ATTLEBORO PUBLIC SCHOOLS
Attleboro, Massachusetts

File: ACAB

ANTI-HARASSMENT POLICY

The Attleboro Public Schools is committed to maintaining a school environment
free from harassment based on race, color, sex, religion, national origin, sexual
orientation, age, or disability. Harassment by administrators, certified and
support personnel, students, vendors, or other individuals at school or at
school-sponsored events is unlawful and is strictly prohibited. The Attleboro
Public Schools requires all employees and students to conduct themselves in an
appropriate manner, with respect for their fellow employees, students, and all
members of the school community.

DEFINITION OF HARASSMENT

In General. Harassment includes communications such as gestures, jokes,
comments, innuendoes, notes, display of pictures or symbols, communicated in
any form, including orally, in writing, or electronically via the Internet, cell
phones, text messaging or in any other way, that shows disrespect to others
based upon race, color, sex, religion, national origin, sexual orientation, age,
or disability.

By law, what constitutes harassment is determined from the perspective of a
reasonable person with the characteristic on which the harassment is based.
What one person may consider acceptable behavior may reasonably be viewed
as harassment by another person. Therefore, individuals should consider how
their words and actions might reasonably be viewed by other individuals. It is
also important for individuals to make it clear to others when a particular
behavior or communication is unwelcome, intimidating, hostile, or offensive.

Sexual Harassment. While all types of harassment are prohibited, sexual
harassment requires particular attention. Sexual harassment includes sexual
advances, requests for sexual favors, and/or other verbal or physical conduct
of a sexual nature when:

1. Acceptance of or submission to such conduct is made either explicitly or
implicitly a term or condition of employment or education.

2. The individual’s response to such conduct is used as a basis for
employment decisions affecting an employee as a basis for education,
disciplinary, or other decisions affecting a student.

3. Such conduct interferes with an individual’s job duties, education, or
participation in extracurricular activities.
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4. The conduct creates an intimidating, hostile, or offensive work or school
environment.

HARASSMENT AND RETALIATION PROHIBITED

Harassment in any form or for any reason is absolutely forbidden. This includes
harassment by administrators, certified and support personnel, students,
vendors, and other individuals in school or at school-related events. In
addition, retaliation against any individual who has brought harassment or
other inappropriate behavior to the attention of the school or who has
cooperated in an investigation of a complaint under this policy is unlawful and
will not be tolerated by the Attleboro Public Schools.

Persons who engage in harassment or retaliation may be subject to disciplinary
action, including, but not [limited to, reprimand, suspension,
termination/expulsion, or other sanctions as determined by the school district
administration subject to applicable procedural requirements.
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