees in a School Committee Transition Report. The School Committee Transition Report will |
conveyed to the new the School Committee and made publicly available during the School
Committee Orientation conducted pursuant to School Committee Policy BIA and Massachusetts law
Any confidential information appropriately shielded by the Ma3gachusettsle et i ng L awo
executive session provisions may be redacted and conveyed to the School Committee through the
proper confidential channels.

School Committee Approved December 7, 2015
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SCHOOL COMMITTEE MEMBERENBATION AND EXPENSES

TheAttleloro SchooConmitteeshalkerve witbarpensation. Nigemberofthe School Conttee
in e City of Attletm shall be el to the position of teacher or Superintendentlebtite A
Public Schools.

Uporsubmittingvauchersandsupportingpills foexpensemcurredh carryingut spetc saevices
prevouslyauthorizedby the Comittee members may bembursed frosthool funds.

Rembursablexpensesmay includeghe costof attendance at conferences of Sbinmalttee
associatis andother professionateetingsor visitationsvhensuch attelance and expense
payrent has had prigzhool Comittee apjoval.

SourceMASC

Legal References
1 M.G.L. 40:5; 71:52
1 Attlebro City ChartSectiod:8
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SCHOOL COMMITTEE MEMBERSHIPS
The Attleiwo School Canitee mayraintainmemberships in the national, state andalegion
SdoolConmittee(bards)assodtians andtakean activepart in theactiities of these groups.

It may alsomaintain ingtiioral merberships in otheruedtioal oganiations, which the
Superintendent and @iitee find to be of benefiteombers and personnel.

The materialsand benefitof instittioral membershipsvill be distribute@ndusedto the b
advantage oh¢ Commttee and thataff.

SourceMASC
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SECTION C: GENERALEUHADMINISTRAN

Section Cof the Attlebaro SchoolCommittee Policy Bookcontains pdlicies, regulations,
and exhibits on schoolmanagementadministrative organization,and schoolbuilding

and department administratiod including the administrative aspect of special programs

and systemwide refoms such as school or sitebased management.lt also houses
personnel policiesn the superintendent, sem administrators (managnent tean), and
school principals.All phases of policy impleentationd procedures or regulatiorgsare
properly leated in thissection.

CA Adninistration Goals 11/1416
CB School Superintendent 11/2816
CBD Superintendentdos Contract| 10/1/12
CBI Evaluation of the Superintendent 11/16/15
CCB Lines of Authorgtyd Staff Relations 11/2816
CCD Attleloro Districthe of Authority 11/16/15
CE Administrative Leadbis Teas, Councils & Caonttees 11/2816
CH Policyrplarentation 11/14/16
CHA Development of Procedures 11/1M6
CHC ProcedurBisseination 11/1416
CHCA Approval of Handbooks 11/2816
CHCAEL Handbook Requments: Expulsion 11/2816
CHD Administration in Policy Absence 11/2816
CL Administrative Reports 11/28/16
CM School District Anrigggort 11/14/16
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File CA

ADMINISTRATION GOALS

The Attleboro Public Schools Strategic Plan shall include Strategic Goals approved by the School Committee
not less than every five years.

Prior to the commencement of each academic year, the Superintendent will establish Annual Goals to provid
for the #icient conduct of school business in accordance with the APS Strategic Goals. Said Annual Goals wi
be submitted annually for adoption by the School Committee no later than June 1.

Consistent with School Committee Policy CBI, the Superintgodetd thidl 8chool Committee on his or
her Superintendentés Goals prior to November 1 o

Consistent with School Committee Policy BDFAA, the School Councils will work to formulate the individual
School Improvement Plans in accordaritewti he St r ategi ¢, Annual , and Su
academic year and pursuant to the timelines set via the relevant school committee policies.

Consistent with School Committee Pol iepogttoCM, t he
the School Commi ttee on the collective advanceme
later than March 15.

Annual Goals
(adopted by June 1)

School Improvement Plans Superintendent's Goals
(approved by May 1) (presented by November 1)

Annual Report
(presented by March 15)

Policy and Personnel Subcommittee Approved1T{6
SchoolCommittee Approved11-14-16
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SCHOOL SUPERINTENDENT —

The Attleboro School Committee shall employ a Superintendent of Schools and fix his/her
compensation. The Superintendent shall act in accordance with Mass. General Laws and shall
perform such other duties consistent with this section as the Committee may determine. He/she sh
also prepare such reports as may be required by the Staatléfdementary and Secondary
Education and shall submit materials for the

Source MASQluly 2016

Legal References
T M.G.L.71:59, 72:3
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File:CBD
SUERINIE N D E NCORNTRACT

The Attledio School Canitee upon the electiofia candidater uponreelectionf the
incurbentSuperigndentyillentelinto awrittercontraciviththe Superint@ent thawillmeethe
requirementsoflawandwillprotecttherightsof botltheSchool ComtteeandtheSuperintenden
The Officers of the Sclimoimttee(carprisef theChairperso,iceChairpersomand
Secretaryyillnegotiateviththe Superintendentantracthatwillbe presentetb theSchool
Committerapprovabasednthe panaeters set by the School i@tige.

Undethelawsof the Conmonwealtithe SchooConmitteemay awarda contracto a
Superintendent of Schools for a period not to exceed six years.

SourceMASC
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File:CBI
EVALUATIODFE THE SUPERINTENDENT

The Attleboro School Committee shall evaluate the performance of the Superintendent. In executing this responsibility,
School Committee recognizes the unique dynamic that exists between the governing bo&yblicHecAttdboro

and the chief executive of the APS, and the inherent limitations and challenges of a personnel evaluation conducted by
public body that does not have day to day contact with the employee.

The School Commi t t e exdest shalhba donsiatént vadtim thearfodelt elueatoSewgbuation systera
contemplated by 603 CMR 35.00. Said process shall incorporate the five stages set forth below and transpire over a tv
year period beginning and ending in Januarnuailoeleéd calengaars:

Step 1: SelAssessment
Step 2: Goal Setting & Educator Plan Development
Step 3: Plan Implementation
Step 4: Formative Assessment/Evaluation
Step 5: Summative Evaluation

During the twear cycle, the School Committee shall evalBapetimendent in the context of the advancement of

the APS Strategic Goals, Annual Goals, and Superinten
ADA and CA. The School Committee shall adopt a rating of (4) Exempaty(Z3Neexficimprovement, and (1)
Unsatisfactory in each of four evaluative categories:

(I) Instructional Leadership
(I1) Management and Operations
(111 Family and Community Engagement
(IV) Professional Culture

In addition, the School Committeassigii the Superintendent a comprehensive rating of (4) Exemplary, (3) Proficient,
(2) Needs Improvement, and (1) Unsatisfactory as part of the summative evaluation.

Notwithstanding the aforementioned process, the Superintendent in his or imay discrettfication to the
Chairperson of the School Committee, decline to be considered for a rating of Exemplary in any of the evaluative categot
or the comprehensive rating during aygatvevaluation cycle.

Through the evaluation process;hibelSCommittee will strive to:

1. Clarify for the Superintendent the School Commi ttee
Schools.

2. Clarify for all School Committee members the role of the Superintendent angtioeitiesresi@geced upon
by the School Committee and the Superintendent and embodied by the Strategic Plan pursuant to School Committe

Policy ADA.
3. Develop a harmonious working relationship between the School Committee and Superintendent.
4. Assessthe Supent endent iin the context of the advancement

pursuant to School Committee Policies ADA and CA.

In January of eweambered calendar years, the School Committee will convene a discussion thahevill serve a
Superintendentés Formative Assessment i n -nombergduncti on
calendar years, the School Committee will designate an individual member to compose a Formative Assessment of tl
Superintendent, vwhieill be derived from the individual reports drafted by each individual member. Prior to public
consideration of School Commi tteeds Summative Assess

occasion to review the proposed Summativenéssasd prepare a written response to the Summative Assessment.

School Committee Approvédlovember 16, 2015
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LINES OF AUTHIDIR ANCSTAFE REATIONS

The Attleboro School Committee expects the Superintendent to estaldistacléags on the
part of all personnel of the working séiasan the school system.

Personnel will be expected to refer matters requiring administrative action to the administrator to
whom they are responsible. Thmiatrator will refacls matters to the next higher adrvastra
authority when necessary.

It is expected that the established lines of authority will serve most purposes. But, all personnel will
have the right to appeal any decision made by an administrativegybféstalilished grievance
procedures as established by contract.

Additionally, lines of authority do not restrict in any way the cooperative, sensible working together c
all staff members at all levels in order to develop the best possiblerasrarud peogiees.

The established lines of authority represent direction of authority and responsibility; when the staff i
working togegh the lines represent avenues fomayilow of ideas tpriave the program and

operations of the schooksgyst

SourceMASQuly 2016
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Quperintendent of Sdools

Assstant Superintendentof Sdools

Director of Hnance and Controller

Director of SecialEdua@tion

Director of Instructional
Technology

Director of External

Engagement

Directoof Student Services

Directoof Human Resources

Principals

Stod Conmittee PolicyCCD
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File:CE

ADMINTRRATVELEADERSBIP TEAMEOUNCE, AND COMMITEEE

The Superintendent may establish such permanent or temporary leadership teams, councils, and
committees as he/she deems necessary for assuring staff participation in decision making, for
implementing policies prodedures, and for the improvement of the educational program.

Functioning in an advisory capacity, all leaderslipueaitss and committees created by the
Superintendent may make recommendations for submission to the School Committee through the
Superintendent. Such groups will exercise no inherent authority. Authority for establishing policy
remains with the Schl@minmittee and authority for implementing policy remains with the
Superintendent.

The membership, composition, and responsibilities of administrative |leadeusitijsteards,
committees will be defined by the Superintendent and may be shwrgdcaetion.

However, the School Committee wishes to be kept informed of the establsiatemt ahd dis
these groups as well as their membership anghdiseir pur

Expenses incurred by such groups for consultative sena@tesantb#gmvestigative travel

will be paid by the schodksysbut only within budgetary allotments and when approved in ad
vance by the Superintendent.

SourceMASC July 2016
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POLICY IMPLEMENTATION

The Superintendent has responsibility for carrying out, through procedures, the policies established
by the Attleboro School Committee.

The policies developed by the Committee and the procedee scdievelement policy are
designed to incredke effectiveness and efficiency of the school system. Consequently, it is
expected that all School Committee employees and students will carry them out.

Administrators and supervisors are responsible for informing staff members in their schools,
departrants, or divisions of existing policies and procedures and for seeing that they are
implemented in the spirit intended.

Note: This Policy is one of a coordinated set of policies relating to Policy Implementation
adopted by a Massachusetts School i@it@e. Other statements cover Development of
Procedures (code CHA) and Procedures Dissemination (code CHC). However, a policy
related to these two subcategories could be included in the more general code CH, Policy
Implementation.

SourceMAE July 2016
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DEVELOPMENT OF PROCEDURES

The Superintendent will be responsible for specifying required actions and designing the detailed
arrangements under which the school system will be operated in accordance with School Committes
policy.These detailed arrangements will be designethemirppleies, goals, and objectives of

the Committee and will be one of the means by which the school system will be governed.

In the development of procedures, the Superintendent may involve at the planning stage those who
would be affected by the groes, including staff members, students, parents/guardians, and the
public.He/she must weigh with care the counsel given by representatives of staff, student and
community organizatidde/she will inform the Committee of such counsel in preseiing pe

reports of procedures and in presenting procedures for Committee approval.

As long athe Superintendent operates within the guidelines of policy adopted by the Committee,
he/she may issue procedures without prior Committee approval unless Committee action is requirec
by law, or the Committee has specifically asked that certaiodygeesflyg given Committee

approval, or the Superintendent recommends Committee approval in light of strong community
attitudes or probable staff reactions.

SourceMASC July 2016
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File:CHC

PROCEDURHESSSEMINADN

It will behe responiility of th&upentenaentto seethattheproceduresdevedpedto mplement
Committeepolicieandadministetheschoosystem arappropriatebpded and included as
regulations in tAtlebor&dool Comtteés policyranual.

Aprocedureoncerng a particulagroupor groupsinthesdoolswillbe distribted to the
group(s) prior to the effective date of the regulation.

SourceMASC July 2016
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T

ile CHCA

APPROVAL OF HANDBOOKS AND DIRECTIVES

The law directs that in each school building containing the Grades 9 to 12, inclusive, the Principal, ir
consultation with the School Council, shall prepare and distribute to each student a handbook settin
forth the rules pertaining to conduct of émesstlide School Council shall review the handbook

each Spring and consider changes in the disciplinary policy to take effect in September.

It is essential that the contents of all handbooks conform to Attleboro School Committee policies. It i
also impant that all handbooks bearing the name of theSitlebb&ystem or one of its

schools be of a quality that reflects credit on the School Department. Therefore, the Committee
expects handbooks requiring approval to be approved prior toypth#icztimmittee and/or
Superintendent.

School Committee approval will be necessary for any handbooks that pertain to required standards
conduct for employees or students so that their contents may be accorded the status of Committee
approved poy o regulation. The Superintendent will use his/her judgment to whether other specific
handbooks need Committee approval; however, all handbooks will be made available to the
Committee for informational purposes.

SourceMASC July 2016

Leqgal Refenee
T M.G.L.71:37H

Note: Refer to Policy Coded BGD for another example of how School Committees incorporate
the requirements of M.G.L. 71:37H into policy statements.
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File:CHCAEL

APPROVAL OF HANDBOOKS AND DIRECTIVES

Notwithstanding any general or special law to the contrary, all student handbooks shall contain the
following provisions:

A.

Any studemtho is found on school premises or atspamsoired or school related
events, including athletic games, in possession of a dangerous weapon, or a controlled
substance may be subject to expulsion from school by the Principal.

. Any student who assaartsemployee of the school district may be subject to expulsion

from school by the Principal.

Any student who is charged with a violation of either (A) or (B) above shall be notified in
writing of an opportunity for a hearing, provided, howeverdéat thayshave

representation, along with the opportunity to present evidence and witnesses at said hearing
before the Principgisiter said hearing, the Principal may decide to suspend rather than expel

a student.

Any student who has been expelleldasieathe right to appeal to the Superintendent.
When a student is expelled under the provisions listed above and applies for admission to

another school for acceptance, the Superintendent of the sending school shall notify the
Superintendent of the w&egischool of the reasons for the pupil's expulsion.

SourceMASC July 2016
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File:CHD

ADMINITRATIONN POLICY ABRCE

Whenractiomustbe takenwithinthe Attlebor&chooBystem whetbe School Comittee has
provided no guides fanaidtrative actiohe tSuperintendent will haveptiveerto act. The
Superintelents decisins, howeve willbe sujjectto review by the Comittee.

SourceMASC July 2016
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Administrative Reports

The School Committee will regpivets from the Superintendent concerning conditions of
efficiency and needs of schools.

School building administrators will be required to keep such records and make reports as the
Superintendent may direct or require.

Upon receipt of the Superintendey r eports, the Committee wil/
effectiveness with which the schools are achieving educational purposes of the school system.

Because statistical information often has a time value, each administrator will give careful
consideteon to all procedures related to reports, accounting, and general business matters that are
required for the administration of the school program and will make accurate and prompt return on
scheduled dates of all required statistical and other information

SourceMASC 2016

Policy and Personnel Approvedi-18
School Committee Approved/Table¢ilél
School Committee Finalized816



ATTLEBORO PUBLIC SCHOOLS
Attleboro, Massachusetts

APS DISTRICT ANNUAL REPORT

TheSuperintendent will submit to the School Committee the APS District Annual Report detailing the
diversified activities of the Attleboro Public Schools. The Report will be completed upon availability c
necessary data as di csuehtintoranatibny The District MnhuallREESIE 6 S
will include an articulation of progress enjoyed and challenges to confront in the collective
advancement of the Strategic, Annual, and Su
recommendationsftother progress over the coming year. The Presentation of the District Annual
Report, will be in advance of the budget presentation for consideration by the School Committee.
Upon approval by the School Committee, it will be submitted to thefEdeardmizny and

Secondary Education and made readily available throughout the Attleboro community and
electronically via the APS website.

Established by law and School Committee Policies

Legal References
T MG.L.72:4

Policy anBersonnel Subcommittee Apprové@d160
School Caomittee Approva@@bled162416
School Committee FinalizeG716



SECTON D: HSCAL MANAGEMENT

SetionD of theAttleboro SchoaCommitteePdicy Bookcantains pdlicies, reguations,and exhbits
on schal finances and the managemet of funds. Pdideson thefinancing of school costruction

andrenovation, hovewe, arefiledin SedionF, FadlitiesDewdopmert.

DA Fis@l Management @als 2/1705
DB Annal Budget 10/08L5
DBC Budget Deadines andSdedules 10/0%15
DBC-E1 Budget Proess Timeline 11/2/15
DBCR1 Budget Hearing 2/705
DBG Budget AdopbnProcedures 2/705
DBJ Budget Transr Authority 10/614
DD FundingPropeals andippicaions 2/111
DDE1 GrantFunding Summary Form 172411
DDA Nonsuppaningof Local Fundsby Grant Funds 2/1705
DFDA Golen Age Pass 11/27/1
DGA Authdzed Signatures 21705
DGAE1 Authoration ofSignatutes (RayrollsandWarrants) 10/0614
DH Bonad Empalyees and Officers 21705
DI Fsal AccouningandReporting 2/105
DIB AtteboroPublc Schools EdztionFund 2/705
DIE Audits 2/705
DJ Purchasing 10/15/1
DIA Purchasing Authity 2/705
DIAA Purchasingof FoodforEmgoyees 11/009
DJB Fuel Efficiency Vehicle Policy 11/0716
DJE BiddngRequiements 2/705
DK PaymentProedues 2/7105
DKC Travel BExpenseReimbusements 2/705
DKCEL Praceduees forTravel Rémburgments 6/1812
DN Property Dispotion:City / School 2705




Attleboro Public Schools
Attleboro, Massachusetts

FISCAMANAGEENT GOALS

The quantity and quality of learningysrageadirectly dependent on the effective, efficient
manageent of allocated fundsfollows that achieeat of the school syssgmrposes can
best be achiew through excellent fissalagment.

Astrusteaflocal state and federalundsallocateébr usen publieeducatiornihe Attledso School
Committee will fulfill itspensibility to see tiese funds are used wisely for ackiatvef the
purposes to whitiey are allocated.

In the schubsystels fiscatmanageent, it ishe School Committeiatent:

1. To engage in planning with staff, school councils, and tows@gkroaiveentin orderto
de\elopbudgetandto guideexenditureso asto achieve thgreatesteducaticad retuns
andthegreatestontibutionstothe educatial prograrm relation to dollars expended.

2. Toestablish theqirementsforleveloffundinghatwillprovideéhighquality education for the
students.

3. To use the best available techniques for budgeteta\atopanageent.

4. To providentely and appropriate métion to all staff with fisealageent responsibilities.

5. To establish efficient plaoes andusiness practices for accounting, reporting, purchasing
and delivery, payroll, proces$payrentsforvendorandcontractors, and all other areas of
fiscalmanagment.

SourceMASC
SCHOOLCOMMITTEARP,PROVEDFEBRUARY 2005



Attleboro Public Schools
Attleboro, Massachusetts

Hle: DB

ANNUABUDGET

The annual dget is thefirancial expression of theducatioa piorities of the Attlebdtablic
Schools. It ispraducedthraugh colldoorative effortsto adhievethe educaioral goals and bjedives
oftheAtteboroPublic &hools stategic dan.

Publicschoobudyetng is regulaed andcontraéd by legsktion,stateregulations,and lod Schaol
Commige requiements.Theopetating budget forthe AttleboroPublic Scho8ystemwillbeprepared
andpresentedin linewithstatepolcy andwillbe developehdrefined inaccordnce with thessame
requirenents.

TheSuperintendentllserveasbudget officer but, he/shemay delegate portionsof this esponsibili
to members of higher staff, asheshe deems appropate. The threegeneral aeas of responsility
forthe Superitendent as budget officer will be budget peparation,budget presentation, and lped
administration.

SourceMASC

Legal References
T M.GL 71:34; 71:37 and 71:38N

SchobCommitee Appoved: 100515



Attleboro Public Schools
Attleboro, Massachusetts

Hle: DBC

BUDGETDEADLINESNDSCHEDU ES

TheannualAttlebord?ublicSchal SystemOperating Budget is a budget that justifes eacHine
itemonthebasisofcostorneal. Its develapentand pgpatationwill be schedulaslithattenibnto
cataindeadlies establiskd by law, charter,andschootommittepolry.

The Sipemtendenard/or degnee, willpresent totheSchooConmiteea seiesof budetary
prioritiey Decearber 15’ oftheprecedingFscal Year.

Legal References
1 M.GL 71:38N
1 AtlebordCiy Chartefprintedde@mbei2002)

SchobCammitte Appoved 100515



Attleboro Public Schools
Attleboro, Massachusetts

Budoet Proess Timeline

File: DBEL
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Attleboro Public Schools
Attleboro, Massachusetts

ile:DBCR1
BUDGET HEARING

TheAttleloro SchooCommitteeshall publish agenerasummarnyfits proposetudget im loal
newspapedt leasthirty(30)daysdeforeahemeetingit which iis tovote on the budget request the
Conmittee will sulit to the Mayor for isicn in the budget the M#saquiredo submit to the

Municig Council. The sunmary shallspeifically indicateeas of increase/decreasetfrem
current budget, if any, and a notice stating:

1. The tnes and places where copies of the proposed budget wiltderanapection by the
public, and

2. Thealate time,andplace’ notlessthanseven7)nornore thanfourteeril4)days after such
publicatiohnwhen a pubhearing will beldby the School Coittee on the proposed budget.

REFERENCEectionZ of the Attleboro Charte(PintedDeceber 2002)

SCHOOL@MITTEEBPPROVEDFEBRUARY 7, 2005



Attleboro Public Schools
Attleboro, Massachusetts

BUDET ADOPTIORROEDURES

TheAttlelbro SchoolConmitteewill voteto approver to recogize thefinalSchool Budget as
approved by the Mayor and Municipal Council at its regularly scheetilegiod tie first
SdoolConmitteemeeting following approval of the liydpetMayor and the Municipal Council.

Theactiorof theSchooConmitteeinadophgthebudgeshallbesunmarizedandthe results of a
roll call vote taken on esxdndrent proposed shall be duly recorded.

The affimative vote of majorityof the full Committee shalidmessary to adopt dingncial
mater.

Established bgw andcCharter

Legal References

1T MG.L71:34
1 Attlebro City Chartgrifited December 2002)

Cross Reference
1 Policy BEDRUes of Order

SCHOOLCOMMITTEAPPROVEDHEBRUARY 7, 2005














































































































































































































































































































































































































































































































































































































































































































































































